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CHENNAI: An Indian man walks past trucks parked at a terminal during a nationwide indefinite strike called on by truck owners against the increasing of the fuel price. —AFP

ILESA: Locals have always known that a vast
deposit of gold sits underneath the cocoa trees and
towering thickets of bamboo in the tropical jungle
of Osun state in southwest Nigeria. The country’s
focus on oil has meant the gold has been ignored for
decades. But the government is now looking to
revive the moribund mining sector as it seeks to
diversify revenues following the 2014 crash in global
crude prices.

A few companies are already venturing into the
sector, hoping to repeat the success of mining in
nearby West African countries Ghana, Senegal and
Sierra Leone. On a humid morning, Segun Lawson,
chief executive of gold mining f irm Thor
Explorations, leads a site visit of his proposed mine.
“No one has a clue about mining in Nigeria,” said
Lawson, dressed in a white shirt, chinos and con-
struction boots as he walked down a red dirt road
swatting away tiny insects.

The Nigerian govern-
ment mined the vein in the
1980s “but oil was so pro-
lific they just left it”, he
added, stopping at an
abandoned 20-metre (65-
feet) deep trench. “The
gold runs 210 meters
deep,” the geologist said,
rattling off statistics about
the deposit to the group
of investors. One British
broker sounded impressed
by the numbers. Lawson hopes to start production
at Nigeria’s first large-scale gold mine in early
2020. “This is the low-hanging fruit. This is a small
gold province that no-one has explored with mod-
ern technology,” he said.

The danger of digging 
Gold-mining has a long history in West Africa.

The region was home to the powerful Asante and
Mali empires, who were a major source of bullion to
the Mediterranean and Islamic worlds in medieval
times. The trade took a back seat to slavery before
being ramped up again in the late 1800s, when
Europeans introduced industrial mining techniques.

In the 2000s, a commodity “super-cycle” drove
another boom, with technical advances helping to
discover new sites and make mining more efficient.
But this new technology has been slow to come to
Nigeria. Down the road from Lawson’s mine is a
small gold market in the city of Ilesa, where artisanal
miners sell alluvial gold extracted from the earth with
backbreaking labor. People can only dig so deep. 

“We’ve always had the gold but we haven’t had
the people to mine it,” said traditional ruler Adeyeye
Bamidele Adeniji at his house in Ilesa. My mind is
very clear, I want to start the work.” “My expecta-
tion for you people is to let us benefit,” he told
Lawson and his team.  Across Nigeria and West
Africa, tens of thousands of people work in danger-
ous open pit mines, digging everything from gold
and tin to sapphires.  “Their sheer numbers com-
bined with the weak regulatory framework sur-
rounding their work has alarmed many environmen-
talists in the region,” said Cassandra Mark-Thiesen,
Africa researcher at the University of Basel. “The
use of child labour, accidental deaths among miners
and the smuggling of winnings are other troubling
aspects.”

But this is what most mining looks like in Nigeria,
which has a sophisticated oil and gas industry at the
expense of everything else. Africa’s largest economy

depends on oil for 70 per
cent of i ts government
revenue and almost all its
foreign currency, despite
being rich in iron, bitumen
and gold. Since coming
into power in 2015,
President Muhammadu
Buhari’s government has
tried to wean the econo-
my off crude. Last year,
the World Bank approved
a $150 million credit to

support growth in Nigeria’s mineral sector, which
currently represents less than one per cent of gross
domestic product. 

‘Long-term greedy’ 
Nigeria’s mining sector faces big problems, includ-

ing lack of basic infrastructure to transport minerals
and a dearth of geological data.  “You have to be
long-term greedy to make it in Nigeria,” said Gabriel
Olumide Odediran, head of investment at the Lagos-
based Asset and Resource Management Company.
“Trying to make money quickly won’t work here.”
Lawson, who had been eyeing the mine for years
before buying it, hopes to lead the gold pack. 

