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Al-Anbaa

All Kuwaitis are in agreement that squan-
dering must be stopped, but this squan-
dering is present in more than one place.

Some measures that are not in the right place,
such as the announcement by the Civil Service
Commission to stop masters and PhD scholar-
ships, or halting training courses outside the
country, without showing the amount of money
such measures will save.

If you want to stop squandering, you should
look into touristic treatments abroad, provided
the decision will not affect the treatment of can-
cer, heart and liver patients. Furniture spending
of some officials costs the state huge amounts
of money, just because colors do not agree with
the mood of this official or his office manager.

Freezing the decision of authorities that were
created lately, because those authorities will
require buildings, logistics services and appoint-
ments of undersecretaries and managers, with-
out getting into discussions on the feasibility of
those newly created authorities, and adding
them to the documentary cycle such as the
financial auditors authority. Add to this board
members’ rewards, and those equal to them and
benefits for relatives and friends in the chalet -
everyone knows this story. What I did not under-
stand until now is the KD 250 travel allowance
for officials, bearing in mind that their move-
ment does not include remote areas.

All this and other things all people know are
to reduce the budget deficit and the squander-
ing in it, instead of looking into what the simple
citizens get, as if they are applying the popular
saying “they envy the poor man for dying on
Friday”!

A last word: The Civil Service Commission is
headed by a team that has been there for three
decades, and despite this, holidays are given in
a wrong way, and cadres burden the state with
unlimited problems and contribute to danger-
ous social discrimination. If you want to save
and stop squandering, you should give some
officials rest, who have become a burden on the
government apparatus. 

Was the message delivered? I hope so. 
—Translated by Kuwait Times 

Stop squandering

Al-Qabas

By Qais Al-Usta

Crime
R e p o r t

Two questioned for

beating own mother

KUWAIT: A citizen in her sixties told Salam police that she
was insulted and beaten by her two sons in the presence of
their father. The mother said her ex-husband, the father,
defended her. The woman presented a medical report, and
police authorities are investigating.

Husband, wife trade charges
A woman who works for health ministry, and her hus-
band who works for defense ministry, traded charges
at Salam police station. The wife said she was beaten
by her husband, but he said this was untrue and that
his wife caused the marks on her body to get him in
trouble. He argued that he was the victim as he was
insulted and threatened by her, and showed them a
text message as evidence.

Unidentified person

State security men are looking for an unidentified person,
who may be abnormal, following information from a citi-
zen who saw a man carrying a bag in Mangaf while
screaming “Daesh... Daesh.” Meanwhile, explosives experts
went on alert after suspecting sticks similar to explosive
ones, then later found they were copper rolls.

Drone

A citizen was sent to concerned authorities after being
seen flying a remote controlled drone equipped with a
camera over the Interior Ministry’s building. State
security was informed.

Democracy in the
Middle East

Development plan shows

presence of corruption

KUWAIT: There is a clear admission in the 2017-2018
development plan that there is corruption in the country.
The government administration faces some challenges,
that were reflected in the drop in the relative ranking of
Kuwait in the effectiveness of policies, and this is the result
of the drop in some sub-indicators making up the guide.

Government system burdens indicators, as Kuwait took
the 125th rank in 2015 out of 140 countries, due to the bur-
den of governmental rules and regulations, administrative
problems in the investment environment and the works
related to the length of the documentary cycle, as well as
inflated employment in government.

Decision making transparency indicator: Kuwait ranked
96th in 2015 out of 140 due to corruption, weak trans-
parency and accountability and lack of objective evalua-
tion of government leaderships, according to their contri-
bution to implementing projects of development plans
according to the time schedule for them.  —Al-Qabas

KUWAIT: Having as its fundamental
principle and conviction that the
workforce is part and parcel of the
Bank’s success and high achieve-
ment, Warba Bank - the fastest
growing bank in Kuwait, which pro-
vides a wide spectrum of Shariah
compliant banking and investment
- held its annual Employee
Excellence Awards on January 27th
at the exquisite seaside venue
Sheikhah Salwa Sabah Al-Ahmad
Hall at the Marina Hotel to recog-
nize and reward high achievers of
its various Group departments for
their outstanding efforts and their
exemplary contributions to the
Bank’s success. 

