
SAN FRANCISCO: Emmanuel Macron, economy minister of France (left) hugs
Segolene Royal, France Minister of Ecology Sustainable Development and Energy
during a speech in San Francisco, Friday, Jan 8, 2016. Macron met with Silicon Valley
titans as part of his effort to attract technology investment to France. — AP 
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BEIJING: China’s consumer inflation rate crept high-
er in December, official data showed Saturday, as the
world’s second-largest economy struggles with
slower growth.The consumer price index (CPI) - a
main gauge of inflation-rose 1.6 percent last month
from a year ago, the National Bureau of Statistics
(NBS) said in a statement, in line with the median
forecast in a Bloomberg survey of economists. It
edged up from November’s 1.5 percent, and came in
at 1.4 percent over the course of the year, well below
the government’s target of “around three percent”.
Food prices, however, rose at a faster pace, increas-
ing 2.3 percent in 2015 with particularly steep rises
in pork prices.

Moderate inflation can be a boon to consump-
tion as it pushes buyers to act before prices go up,
while falling prices encourage shoppers to delay
purchases and companies to put off investment,
both of which can hurt growth.  China is crucial to
the global economy and concerns over slowing
growth and Beijing’s management of the economy
sent jitters through stock markets around the world
this week. The producer price index (PPI), which
measures prices of goods at the factory gate, fell 5.9
percent year-on-year in December, unchanged from
November and its 46th consecutive monthly fall.

Overcapacity in manufacturing has been a major
drag on China’s growth and the protracted declines
in PPI bode ill for industrial prospects.  Beijing is
seeking to transition the country’s growth model
away from reliance on exports and fixed-asset
investment towards a consumer-driven economy,
but the reform is proving bumpy. Growth hit a 24-
year low of 7.3 percent in 2014 and President Xi
Jinping said late last year that annual expansion of
only 6.5 percent would be enough to meet the gov-
ernment’s goals, the clearest signal yet Beijing will
lower its growth targets for the coming years. 

‘Prudent’ monetary policy
Meanwhile, China’s central bank pledged to carry

out “prudent” monetary policy Friday as the coun-
try’s fumbling attempts to control its currency and
stock market rattled investors worldwide.
Policymakers adjusted the currency to a near five
year low earlier in the week. The move may have
exacerbated volatility in the country’s stock markets,
which dropped precipitously over concern Beijing
would loosen restrictions on the sale of company’s
equities by major shareholders.

A circuit breaker intended to control stock mar-
ket volatility added to the chaos, causing regulators

to cancel the mechanism after it halted trading
twice last week. “The international and domestic
financial situation remains complicated and severe”,
the People’s Bank of China (PBOC) said in a state-
ment on its website. The bank will carry out “prudent
monetary policy” and work to ensure “reasonably
abundant liquidity” in the banking system this year
it said. The statement came amid worries over slow-
ing growth in the world’s second-largest economy
and biggest trader in goods, which have roiled
investors worldwide, and with pressure on its cur-
rency from capital outflows.

On Thursday, authorities lowered the yuan’s cen-
tral rate against the US dollar by 0.51 percent to
6.5646, the lowest since March 2011. It was the
biggest drop since August when Beijing guided the
unit down by nearly five percent in a week in a sur-
prise devaluation. China limits the yuan to rising or
falling two percent on either side of the reference
rate, set by the PBoC. Authorities set the central rate
for the yuan currency marginally higher against the
greenback on Friday, ending eight days of falls. A
lower currency should make Chinese exports cheap-
er on world markets-a challenge for overseas com-
petitors-but at the cost of its imports becoming
more expensive in yuan terms. — Agencies 

KUWAIT: The interim public finance figures for the
first eight months of fiscal year 2015/16 (FY15/16)
point to a decline in government spending, as the
price of oil fell to a seven-year low. However,
despite the decline in overall spending, wages &
salaries and capital spending still rose. The latter
continued to reflect an accelerated pace of project
execution. Meanwhile, nonoil revenues remained
well below their 5—year average. The government
recorded a preliminary deficit of KD 1.9 billion dur-
ing the period before the transfer to the Reserve
Fund for Future Generations (RFFG).We estimate
FY15/16 will close with a deficit of KD 3.9 billion or
9.8% of GDP.

