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Norway’s $1tn wealth fund 
should keep oil stocks: Panel

Fund wants to remove oil, gas stocks from benchmark index

Established 1961 

OSLO: Norway’s trillion-dollar sovereign wealth fund
should continue to invest in oil and gas companies, a
government-appointed commission recommended on
Friday, contradicting earlier advice from the central
bank, and boosting the shares of oil firms.

A decision on whether to drop energy shares from
the fund’s benchmark index, and thus divest tens of bil-
lions of dollars from oil and gas stocks over time, is
expected this autumn.

Shares of European oil and gas companies fell last
November when the fund’s manager, the Norwegian
central bank, announced its proposal to cut the expo-
sure of the fund - and thus the Norwegian government -
to oil price fluctuations.

On Friday shares of
European oil firms, including
Shell and BP, rose on the
news of the commission’s
advice. “To get that small
insurance (against the fluctu-
ation of the oil price by
removing energy stocks), it
would cost the fund a lot, as
it would be less diversified,”
commission chair Oeystein
Thoegersen told Reuters.

“Second, you would
change an institution that has worked very well. And
third, as the years go by, we have less and less oil risk,”
he said, referring to Norway’s declining oil reserves.

The fund, the world’s largest sovereign wealth fund,
invests Norway’s revenues from oil and gas production
for future generations in stocks, bonds and real estate
abroad. Energy stocks amounted to about 4 percent of

the value of the fund, or about 315 billion crowns ($37
billion), at the end of 2017, the commission said. Finance
Minister Siv Jensen, who will present the government’s
decision this autumn, did not signal on Friday which way
a decision would go. “I look forward to reading the
assessment,” she said in a statement.

The fund is among the largest investors in a wide
range of oil companies, holding stakes at the end of
2017 of 2.19 percent in Shell, 2.17 percent of BP, 0.94
percent of Chevron and 0.87 percent of Exxon Mobil.
The fund also held 1.42 percent of Eni, 1.79 percent of
Total and 0.22 percent of Lundin Petroleum , among
others. “We have given our advice and we are now

awaiting the government’s
decision,” deputy central
bank governor Egil Matsen
said in an emailed statement
to Reuters. In a scenario with
sustained lower oil prices, the
reduction of the govern-
ment’s net cash flow from
petroleum activities would be
substantial, according to the
commission.

A sale of energy stocks
would also challenge the
investment strategy of the

fund, with broad diversification of investments and a
high threshold for exclusion, it added. “Should the own-
er seek any additional reduction in oil price risk, it is
likely to be more effective to reduce the Norwegian
state’s direct ownership in Equinor or the state’s Direct
Financial Interest (state-owned oil firm Petoro),” the
commission said. The Norwegian state owns 67 percent

of Equinor, formerly known as Statoil, and 100 percent
of Petoro. Successive Norwegian governments have
ruled out reducing the state’s stakes in those companies.
Some observers of the fund did not welcome the com-
mission’s findings. “This recommendation will prove to

be a failure and the Norwegian Government will be
forced to change this as fossil fuel investments continue
to drag down global investment indexes and the
Norwegian economy,” Tom Sanzillo, Director of Finance
for US energy finance think-tank, IEEFA, said.—Reuters
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KUWAIT: In a friendly workplace environment, humor and
office jokes are often present. However, while its all good
fun and laughter, there are some things that every employ-
ee needs to be careful of and never say in front of an
employer. As the list can be infinite, we can pay attention
to the common wrong sayings. Sharing aggressive, offen-
sive, or inappropriate information with your employer or
any of your work colleagues is always a no and will proba-
bly not keep you on the safe side. 

However, instead of emphasizing on the obvious things
to avoid, Bayt.com’s career experts have gathered all the
overlooked communication faux pas that need to be miti-
gated always. 

Before listing the mistakes and the situations to be wary
of, you have to always remember that your manager is not
really your friend. Perhaps you go out for coffee once a
week or so, or maybe you’ve been to their place and they
have served you the most delicious meal you’ve had in a
while. This is all unrelated, because that person, regardless
of the formality or friendliness between the both of you,
will need to maintain their duties and demeanor as your
manager first and foremost. 