But he has to publish the definitive feasibility
study before starting construction of the mine. Then
there’s an issue about equipment: Nigeria currently
doesn’t even have the proper machinery in the
country so Lawson will have to import crushers and
mills from China. Yet the end is in sight. “Developing
the mine is quite surreal,” said Lawson. “We had no
idea it would get this far.” —AFP

Oil-addicted Nigeria hopes for revival
Seeks to diversify revenues following crash in global crude prices

Is your job really
secure? 

Job security is the assumption or assurance of an indi-
vidual of keeping their current job. There are levels of
job security; high job security means that an individ-

ual will retain their job in the foreseeable future. Job
security is practically an intangible feeling that many
individuals have while moving in their career path.  

Job security changes with different positions and
across industries but it tend to affect an individual’s
performance and quality of work across the entire mar-
ket. Usually, individuals with low job security have a
constant feeling of threat to their job and that tends to
play a role in their performance and behavior at work. 

How to Secure Your Job
Job markets and industries are growing and chang-

ing rapidly; we no longer have the same job for years
just like the old days. Economic changes play an
important role in keeping your job and the same posi-
tion at your company. 

However, the secret to securing your job is simply:
you. Who you are and what you continuously offer to
the company says a lot about you and makes you more
valuable for the company.  Strive to be valuable and
reliable, show excitement and eagerness to learn and
be energized in whatever you do. This will make you
stand out from others. You can build your own job
security through some of the following pointers from
Bayt.com’s career experts:  

l Encourage and motivate
As you gain more experience and put your foot more

firmly in the industry or job market, create your reputa-
tion as being the source of motivation, encouragement,
and information. Always give a hand to your colleagues
and others who are seeking advice. How do you see the
person that you frequently go to for solutions, advice
and mentoring? Chances are you don’t imagine them
gone every time the wind blows. Try to be that person.
Increase your work ethics such as being strict with set-
ting your own deadlines and setting standards. 

l Obtain a unique skill or specialization
Take a look at everyone around you; think about your

role model or the person who is currently holding the posi-
tion you aim to reach one day. What is the key thing they
have that you are missing? What makes them so valuable
to you that you look up to them in the first place? 

Get out of your comfort zone and work on what is
missing, fill in those gaps and questions to keep your
career path ongoing, find a certification that makes
you exceptional to your organization, and learn new
skills that will make your work more treasured.

l Take the challenge, be a leader
Challenge yourself at your workplace, and when the

company is faced with any barriers or problems, step up
and take the lead. Managers value an employee who takes
initiative to face challenges and breaks them down into
easy manageable tasks.  At the same time, know when to
be a follower and when to lead the team. You wouldn’t
want to get involved in a project that’s completely out of
your expertise and set yourself up for failure. 

l Define company and manager’s goals
Be an indispensible team member and define the goals

that everyone is working towards and try to address all
challenges that come up along the way. Stay ahead and
work with your manager towards goal achievement.
When you understand the goals and objectives of the
company as a whole, you will get better hands on experi-
ence and merge smoothly with the team and the manager
as you all become aligned and in need of each other. 

l Networking
Create positive meaningful relationships with man-

agers, colleagues and clients. Show that you are a
team builder or let them perceive you as the individual
who puts the team’s success above his own. Always
contribute more than what is expected from you. 

l Go the extra mile
Working hard and taking the extra steps will always

be on your side. It requires hard work and dedication
but it pays off. Take the step that no one is willing to
take. Hard workers are appreciated by everyone at the
organization for giving in their time and effort towards
the company’s goals and success.  If you are being fre-
quently worried about your job, know that you are not
alone in this. However, the recipe to success and job
security is to be the outstanding, indispensible individ-
ual who gives in all the effort and dedication to work
towards organizational goals and team’s success. 

Developing skills and gaining certifications isn’t for
the employer’s pleasure only, it’s yours to keep forever
and will be reflected in your career life and personal
life. Keep on track with the market trends and needs of
skills and qualifications. If you try all of the above but
still feel that your career is in jeopardy, then certainly
look into new opportunities. Bayt.com has thousands
of jobs everyday so you can start there. 
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