As of November, reported government spend-
ing stood at KD 6.6billion fiscal-year-to-date (fytd);
this figure was 22% lower than during the same
period last year. However, at 35% of the FY15/16
budget, the spending rate is slightly lower than the
five-year November average of 37%.Actual spend-
ing was even higher at KD 11.2 billion according to
new data being published by the Ministry of
Finance on actual withdrawals made from the gov-
ernment accounts at the Central Bank of Kuwait.
This accounting difference is related to delays in
reporting expenditures by some ministries. Also,
the government has payments due of KD 1.14 bil-
lion to the Ministry of Electricity and Water (MEW)
and the Public Institute for Social Security (PIFSS).

Current spending, the bulk of total spending,
came in at KD 5.8 billion fytd, down 25% y/y. The

decline incurrent spending was driven mainly by
the ‘miscellaneous expenditures & transfers’ chap-
ter, which includes military salaries and transfers to
PIFSS. Wages & salaries stood at KD 2.4 billion fytd,
up 9% y/y. Miscellaneous expenditures & transfers
came in at KD 3.1billion fytd, down28% year-on-
year (y/y),mainly due to a significant drop in sup-
port to refined products and LNG. Goods & servic-
es (Chapter 2) stood at KD 0.4billion fytd, down
by72% y/y as spending on fuel for electricity and
water (MEW) declined by 88% y/y.

Capital spending rose by 11% y/y to KD 0.8bil-
lion fytd. Capital spending is currently at34% of the
full-year budget, compared to the five-year aver-
age of 28%.This reflects the government’s commit-
ment to the strategic projects of the development
plan. Spending on projects, maintenance & land
purchases(chapter 4) reached KD 740 million, up
by8.5% y/y. The Ministry of Electricity and Water
(MEW) and Ministry of Public Works recorded the
highest ratios of spending to budget in Chapter 4,
at 41% and 48%, respectively. 

Total government revenues were KD 10.4 billion
in the eight months, down 45% y/y. Both oil and
non-oil revenues witnessed significant declines,
recording drops of 46% and 32% y/y, respectively.
Oil revenues remain low as oil prices fell to a seven-
year low and below last year’s average. The Kuwait
export crude (KEC) price averaged $50per barrel

during the first eight months of FY15/16 and $38.2
in November. Oil prices are likely to remain sub-
dued for the remaining months of the fiscal year;
still, we expect oil revenues to reach KD 12.9 billion
by the end of the fiscal year, surpassing the gov-
ernment’s official projections by 20%.

Non-oil revenues were also weaker mainly
due to the postponement of payments from the
UN Compensation Commission (UNCC).Because
of that, nonoil revenues were down32%.The
UNCC still owes Kuwait KD 1.4 billion, but pay-
ments have been postponed until early 2017.
During FY14/2015, Kuwait received KD 1.1 billion
in UNCC payments; the latest payment was in
March 2015.

China’s consumer 
‘inflation rate up’ 

Beijing to maintain ‘prudent’ monetary policy

W
riting a good CV is probably the most
difficult part of a job search. It is the
part that can make or break your

chances of landing a job interview, especially
when you know that most employers will
spend no more than 10 seconds reading your
CV. A professional CV will impress employers at
first glance; otherwise, it’s going to get ignored.
There is no perfect way to write a CV. A rule of
thumb, however, is to tailor your CV for each
position you’re applying for, because different
roles require different skill sets and different
competencies. Luckily for you, Bayt.com knows
the importance of a customized CV, and this is
why it offers its full-fledged CV Builder which
allows you to build up to 5 CVs online.

In this article, we’ll discuss how you can cus-
tomize your CV for a marketing position.
Whether you’re currently working in the mar-
keting industry, or considering a higher posi-
tion or career change, here are some tips to
help you customize your CV for a marketing
position, as suggested by the career experts at
Bayt.com:

Include keywords
Before you start customizing your CV, make

sure you carefully read the job description of
the job you are applying for and then use the
keywords used by the employer. Examples of
keywords employers use when looking for mar-
keting candidates are “Communications Skills”,
“Social Media”, “SEO”, “Editing”, “Marketing Plan”,
“Email Marketing”, etc. You can do a quick
search on the Bayt.com Career Map to get more
information about the skills and competencies
required by employers for marketing roles.

Customize your work experience
Don’t waste yours and the employer’s time

by talking about tasks or responsibilities or proj-
ects that have nothing to do with the job you’re
applying for. In fact, according to the Bayt.com
‘Modern Job Search in the Middle East’ poll,
October 2013, 43% of employers prefer a short
and concise CV that is no longer than one page.
If your job responsibilities within a specific posi-
tion include many different tasks, just focus on
the ones related to marketing or to the job at
hand.

