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MANILA: Street sweepers watch as a convoy of APCs (Armored Personnel Carrier) and Philippine National Police Special Action Force prepare to con-
duct a raid to simulate an attack as part of heightened security efforts leading up to next week’s APEC (Asia Pacific Economic Cooperation) Summit of
Leaders yesterday. — AP

DUBAI:  Bayt.com, the Middle East’s number
one job site, is celebrating 15 years of deliver-
ing effective, end-to-end employment solu-
tions to job seekers and HR professionals
throughout the region. Since its inception,
Bayt.com has grown at an incredibly rapid
pace - from a simple online job portal to the
single largest career site and recruitment solu-
tions marketplace for professionals and com-
panies in the Middle East and North Africa.
Bayt.com has continued to provide unparal-
leled value across the employment spectrum
by maintaining its commitment, over the
years, to deliver unique and innovative prod-
ucts that specifically
cater to the region’s
special employment
needs.

“Using Bayt.com,
Gulf International
Bank (GIB) has
become much more
cost-effective in the
recruitment func-
tion,” said Nawaf
Kably, Head of
Recruitment & Staff Benefits, at Gulf
International Bank. “In just one year, Bayt.com
has helped us trim the time it takes to close our
hiring targets to almost half, and saved approx-
imately $150,000. Bayt.com solutions has espe-
cially been a terrific tool that has measurably
improved our bottom line and quality of hire.”

Today, over 22,750,000 professionals and
over 40,000 leading organizations enjoy the
job site’s fully-trilingual (Arabic, English, and
French) recruitment platform. Bayt.com caters
to all industry categories, job roles and career
levels. In 2015 alone, Bayt.com welcomed over
3 million new members spanning the region’s
hottest and most vibrant sectors and career
profiles.

“From its very inception, Bayt.com set out
to serve as an engaging, powerful, and indis-
pensable online platform, designed to match
the needs of qualified job seekers with those
of employers across the career and industry
spectrum,” said Suhail Masri, VP of Sales,

Bayt.com. “In keeping with our commitment to
redefining the recruitment landscape, we have
managed to help bridge employment gaps
across the region, contribute to the creation of
vibrant career conversations and solid career
trajectories, and build a fully-fledged profes-
sional community and marketplace that unites
those at both ends of the employment spec-
trum. As we mark the 15-year milestone, we
would like to take a moment to thank all of our
stakeholders, including employers, active
members and HR professionals. They have
played a pivotal role in our growth story and
we remain committed to providing them with

the most effective,
enriching and
engaging online
extension of their
careers and lives.”

Al-Masri also
added, “Moving
forward, our aim is
to continue on our
stellar growth
path, keep tap-
ping deeply into

the Middle East’s rich talent pool, and further
help organizations across the region cultivate a
dynamic and highly competitive workforce.”
About working with Bayt.com, Khalid Al-
Soumali, Head of Talent Acquisition, Banque
Saudi Fransi, said: “Recruiting top talent is a pri-
ority for Banque Saudi Fransi, and partnering
with Bayt.com has empowered our recruiters
to hire more quickly and efficiently, and has
helped us create a huge talent pool of jobseek-
ers.”  “Since International Bank of Qatar (IBQ)
started using Bayt.com’s services, we have
been impressed with the massive database of
jobseekers and are extremely pleased with the
great customer service,” said Maya El Feghali,
Recruitment Specialist at International Bank of
Qatar (IBQ). 

Andrei Karpovich, Director of Career
Planning at Rotana Hotel Management
Corporation PJSC, said: “Since we started our
partnership with Bayt.com in 2012, we haven’t
regretted a single time that we preferred this

local provider to other famous branded career
channels. Rotana’s Bayt.com-powered careers
website has become our main source for
recruiting candidates. Having at our disposal
our very own pool of more than 300,000 job-
seekers of all career levels, departments and
geographical regions, has helped us consider-
ably reduce the ratio of utilizing recruitment
agencies and other hiring sources, and hence,
remarkably saving on our recruitment expens-
es.”