Valued efforts
Highlighting the occasion,

Warba Bank Vice Chairman and
CEO Jassar Dakheel Al-Jassar,
addressed the employees and said,
“we at Warba Bank value the efforts

of our employees  whom we have
always viewed as the essential ele-
ment in the successful progress of
the Bank since its inception in 2010
and, thus, we are always keen on
encouraging and motivating them
for their strong efforts to drive
more positive results that add to
Warba Bank’s success records so we
all can achieve distinction and
greatness with the Bank. Today, the
efforts of our employees have been
fruitful and are realized in the
growth that the Bank has achieved
in its operational revenues and
financing portfolio.”

Jassar added, “we will not spare
any effort in supporting our
employees to help them become
more creative and great in order to
reach this noble goal, god willing.
We are keen on positive invest-
ments in our employees and work-
force and will implement trainings
in the Islamic banking industry to

ensure they can deliver superior
services to our customers in line
with standards of quality and excel-
lence”.

Jassar congratulated the win-
ners for their outstanding achieve-
ments and their realization of the
tasks and goals entrusted to them,
which reflected their commitment
to the bank and their contribution
to improving the work environ-
ment that resulted in raising morale
and the spirit of competitiveness at
the Bank. 

Competent talent
Jassar emphasized that Warba

Bank will continue to recruit com-
petent Kuwaiti talent - a pivotal
principle in the Bank development
strategy. He also stressed the Bank’s
commitment to strengthen local
expertise from its leadership and
rewarding them adequately.

The evening commenced with

an opening speech by the MC, fol-
lowed by a short video of various
achievements and the awards
handouts to winners who gathered
in the ceremony to receive their
recognition awards and certificates
of appreciation from Warba Bank
CEO. Photos were taken to com-
memorate the occasion. 

In addition to the awards and to
engage the audience; the evening
also included some competitions
and games revolved around the
bank’s latest services and products
resulted in prizes being awarded to
winners. Following these recre-
ational activities, the evening was
concluded by raffle draws, prizes
and a dinner.

Warba Bank continues its strate-
gy to develop and reward its work-
force; in line with its fundamental
belief that its employees are its
partners in success and the basis of
its continued distinction. 

Warba Bank honors 2015

distinguished employees

KUWAIT: Kuwait International Bank (KIB)
announced its sponsorship of the activities
and initiatives of Al-Sidra Association for
Psychological Care of Cancer Patients that
offers psychological care for cancer patients
and their relatives throughout the stages of
the disease, as part of its preeminent CSR
program that aims at supporting the civil
society organizations and their health, med-
ical and awareness raising services.

The Manager of the Corporate
Communications Unit at KIB, Nawaf Najia,
stated “The sponsorship of Al-Sidra activities
is within a series of initiatives adopted by the
bank to support the civil society institutions.
Whereas the bank’s recent sponsorship of
the association’s activities attempts to sup-
port its mission of creating a positive envi-
ronment for patients to cope with the possi-
ble side effects and reinforce the success of
their treatment through organizing various
educational seminars and workshops.”  

Najia praised the association’s role in tai-
loring programs and services like educating
patients and providing them with informa-
tion that helps them understand cancer, its
treatment and the mental and physical chal-
lenges that the patient might go through. In
addition to providing adequate advice about

how to cope with the disease, as well as pro-
moting the physical, mental and emotional
well-being of the female patients. Also giving
them a chance to meet other survivors who
have been through similar experiences to
learn from one another and communicate
with the healthcare professionals for psycho-
logical support.

Driven by its humanitarian and national
commitment that aims at raising the know-
how of the community’s members to culti-
vate their potential for more progress, KIB
strives to adopt a comprehensive develop-
ment plan that takes in various social initia-
tives; such as cultural, educational, sports,
health, youth and others.