Be specific and precise
In addition to listing your responsibilities in

each job, it is important to focus on how your
work is contributing to the company’s goals.
Make sure you use concrete examples when
describing your achievements. In matter of fact,
employers value candidates who can clearly
identify their accomplishments. For example,
you can say: “I played an active part in meeting
the company’s projected growth rate for this
year by generating several sales leads which
resulted in a 20% increase in the company’s rev-
enue year-on-year.”

Highlight your networking skills
Marketing is all about networking! Make sure

you show employers that you have a large net-
work and a strong online presence by including
links to your public profiles, online discussions
and portfolios (if applicable). Among other skills,
good communication skills (63%) emerge as the
top attribute employers are looking for in a can-
didate, according to the Bayt.com Middle East
Job Index survey, August 2015. Bayt.com People
platform and Bayt.com Specialties are a great
place to start!

Add any relevant courses or certificates
A good education and added skills are

always a plus when you’re looking for a job in
marketing. So mention any training courses or
certificates or workshops you have recently
completed. You can find out about relevant
courses, conferences, seminars, and education
programs provided by the best learning
providers in the Middle East and across the
world on Bayt.com. Bayt.com Tests is another
great way to show employers that you are the
person with the right skill sets for the job. Using
tests, recruiters can qualify candidates by testing
their expertise in a wide array of topics that
include IQ, personality, and other technical skills.

Bayt.com is the #1 job site in the Middle East
with more than 40,000 employers and over
23,000,000 registered job seekers from across the
Middle East, North Africa and the globe, represent-
ing all industries, nationalities and career levels.
Post a job or find jobs on www.bayt.com today
and access the leading resource for job seekers and
employers in the region. 

How to customize your CV 
for a Marketing Position

WASHINGTON: US payrolls surged in
December and the job count for the prior
two months was revised sharply higher,
showing the economy on solid ground
despite a troubling international backdrop.
Nonfarm payrolls increased by 292,000 last
month, the Labor Department said on Friday,
as hiring got a boost from unseasonably
warm weather. The unemployment rate held
steady at a 7-1/2-year low of 5 percent even
as more people entered the labor force, a
sign of confidence in the job market.

The robust employment data helped
soothe fears about the economy’s health, and
suggested recent weakness would largely be
contained to the manufacturing and export-
oriented sectors, which have been hit by a
strong dollar and anemic global demand.
Efforts by businesses to whittle down an
inventory glut and spending cuts by energy
companies have also inflicted pain. “It gives
us a short-term shot in the arm and pushes
back the idea that we are headed for a global
recession or that weakness in China will sink
our economy,” says David Donabedian, chief

investment officer at Atlantic Trust Private
Wealth Management in Baltimore.

Slumping oil prices and slowing growth
in China have cast a pall on the outlook for
the global economy. The upbeat employ-
ment report briefly helped staunch the
bleeding on Wall Street, but was offset by
further declines in oil prices. The dollar
firmed against a basket of currencies as
traders ramped up bets the Federal
Reserve would raise interest rates in March.
Prices for US government debt rose on
safe-haven bids. Concerns about a slow-
down in China, the world’s second-largest
economy after the United States, have
spooked investors worldwide. But signs of
stability emerged overnight after China
ditched a stock market circuit breaker and
guided its currency higher.

US payrolls for October and November
were revised to show 50,000 more jobs creat-
ed than previously reported, adding to the
report’s upbeat tone. The only wrinkle was a
one cent drop in average hourly earnings.
Economists, who slashed fourth-quarter US

growth forecasts on recent soft economic
data, had expected payrolls to increase by
only 200,000 last month. Fourth-quarter GDP
growth estimates currently range from as low
as a 0.4 percent annual rate to as high as a 1.1
percent pace. Though payroll growth was
softer last year than in 2014, with 2.65 million
jobs created compared with 3.1 million in the
prior year, the job gains in 2015 were still the
second largest since 1999.

