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Kuwait 49th among 109 states
in luring investments: Authority

15.2 billion accumulated assets for direct foreign investments lured till 2017

4 in 5 Mideast
professionals
might change
their careers
KUWAIT: A new poll  conducted by
Bayt.com - the Middle East’s largest Job
Site - reveals that more than four in five
(83 percent) professionals have consid-
ered “changing their career path com-
pletely,” with nearly two thirds (64.2 per-
cent) saying that it  is “very easy” to
change jobs in the region. 

Shifting to a new job (or choosing a
totally different
career) isn’t
always about
the salary.
When asked
why profes-
sionals may
change their
careers entire-
ly, “to find their
real passion”
was the most
common rea-
son (57.7 per-
cent), followed

by “better compensation” (18.1 percent),
opportunities to “learn and challenge them-
selves” (14.2 percent) and entering indus-
tries with a higher hiring activity (8.1 per-
cent). “Changing careers is a big step but if
the job seeker has thought it through, they
can set themselves up for a future that
aligns with their personal goals and finan-
cial expectations. Professionals switch jobs
all the time - often the switch is to some-
thing related, and other times the career
path swerves in a completely different
direction. Currently, Bayt.com features
more than 20,000 jobs to highlight the
diverse range of opportunities available in a
job market that is evolving and growing
continuously,” said Suhail Masri, VP of
Employer Solutions at Bayt.com. “We also
work with over 34,000,000 professionals
regularly to help them embark on new
career opportunities.” 

When people switch jobs, it seems only
natural that they would look to do some-
thing related. After all, skills or experience
in one area can carry over to another.
According to Bayt.com survey, the biggest
challenge associated with changing careers
is “transferring skills and relevant experi-
ence” (76.4 percent), “finding relevant jobs”
(9.5 percent), “understanding a new indus-
try or job role” (2.8 percent), “recreating
CV and cover letter” (1.3 percent) and all of
the aforementioned factors (8 percent).

While many professionals change
employers, they tend to remain in the same
(or very similar) occupations. More than
half (54.6 percent) of the respondents deem
it necessary to work in the same field as
their educational background but 43 per-
cent are open to working in different fields. 

A majority of the respondents (63.8 per-
cent) believe that it is not necessary to
obtain additional education/training before

changing careers, 20.3 percent believe it
is important in some cases and 14.5 per-
cent believe that it is always important to
gain new skills before switching jobs.
However, when professionals have the
skills that are vital for businesses to suc-
ceed, making big career shifts becomes a
more manageable task.

Today’s workforce may be more mobile
but they still are strategic and thorough
about the process of switching careers.
Nearly half of respondents (47.1 percent)
believe that they should stay in their cur-
rent role for at least a year before they
switch to another one, 10 percent believe
they should stay between one and two
years, 19.1 percent think they stay between
two and three years before making the
change, while 18.8 percent say “it doesn’t
matter” how long you stay in one job. 

That said, professionals in the Middle
East typically switch careers in the early
stages of their work life - 70.2 percent in
the first five years, 19.2 percent between
five and ten years, while people in senior
management are least likely to switch
careers entirely with only 7 percent doing it
after ten years in the same field. 

Conducting the Perfect Job Search
Switching careers requires certain tools

and preparation to help the professional in
the transition process. Whilst looking for a
new role, most jobseekers agree that they
need to “rewrite their CV” (85.5 percent).
Respondents also state that in order to
change careers successfully, they mostly
need help in professional CV writing (53
percent), identifying new career opportuni-
ties (19 percent), and market /industry
knowledge and research (4 percent). 

The initial steps in successfully switch-
ing careers are to create a new CV for the
target industry (81.4 percent), learning
missing key skills (6.4 percent), assessing
whether the switch is a practical option giv-
en past experience (4.5 percent) and
researching the market trends and opportu-
nities (5.3 percent).

According to the poll respondents, the
role of online job sites in providing sup-
port as professionals begin a new career
switch are diverse and include “finding
new jobs”, “learning new skills”, “learning
about industries” ,and providing “profes-
sional CV writing.”

Data for the Bayt.com’s survey about
switching careers in the Middle East and
North Africa was collected online from
September 23 to November 21, 2018.
Results are based on a sample of 8,380
respondents. Countries assessed include
UAE, KSA, Kuwait, Oman, Bahrain,
Lebanon, Jordan, Syria, Egypt, Morocco,
Libya, Iraq, Algeria and Tunisia, and others.