On the other hand, Sheikha Azza Jaber Al-
Ali Al-Sabah, Chairperson of Al-Sidra
Association for Psychological Care of Cancer
Patients and all the staff of Sidra Centre have
expressed their gratitude for KIB participat-
ing in accomplishing the Associations goals
that focus on enhancing the psychological
statues of cancer patients as this may posi-
tively reflect on the treatment of the patient.
As a result its ability to provide and have pos-
itive reinforcement on the society.
Consequently their ability to take and give
with the society. 

KIB sponsors Al-Sidra

Association’s activities

KUWAIT: The Commercial Bank of Kuwait distributed gifts to construction and cleaning workers, as part of the fifth edition of their annual cam-
paign that involves helping laborers cope with harsh weather conditions.

Landlines to

be privatized 
KUWAIT: The Public Authority for Information Technology and
Telecommunications plans to privatize the communication sector at
the Ministry of Communication, including the needed infrastructure,
landlines, long distance cables and telephone exchange centers,
Board chairman and CEO Salem Al-Othaina.

Othainah added that landlines are no longer run by governments
anywhere in the world. Further, Othainah said that all executive,
administrative and technical preparations have been done to allow
launching the authority as soon as possible to be the sole executor
of all the measures to be taken by telecom providing companies. 

Othainah added that the telecom authority would, from now on,
take all responsibilities of the ministry and other relevant authorities
concerning information technology and telecommunications as per
law number 37/2014 that was amended by law number 98/2015
with the aim of developing the service and protecting subscribers’
interests. —Al-Jarida

KUWAIT: Minister of Education and
Higher Education Dr Bader Al-Essa said
that Kuwait’s educational system does
not allow high-achieving students to
skip school stages, similar to other
countries. The minister made his state-
ments to reporters after receiving a
2nd grade student who speaks Arabic,
French and English.

The talent of Abdullah Rashid Al-
Marri from Al-Fawares Primary School,
in Farwaniya, was discovered by the
special education manager Dr
Kholoud Al-Jowayyan, who invited
him and his father to the minister’s
office. Essa expressed great admiration
of the boy’s talent, and stressed that
his wit surpasses his age. “The ministry
cares for brilliant students and works
on developing their talents in a way
that benefits them and their country,”
Essa underlined, pointing out that this
was the first time he had ever seen a
pupil with such high IQ at this very
early age. “Abdullah’s IQ qualifies him
for higher grades but our educational
system does not allow  skipping

grades upwards,” Essa remarked. 
Abdullah had responded to several

questions the minster asked to check
his general knowledge, answering
them correctly. 

Speaking on the occasion, Dr
Jowayyan said that the minster prom-
ised to take care of Abdullah, adding
that contacts had been already made
with a specialized center in Jordan so
that Abdullah could join it and devel-
op his talents and skills through a spe-
cialized program.

Old schools
In other news, the Municipal

Council finally decided that all schools
established earlier to the council’s
decision issued on May 9, 1983 on
banning the construction of private
schools in private and ideal residential
areas, would be exempted from clo-
sure. The decision came in reference to
violations committed by some private
schools located in residential areas
allocated for construction of citizens’
houses only. —Al-Anbaa, Al-Rai

Educational System does not

allow skipping stages: Minister

‘Brilliant boy’ sent to Jordan to develop his skills

Masters, PhD 

scholarships 

suspended

KUWAIT: Education Ministry has
decided to stop all scholastic scholar-
ships and leaves for Masters’ degrees
and PhDs for the next academic year
2016/ 2017. Education Ministry
Undersecretary Dr Haitham Al-Athary
said the decision to stop scholarships
was taken for more studies to find
the extent of benefit the ministry has
gotten from it during the past years.

Athary said when the study is
complete, the ministry will concen-
trate on the specialties that the edu-
cational field needs, especially sci-
ence and natural science such as
mathematics, physics, chemistry
and others that contribute to the
development of the educational
process and scientific research in the
ministry.—Al-Qabas