Focus on wage growth
While the labor market’s resilience could

spur Fed policymakers to hike rates in March,
some economists said low inflation and the
recent turmoil in financial markets could stay
their hand. “These figures obviously support
a March rate hike from the Fed, but ... it is
developments in inflation rather than the
labor market that will determine the pace of
future rate hikes,” said Paul Ashworth, chief
US economist at Capital Markets in New York.
“With oil prices close to $30 a barrel now, this
latest labor market improvement doesn’t
necessarily guarantee a March rate hike.” The

US central bank last month raised overnight
rates by a quarter percentage point to
between 0.25 and 0.50 percent, the first
increase in nearly a decade, and a subse-
quent move at its next meeting this month
was already seen as off the table.

With the Fed focused on inflation, wage
growth is under scrutiny. Economists said
December’s decline in earnings could simply
be due to a calendar-related quirk. Despite
that drop, the year-on-year gain moved up to
2.5 percent from 2.3 percent in November,
although that reflected an unusually weak
December 2014. Also being watched closely
is the labor force participation rate, or the
share of working-age Americans who are
employed or at least looking for a job. While
the rate increased one-tenth of a percentage
point to 62.6 percent in December, it remains
near four-decade lows.

There are concerns persistently low partic-
ipation could hamper job growth as the sup-
ply pool of workers shrinks, unless a pick-up
in earnings entices more Americans to return
to the labor force. The employment-to-popu-

lation ratio increased to 59.5 percent last
month, its highest level since May 2009, from
59.4 percent in November. Employment
gains in December were concentrated in the
services sector, with mining shedding a fur-
ther 8,000 jobs. Employment in the mining
sector declined by 129,000 in 2015 and more
losses are likely with oil prices at an 11-year
low.

Oilfield services provider Schlumberger
last month announced another round of job
cuts in addition to 20,000 layoffs already
reported in 2015. The company said it expect-
ed the slowdown in drilling activity to contin-
ue this year. Manufacturing added 8,000 jobs
last month and warm weather boosted con-
struction payrolls, which increased by 45,000.
Retail payrolls rose only 4,300 as mild temper-
atures hurt sales of winter apparel. The
weather also limited job gains in the leisure
and hospitality sector, with employment ris-
ing 29,000 after increasing by 47,000 the pri-
or month. Temporary help had a gain of
34,400 jobs last month and government pay-
rolls rose 17,000.  — Reuters

Robust US payrolls brighten economic outlook 
Report eases concerns about economy’s health

WUHAN: Two investors look at screens showing stock market movements in a stock firm in Wuhan, central China’s Hubei province. — AFP

Kuwait’s government spending 
in line with budget projections

SAN FRANCISCO: France’s economy minister
wants global investors to know that the country
known for handcrafted cheeses, wine and luxury
apparel- all of which take time to make - is ready
to speed up in order to embrace technology’s
startup culture. Socialist Emmanuel Macron told
The Associated Press in an interview on Friday
that his top priority in 2016 is to attract private
investment to the country’s fledgling yet growing
tech industry. To do so, he’s emphasizing to
investors and technology executives in the
United States that his country has relaxed some
of its famously stringent workplace protections
and will do more so that companies can restruc-
ture or lay off workers in order to be more nimble
and competitive. “We have to provide more visi-
bility, more certainty to the investors and reduce
the cost of failure,” he said, speaking before a
reception at the French Consul General’s home
near San Francisco’s Haight-Ashbury district.

Macron, 38, is an unabashed admirer of tech
innovation and competitiveness, making him a
controversial figure within a party where oppo-
nents fear he is pushing the country toward an
American style model that doesn’t do enough to
protect workers. In July, for example, the French

government approved an economic reform bill
championed by Macron. Among other things,
the law allows stores to open 12 times a year on
Sunday instead of five and lets stores expand
evening hours. France’s 35-hour workweek law
was unaffected. But he said Friday that French
workers shouldn’t worry that the country will
turn into the United States, overnight or ever.
France is not the United States, nor does it want
to be, he said. “At the same time, what we have to
do in France is to adapt the country to globaliza-
tion and we have to accelerate, because every-
thing is about speed,” Macron said. Macron has
spent the past two days at the annual gadget
extravaganza known as the Consumer
Electronics Show in Las Vegas. He noted there
were nearly 200 French startups at the show, the
most of any European country, he said. He said
France creates about 1,500 startup companies
each year, many in health care, energy and mobil-
ity. On his lapel, he wore a small red rooster pin,
the official symbol of “La French Tech.” He met
with entrepreneurs and investors in Silicon Valley
and San Francisco on Friday and has scheduled
more meetings for Saturday, before heading
home. — AP 

France’s Economic Minister’s 
priority is private investment

NBK ECONOMIC UPDATE 