“From an administrative point of view,”
Karpovich continues. “The platform is a very
handy recruitment tool - the entire process is
managed easily, allowing us to post vacancies,
receive CVs, filter, screen, contact candidates
and track all activities from the confines of a
highly functional Employer Workspace. To
crown it all, Bayt.com technical support team is
very much responsive and efficient in handling
not only sporadic system glitches but also in
working together on introducing new features
and developing the functionality of the web-
site. We regularly receive commendable feed-
back from jobseekers using the website from
their side.”

Looking back, Bayt.com’s 15-year journey
has been punctuated by a slew of milestones
and industry ‘firsts’. 

In 2001, Bayt.com became the first bilin-
gual recruitment portal in the region; two
years later, it launched an application service
provider enabling instant connections
between relevant jobs and potential employ-
ees. In 2004, Bayt.com launched a CV writing
service, followed by professional career coach-
ing in 2006. This led to the first ever Virtual Job
Fair in the Middle East, a platform now very
popular with conglomerates and educational
institutes seeking to engage real-time on a
large scale with jobseekers and students across
the region.

In 2010, Bayt.com launched its Salaries plat-
form, a salary benchmark repository and calcu-
lator which has since evolved into a compre-
hensive salary research tool for both profes-
sionals and companies.  In 2012, a mobile
application was launched, making the site

more accessible to professionals who wished
to explore career options while on the move. In
line with its mission to maximize community
value, Bayt.com Specialties, the first pan-
regional Middle East social career tool was
introduced in 2013. It enables professionals to
showcase their interests and expertise while
networking with industry peers.  In September
2015, Bayt.com Specialties hit the 1-million-

questions milestone and 10-million-users mark
in a resounding testimony to the dynamism of
the career conversations on the site. As part of
its efforts to encourage entrepreneurship and
small business creation in the Middle East and
North Africa, Bayt.com also launched its Start-
up Kit earlier this year.  

Bayt.com’s current roster of high value pio-
neering functions includes a ‘Learning’ section
- that consists of tests and courses - especially
created to empower members to enhance and
develop their careers. In addition, it enables
employers to gauge knowledge of new hires in
a fast and simple way with pre-existing tests.
There is also a new and highly differentiated
mobile application, in an extensively augment-
ed line-up of employer tools.

“We have increased the quality-of-hire
drastically in the past few years,” said Bashar
Alqudah, Recruitment and Training Senior
Manager at Royal Jordanian. “Our hiring budg-
ets have been closed consistently by using
Bayt.com, with its portfolio of innovative
recruitment solutions, optimized for hiring
quickly and cost-efficiently in the Middle East
in particular.”

Masri concludes: “We are delighted with
how far Bayt.com has come and we continue to
expand assignments from loyal existing clients
and attract strategic new business from market
leaders in every industry. We are very proud of
how our work in both the private and public
sector advisory and core direct recruitment are-
nas has gone a long way in truly paving the
region’s employment landscape and impacting
the lives of millions of professionals and their
families, in line with our mission to empower
people with the tools and technologies to build
a better life.  Bayt.com remains the region’s
leading platform for top talent and employers
to meet, interact and effect highly informed
employment decisions in the fastest, easiest
and most efficient manner possible.”

Bayt.com crosses pivotal 10,000-jobs-a-day milestone 
Career portal celebrates 15th anniversary 

By Ahmad A Al-Nafisi,

KUWAIT: The Joint Comprehensive Plan of Action
(JCPOA) agreement reached in July between Iran
and the P5+1 - US, Britain, China, France, Russia, plus
Germany - will have significant economic conse-
quences for Iran, as well as for Asia-Pacific countries
and the Gulf Cooperation Council (GCC). Under the
deal, Iran will receive relief from economic sanctions
imposed by the US, EU and the United Nations in
return for limits on its nuclear capabilities. The deal
has now been approved by Iran’s Supreme Leader
and has survived the 60-day congressional review in
the US, which were considered to be the two most
significant political hurdles to the deal. If the
International Atomic Energy Agency verifies that Iran
has lived up to its obligations under the agreement,
most sanctions are expected to be lifted at some
point early next year.