KUWAIT: Kuwait is in the 49th rank among 109 busi-
ness-lucrative states globally, says a leading entrepre-
neur. The Gulf country had lured $15.2 billion worth of
accumulated assets for direct foreign investments till
2017, according to estimates by UNCTAD, the United
Nations Conference on Trade and Development, said
Fahad Al-Ibrahim, Director-General of the Arab
Investment and Export Credit Guarantee Corporation
(Dhaman). Moreover, it has succeeded in attracting 466
foreign companies from 2003 till last October. They have
executed 387 enterprises at a cost estimated at $13 bil-
lion, he said, noting that 205 Kuwaiti companies invested
$80 billion, during the same period, in 500 ventures
worldwide.

Kuwait, an active state in commerce, trades in com-
modities and services, also according to UNCTAD, at a
proportion of 95 percent of the gross domestic product,
with commodity trade accounting to 73 percent of the
GDP. It posted surplus in commodity trade, exceeding
$21 billion, with exports worth $55 billion and imports at
$34 billion in 2017, added the corporation director gen-
eral in an exclusive interview.

Oil exports
Oil constitutes approximately 80 percent of Kuwait’s

overall commodity exports. Commerce with Arab coun-
tries some 15 percent of the external commodity trade.
The commodity exports accounted to 46 percent of the
national product, after the latter’s growth by 18.7 percent
in 2017. Manufactured products accounted to 7.8 percent
of the total commodity exports, with an average export
per capita estimated at $978 per annum. With respect of
Arab states, Ibrahim said the corporation has recently
observed demand increase for insurance concerning mega
infrastructural ventures in some troubled Arab countries,
thus forecasting hike in funding and insurance — con-
cluding that the corporation may have an opportunity for
“playing a larger role” in these countries.

Dhaman has observed some improvement in the
investment environments in the Arab countries, since the
80s, he says, however their share in the inflow of direct
foreign investments, globally, has not exceeded 3.5 per-
cent, between 2000 and 2017. Value of Arab commodity
commerce and services reached $2.1 trillion in 2017, five
percent of the global trade. The Arab region used to ben-

efit from the commodity trade, with a surplus in exports,
as compared to imports, however, this glut turned into
deficit due to the oil prices’ decline — for the crude oil
accounts to 58 percent of the Arab commodity exports.

“Regretfully, all Arab states incur deficit in the indus-
trial products’ trade, exporting products worth $234
billion, less than two percent of the global industrial
products worldwide,” Ibrahim elaborates. Although the
inter-Arab trade grew to $108 billion per annum, it

remained less than 15 percent of the total external Arab
trade. Moreover, two thirds of the inter-Arab trade is
actually among the Gulf countries. Economies of the
Gulf countries continue to hinge on the oil prices and
production, as the crude has remained accounting to 58
percent of the region exports and more than 60 percent
of the governments’ income — higher by 35 percent of
the national product.

Common worry
Elaborating further, Ibrahim believes that instability

and security concerns remain a common worry for the
Arab countries, opining that development schemes have
been implemented at a slow pace. Likewise, the case with
the income diversification strategies, in addition to a
chain of other factors, namely decline of scientific
research, education, human development, low productivi-
ty, weak production and exportation in the non-oil sec-

tors. As to Dhaman’s activities, Al-Ibrahim says it has
insured a number of enterprises in Arab countries, name-
ly in agriculture, transport, cement, medicine, pharma-
ceuticals, communication, tourism, oil and energy.

The corporation, with 575 accredited banks through-
out the world, has launched operations worth $11.2 billion
since 2011, at an annual rate of $1.4 billion, some 60 per-
cent of the accumulated assets since its establishment in
1974 — worth $18.6 billion, 25 percent of which for
insuring investments and 75 percent as exports’ credits.
It has paid compensations estimated at $175 million for
exporters and entrepreneurs as well as Arab banks.
Dhaman was founded in 1974 as an Arab authority,
owned by Arab governments and four financial authori-
ties headquartered in Kuwait. It encourages Arab and
foreign investments in the Arab countries by insurance
coverage against non-commercial hazards for investors,
Arab and foreign financiers. — KUNA
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KFSD conducts fire
drills at medical 
center, bank
By Hanan Al-Saadoun

KUWAIT: Kuwait Fire Service Directorate (KFSD) con-
ducted a fire drill on Thursday at Ghanima Al-Ghanem
medical center to train the center’s staff members on the
procedure to follow in case a fire breaks out. The drill
included evacuating everybody, dealing with injuries and
fighting the fire. Another fire drill was conducted Thursday
at Burgan Bank’s headquarters in Sharq, said KFSD, noting
that the drill included dealing with a fire on the helipad on
the roof and another on the fifteenth floor with thick smoke
and a person trapped. The drill also included evacuating the
building, rescuing the trapped person and fighting the fire. 


