
W H AT ’ S  ON
MONDAY, NOVEMBER 28, 2016

Indian Learners Own Academy organized a
two days’ workshop for the Principals and
aspiring Principals of Kuwait Chapter

Schools, under the  aegis of the Council of CBSE
Affiliated Schools in the Gulf, at the LOA
Auditorium.

The theme of this workshop was “ THE
LEARNER- KEY TO SCHOOL EXCELLENCE .” The
Resource Person was Dr. Senthil Kumaran, who
is the Co-founder and Chief Confluencer of ‘The
Learners Confluence’. The host institution invit-
ed H. E. Mr. Sunil Jain, the Honorable
Ambassador of India to Kuwait as the Chief
Guest for the inaugural ceremony.

The auditorium was illumined with intellec-
tuals and the inaugural ceremony commenced
with the lighting of the lamp by His Excellency-
Mr. Sunil Jain. Honorable Principal and
Convener of Council of CBSE Schools, Kuwait
Chapter - Mrs.  Asha Sharma, introduced the
esteemed Chief Guest and the Resource Person.
She also welcomed all the dignitaries and par-
ticipants from various Indian Schools of Kuwait.
Mr. D.K. Sharma, the Chairman of ILOA also
graced the occasion.

His Excellency- Mr. Sunil Jain  addressed the
gathering and felt honored to be the Chief
Guest. He also stressed on the need to extend

quality education for the growing Indian com-
munity in Kuwait, and congratulated Mrs. Asha
Sharma for organizing this workshop. The inau-
gural ceremony concluded with a photo ses-
sion. The host institution ensured that every
aspect of the event was organized with great
care.

The first day session began after a tea break
and handouts were given to all the participants.

Dr. Senthil Kumaran started the session by
introducing the ABC of education system:-

A- Awareness
B- Building competency and capabilities
C- Change 
Each school should have a VMV i.e.

Vision Mission Values.
Dr. Senthil further elaborated that for any

institution to bring about a positive change, we
should have uniqueness in our practices. To
achieve this, we must follow the formula -

4A+ 2I = C, where the 4 A’s are awareness,
assessment, acceptance and attitude. The 2 I’s
are  I=individual & I= Institution. This will lead to
C= change.

The following points were also included:-
l Learning should be continual and not con-

tinuous.
l Institutions should identify individuals from

time to time.
l Institutions should check their lesson plans

and keep modifying (if required) from time
to time.

l Examination Committee should make a note
about the errors in the question papers and
be careful next time.

l Worksheets should be personalized and
according to the level of each child.

l Repeated behaviour and pattern to be
changed by teachers.

Before the lunch break, an interesting activi-
ty named ‘Bingo’ was conducted. This helped all
the participants to know more about each oth-
er. Each one enjoyed a lot and then proceeded
for a lunch break. After a wonderful lunch, Dr.
Senthil started the next topic-

“The Learner- Bridging Expectations &
Needs.” Dr. Senthil expressed that, to know
about the learner, it is important to have the
parental profile. He made the session very inter-
active and following points were discussed:-
l Evolving of child is the process of learning

and learning happens through the practices
of school.

l Opportunities should be given to a child to
improve their performance.

l Let students take responsibility for their own
work. This will help them to evolve.

l Every child needs some motivation to suc-
ceed.
Day 2, began with the topic on Empowering

the Learner- Tools & Strategies. 
Co-operative learning:- We must create

space for co-operative learning. 
To show the importance and effect of co-

operative learning, teachers were asked to per-
form a hilarious activity wherein teachers
formed  groups to perform-skit, role play, story

writing, poetry writing and enacting etc.
The following points were also covered :-

l Let students be exposed to problems and let
them learn to find the solution.

l Teachers should ask open ended questions.
l Use technology appropriately and to a limit.

Do not overuse it.
l Plan for a desired objective.
l A teacher should get connected to the

learner emotionally.
l Form an obituary- A personal vision for your-

self.
Finally the session concluded with a very

meaningful statement-  “STOP TEACHING AND
START REACHING.”

Mrs. Asha Sharma graciously thanked all the
participants for being a part of the workshop
and requested one member from each school
to express their views about the workshop. 

Dr. Senthil Kumaran accorded the certifi-
cates to each participant who attended the
workshop.