Sanctions took a toll on the Iranian economy
when they were intensified in 2011, causing it to con-
tract by about 9 percent over 2013 and 2014. The
agreement could provide a significant boost to the
Iranian economy once implemented. The IMF esti-
mates that lifting sanctions could add a cumulative
15 percentage points to the country’s GDP growth
over the next five years, relative to a baseline in
which sanctions are sustained. In the short term, the
main driver of Iran’s growth post sanctions would be
a pickup in oil exports, which are expected to
increase by between 0.5 and 1 million barrels per day
(b/d) as soon as the deal comes into effect, up from
its current exports of around 1 million b/d.

The removal of sanctions is expected to boost
trade and investment ties between Iran and the Asia-
Pacific region. Iran’s top four crude oil importers are
all Asian countries - China, India, South Korea and
Japan - but these countries have progressively cut
volume since sanctions were put in place. The JCPOA
would allow Asian importers to remove caps on oil
imports from Iran, and insurance companies would
be able to underwrite tankers transporting Iranian
oil. A lift on a ban to pay for Iranian oil with hard cur-

rencies will also facilitate transactions. China and
India have already ramped up oil imports from Iran
last year after sanctions were eased in late 2013. In
the first half of 2014 China’s Iranian oil imports
surged 50 percent from a year earlier, while India’s
rose by about a third.

Asian investment into Iran’s oil and gas sector and
into infrastructure construction is also expected to
increase. Chinese, Indian and Japanese energy com-
panies have been in talks with Iran recently to
resume oil and gas exploration and development
projects that were either scrapped or put on hold
when sanctions began to intensify. The China
National Petroleum Corp. agreed to a $2 billion deal
earlier this year to finish development of the North
Azadegan oil field that would produce 120,000 b/d
once completed.  India is also considering building a
pipeline under the Arabian Sea to import Iranian gas,

and has reportedly agreed to supply Iran with rail
tracks to develop its railway system.

The Iran deal will also have economic implica-
tions for the GCC countries through its impact on
oil prices. The IMF estimates that Iran’s re-entry into
the global oil market could cause oil prices to
decline by between 5 percent and 10 percent, if
OPEC’s members do not compensate for Iran’s entry
by cutting production. This means that the price of
oil could drop below $40 a barrel if Iran increases oil
exports while oil prices are at current levels.
According to the IMF, if the oil price stayed at $50,
the GCC countries, with the exception of Kuwait,
UAE and Qatar, would run out of cash reserves in
less than five years if current fiscal spending policies
do not change. The resumption of Iranian oil
exports will put additional pressure on GCC coun-
tries to adjust their fiscal policies. 

Iran nuclear deal will 
strengthen ties with Asia 

Asiya Investments Company Weekly Analysis

Founded in 2000, Bayt.com rapidly
emerged as the Middle East’s lead-

ing career site, helping tens of
thousands of companies in the

Middle East slash their recruitment
costs and hire more efficiently, and
millions of professionals improve

their jobs, careers and lives.

Suhail Masri, VP of Sales, Bayt.com.

TOKYO: Japan plans to include steps to raise the
birth rate, such easier access to childcare and tax
incentives, in a package of reforms due this
month to tackle the biggest bottleneck to eco-
nomic growth. Japan’s population began declin-
ing four years ago after several years of warnings
that the birth rate was too low, prompting some
economists to applaud Prime Minister Shinzo
Abe’s decision to put the issue on the agenda.

“I want to confront the demographic prob-
lem head on and place particular emphasis on
policies that will contribute to raising the birth
rate,” Abe said on Thursday after a cabinet meet-
ing.

However, others warn the government has
fallen so far behind on the population issue that
it will be difficult to raise economic growth with-
out opening up to large-scale immigration. Most
countries would turn to immigration, but this
has met with resistance from politicians and the
public, who prize the country’s mostly homoge-
nous society. “There is a lack of childcare facilities
and improving this is important,” said Hiroshi
Shiraishi, senior economist at BNP Paribas
Securities.

“However, this will not boost growth in the
next five years. The more direct way is through

immigration.” Abe wants to raise the birth rate to
1.8 per woman from 1.42 currently by loosening
regulations on childcare providers and making it
easier for women to return to work after their
child is born.

Other proposals the government will consid-
er are easing the tax burden for some part-time
employees and making interest-free loans avail-
able for higher education.