Here are the things you need to watch out for when

talking to your boss or employer:
1. Anger and losing temper: “You are wrong!”
As this may seem as an obvious point, but you can be

surprised by how many experienced and talented individ-
uals fall for this trap. What is said in a moment of anger
can either cost you your job or can change your image as
a professional and as a person in front of your coworkers
and boss. In situations where you and your boss are in a
disagreement, and no matter how irrational you think your
boss is acting, you must keep your self-control at all times. 

2. Threating: “I have been offered amazing jobs but I
stayed loyal to this company”

It is completely normal to receive job offers and seek
other employment opportunities, however, the last person
who should know about this is your employer. It is inap-
propriate to mention that you have many job offers,
whether you are accepting them or not. You should be
especially cautious not to bring it up during an intense
conversation in a threatening kind of way. 

3. Giving unconstructive criticism: “Our weekly meet-
ings are chaotic” 

Never mention a problem without being ready and pre-
pared to address it and propose a solution. Create an
action plan to improve the situation you are criticizing.
Giving negative feedbacks without offering help is exactly
the same as throwing a problem at someone to resolve on
their own. Be the person who not only wants to see change
within the team or the organization but is also willing to
help make the change happen. 

4. Hiding behind false truth: “I’m being honest”
Honesty is one thing that is everyone appreciates.

However, there are always limits to everything, and the

same thing goes in regards to being honest. Being part of
the workplace gossip, talking about the failures of cowork-
ers you dislike, or undervaluing your team are some of the
things that fall under this criteria.

You should utilize your working hours to performing
your tasks and job responsibilities rather than joining dis-
cussions about other’s lives and sharing pointless gossip. 

5. Showing too much ego: “My idea was obviously bet-
ter than X’s idea”

No matter how many ideas you and your team has
pitched in, at the end of the day, your boss will take the
best idea that benefits the company to reach the targeted
objectives. Focus on the positives of each person’s idea
and try to understand others’ points of view. Doing the
opposite action will only leave your boss dissatisfied by
you and will more likely never give your idea a second
thought. 

Don’t put anyone else down as a way to climb up.
Always be respectful and mindful of everyone around you.
Even if your ideas aren’t chosen, try to understand why
someone else’s idea was better and what you could’ve
done to improve yours.

Acting maturely and being considerate of everyone at
the office will always play to your benefit and will substan-
tiate your work ethics. Employers often seek the moderate
person who is friendly with everyone yet minds their own
business and has high ethics. There are always many situa-
tions that frustrate us or make us angry at work, but with
clear thinking and understanding we could overcome all
situations. Being that person in the office might give you
the promotion you’ve always wanted and will help you ful-
fill your career trajectory. 

Mistakes to avoid 
in workplace 
communication

KUWAIT: Burgan Bank, a sought-after
career destination providing opportunities
for young achievers to shine and progress,
recently selected and trained 20 interns’—
girls and boys—from secondary school dur-
ing the summer. Organized by Burgan Bank’s
Learning and Development Center, the
annual summer training program for the year
2018, was an extensive two week course that
included both practical and theoretical train-
ing aimed at equipping the youth with the
necessary skills to advance in the world of
banking.

Aside from other multifaceted and dynam-
ic training exercises throughout the rest of
the year, this ongoing summer educational
initiative is centered on its corporate social
responsibility to train high-caliber youth and
facilitate their role in the Kuwaiti community
as resourceful and efficient leaders. Burgan
Bank remains committed to enhancing nation-
al talent by providing valuable exposure to
internal best practices and insights into the
modern aspects of banking as part of its long
term objective to encourage more to join the
private sector with special consideration to
the banking and financial market after gradu-
ation. The bank is driven by its belief that
capacity-building and mentoring projects at
an early stage create seasoned and excep-
tional professionals.

Through Burgan Bank’s two-week summer
program that was designed for the secondary
school students, aged 15-19 years, the 20
interns benefitted from real life lessons

through practical and theoretical knowledge-
sharing by visiting the Burgan Bank branches.
The field training was conducted under the
supervision of the branch managers and staff,
who also demonstrated the importance of
team work, optimal level of customer service,
different banking methods, ways to avoid
possible issues and solution-driven methods. 

In line with its annual corporate social
responsibility strategy, Burgan Bank believes
that empowering today’s youth with a solid
foundation in educational and first hand
instructive experiences bridges gaps and
makes them responsible members of the
community.