The workshop was indeed a wonderful
learning experience. A very interactive session
with lot of examples given from our day to day
life and also from the schools around the globe.
It’s time for us to pull up our socks and start
introspecting ourselves.

ILOA ORGANIZES TWO DAYS’ WORKSHOP FOR
KUWAIT CHAPTER CBSE SCHOOLS

The Australian College of Kuwait
(ACK) proudly hosted the Kuwait
Oil Company (KOC) information

Exhibition. The event was organized by
the Alumni and Career Placement Center
at ACK, in collaboration with the Training
and Career Development Department at
KOC, in order to raise awareness on inte-
gral departments which play a key role in
KOC’s operations as well providing an
opportunity for students to meet ACK
Alumni currently working at KOC. 

The 2 day informative event opened
by the Acting Deputy Chief Executive
Officer, Administration and Finance at
KOC, Mr. Menahi Saeed Al-Anzi and the
Chairman of ACK, Mr. Abdullah Al
Sharhan. A showcase was held, covering
20 booths from various KOC depart-
ments such as, Human Resources, Public

Relations & Information, Training and
Career Development, Development
Drilling, Field Development, Gas Fields
Development, Exploration, Heavy Oil,
Deep Drilling, Drilling Engineering,
Medical Group, Health Safety &
Environment, Export Operations &
Marine Operations and more. 

The mission of the Alumni and Career
Placement Center at ACK is to maintain
and support the relationship between
ACK and all its graduates through quality
career services and outstanding benefits.
The Center offers a myriad of services
and benefits to ACK Alumni that range
from personal to professional develop-
ment, such as career counseling, assis-
tance in securing career opportunities,
networking platforms, community servic-
es and much more.

Mohamed Naser Al-Sayer (MNSS) Toyota
Genuine Spare Parts Division, one of the
Al-Sayer Group Holding Companies,

organized its 3rd Annual Skills Contest 2016 in
logistic and warehouse category at the parts dis-
tribution center Subhan as a part of one of its key
objective of fostering skill level of manpower. 

Skill contest program in Logistics and
Warehouse was introduced by the Warehouse
team lead by Shafeer Ali Manager, Logistics and
warehouse to align with the strategic objective
of the functional area and also to achieve the
goal of ‘perfect order mechanism’, thus ensure
the sustainability, accuracy and the speed of
logistics operation of Toyota Genuine Parts in
Kuwait. 

The event program included  on-stage com-
petition among the top three contestants in the
parts picking process followed by the awarding
ceremony, entertainment act by the employees
and dinner. Top three performers were selected
from a pool of 25 contestants based on their
theoretical and practical capabilities and were
honored with Toyota plagues, certificates and
cash awards. 

The event was attended by Bengt Kurt
Schultz COO Al-Sayer Group holding, Mohamed
Hilal Business Director Spare parts MNSS,
Ibrahim Al Fouzan Business Director Service
MNSS, Jacques Feghali Chief Human Resource
Officer, Saied Mohamed Al Shurafa Deputy
General Manager Parts and Accessories Sales

MNSS, Senior Managers, Managers and distin-
guished team members from Al-Sayer Toyota
Parts division.

A captivating venue representing a vintage ship
was set by the employees exclusively fabricated
with the reusable byproducts from the Warehouse
which perfectly complimented to the groups com-
mon goal of “Environment Friendly Operation”.
Mohamed Hilal Business Director Spare parts wel-
comed all the dignitaries and expressed his vision-
ary goal of sustaining highest customer and
employee satisfaction in the industry.  He also
thanked all the participants and contestants of the
event for their dedicated efforts in making the pro-
gram a milestone event in the history of MNSS.   

Bengt Schultz Chief Operating Officer
addressed the gathering and appreciated the
efforts of the Spare parts team in retaining the
position as one of the world best facility and
operation standard among the Toyota distribu-
tors. Jacques Feghali CHRO highlighted that such
events will challenge the employees their capabil-
ities and will ultimately lead to the goal of
employee development. 

“In order to   support  our common goals
towards environmental friendly approach we
have taken keen attention to completely avoid
using any sort of disposable materials or non-bio
degradable materials. Once again this is a real life
example  for an excellent  team work with care
and precision. Our team spent extra  hours  to
ensure its  on time completion, without affecting
daily business operations  or our customer serv-
ice.” Hilal said commenting on the well-coordinat-
ed efforts by warehouse, inventory, marketing, IT
and logistics team.
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