The idea is to prevent the population from
falling below 100 million from around 127 mil-
lion currently. Advanced economies usually
require a birth rate around 2.1 children per
woman simply to keep the population stable.
Japan’s population is projected to fall around a
third to 87 million in 2060, the National Institute
of Population and Social Security Research says.

Japan’s working-age population peaked in
the mid-1990s and has been falling ever since,
data from the internal affairs ministry shows.
Projections show the labour force could shrink to
44 million in 2060, which is half of its peak.

China’s scrapping of its one-child policy and
adoption of a two-child policy is expected to
boost the country’s economic growth by about
0.5 of a percentage point, a senior Chinese offi-
cial said on Tuesday. — Reuters

Japan plans to boost birth 
rate to spur growth

HONG KONG: Local officials in China are
dithering over project approvals and business
deals, some to avoid the spotlight of an anti-
corruption campaign, impeding Beijing’s plans
to use infrastructure spending to arrest slow-
ing economic growth. Though the National
Development and Reform Commission
(NDRC) approved 1.9 trillion yuan ($300 bil-
lion) of investment projects in the first 10
months of 2015, the country’s top auditor esti-
mates $45 billion of projects are behind
schedule, including a railway line in Yunnan
delayed five years by official sloth.

Provincial and city officials were once in
the vanguard of China’s breakneck expansion,
and they didn’t always play by the rules for
procurement or when awarding contracts or
rights for land use. Now, when central govern-
ment is trying to lift growth from 25-year lows,
they fear drawing attention to themselves in
case their past comes back to bite them.

China has stepped up inspection and
auditing of big projects to curb graft since late
2012, when President Xi Jinping declared war
on corruption, vowing to go after powerful
“tigers” and lowly “flies”.

“Many people fear that the more they do,
the more likely they will get into trouble,” said
an official in southern Jiangxi province, who
requested anonymity. “Local officials are not
fully implementing the central government’s
policy measures,” said the official. Prosecutors
investigated 4,040 civil servants at the county
level or above in 2014, an average of 11 a day,
parliament was told in March.

But keeping their heads down is also get-
ting them into trouble. State media reported
in September that nearly 250 officials had
been punished for failing to spend govern-
ment funds, delaying projects or sitting on
land earmarked for development. Premier Li
Keqiang has repeatedly scolded procrastinat-
ing officials for laziness. Local media said he
pounded the table as he blasted officials for
inertia at a meeting last year.

CARROT AND STICK
Li has since been trying a little carrot to go

with the stick, promising to promote “upright”
officials while sacking crooked ones, and give
them a bit more rope to do the right thing.

“We should give local authorities more
autonomy in making decisions and give more
support for local officials who are willing and
capable of doing things,” Li told provincial offi-
cials during a meeting in October. In the first
10 months of the year, local reticence has con-
tributed to a slowing of annual growth in
fixed-asset investment to 10.2 percent, the
weakest pace since 2000, despite the NDRC’s
quickening of project approvals.

Low returns and the lack of legal protec-
tion have hampered Beijing’s efforts to lure
private investment into infrastructure projects,
adding pressure on the government to spend
more.

“It will be very difficult to stabilise econom-
ic growth without local support,” said a
researcher with the NDRC. “The ordinary peo-
ple welcome the fight on corruption, but this
brings about side effects as some officials are
not doing anything.”

Many growth-obsessed officials have been
caught in the campaign. Liu Zhijun, the former
railway minister nicknamed “Great Leap Liu”
for pushing construction of the world’s largest
high-speed network, received a suspended
death sentence in 2013 for corruption and
abuse of power. Local media said a well-
known businesswoman, sentenced to 20
years, had helped Liu secure 49 million yuan in
kickbacks for railway construction contracts.

Xi looks determined to sustain the anti-
graft drive, promising institutional reforms
and system building so officials “will not dare
and cannot afford to be corrupt”.

The anti-corruption campaign is not the
only reason officials are dragging their feet.
Provinces and cities are groaning under 24
trillion yuan in debt, equivalent to almost
two-fifths of GDP, after responding to Beijing’s
last big stimulus push during the global finan-
cial crisis in 2008-09. Economic growth
slowed to an annual 6.9 percent in the third
quarter, and many analysts expect it to slow
further. — Reuters

China trying to revive growth 
with infrastructure spending