Likewise, reinforcing its mission to build
strong leaders of tomorrow, Burgan Bank has
showcased its support through sponsorship
of other similar several initiatives held under
the umbrella of Kuwait Projects Company
Holding (KIPCO), which entails meeting
changing demands with innovative education-
al platforms to provide modern day expertise,

abilities and core competencies. Some of
which were INJAZ-Kuwait, a private-sector
driven non-profit NGO who with the help of
qualified and dedicated volunteers works on
developing and building business and entre-
preneurial skills of private middle school, high
school and university students. Followed by
the Protege program which is a mentorship
program dedicated to training young individ-
uals aged 16 to 24 years with a combination
of new types of lectures, seminars and trips
that encourages them to discover their pas-
sions and help them excel in their future
careers with the necessary tools to cope with
challenges, while also making a positive con-
tribution to society. Additionally, the bank
was part of the Tamkeen Youth Empowerment
conference which invests and facilitates
aspiring young entrepreneurs to start small
and medium size enterprises and benefit from
networking with other likeminded individuals
as well as from the experience of established
industrialists and economists.

LONDON: Britain could force European
Union banks operating in London to start
holding capital against inventory of riskier
EU government bonds in the case of a ‘no-
deal’ Brexit.

At part of preparations for Britain’s
departure from European Union next March,
the finance ministry has published a “statuto-
ry instrument” or ‘SI’ to help transfer EU
rules like financial regulation into national law
to avoid a legal void on the first day of Brexit.
Banks in the EU don’t have to hold capital
against holdings of their own government’s
bonds, a rule known as zero risk weight, as
such domestic debt is considered “risk free”.

The government said in its SI published
on Tuesday that if Britain leaves the bloc with
no transition deal next March, the EU would

automatically become a “third country”. This
means that the zero risk weight rule would no
longer apply to EU banks in Britain.
“Therefore, this SI will remove preferential
treatment for EU27 exposures,” the docu-
ment said. The SI acknowledges that the
same change would be made by the EU
when regulating British banks operating in
the bloc after Brexit. The finance ministry
said it plans to put the SI to parliament in the
autumn. “The intention of this SI is not to
make policy changes, other than to reflect the
UK’s new position outside the EU, and to
smooth the transition to this position,” the
finance ministry said.

The zero risk weight rule is based on a
global standard from the Basel Committee of
banking supervisors. It became discredited
when a sharp deterioration in Greek, Irish,
Portuguese and Spanish government bonds
during the eurozone debt crisis showed that
such debt can be risky and feed a “doom
loop” to drag down lenders.

Efforts to change the rule at the global
level have dragged on as the issue is seen as
politically sensitive in the euro zone, where
introducing capital charges could prompt
lenders to ditch the bonds of governments
with lower credit ratings to minimize capital
requirements. — Reuters

WASHINGTON: A former US federal prosecutor will
serve as the legal watchdog over Chinese telecoms giant
ZTE, which narrowly avoided collapse after being hit with
US sanctions, the Commerce Department announced
Friday. The appointment comes as part of a controversial
settlement with Washington after President Donald Trump
in May personally intervened to rescue the company,
which US officials accuse of repeatedly violating sanctions
against Iran and North Korea. US authorities agreed to lift
the export ban if the smartphone maker paid an additional
$1 billion fine-beyond the $892 million penalty imposed in
2017 — dismissed its board of directors and allowed
Washington to name a legal compliance expert to oversee
operations.

Commerce Secretary Wilbur Ross announced the
selection of Roscoe Howard, who served as chief federal
prosecutor for the District of Columbia under former
President George W Bush, to fill that role.

“Today’s appointment is the continuation of the
unprecedented measures imposed on ZTE by the
Department of Commerce,” Ross said in a statement.

Howard is “exceptionally well-versed in corporate com-
pliance, having tried more than 100 cases as a federal
prosecutor.” —AFP 
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BEIJING: Richard Burn (center), British Trade Commissioner for China, and British
Secretary of State for International Trade Liam Fox (right) stand in front of a promo-
tional billboard after a signing ceremony for memorandums of understanding in
Beijing on Friday.—AFP

HONOLULU, HI: Continuous lines of vehicles find gasoline at the Texaco station on Harding Avenue as they fill up in
preparation for the possible impact of Hurricane Lane in Honolulu, Hi. —AFP
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