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KUWAIT:  Al-Ahli Bank of Kuwait (ABK) Group, one
of the leading regional banks in Kuwait, continued its
strong financial performance with a 23 percent growth
in net profit for the first nine months of 2018 reaching
KD 27.1 million. Operating Income for the period was
KD 126.8 million, an increase of 11 percent over the
same period last year. Total assets reached KD 4.6 bil-
lion, up 6 per cent from 2017. Common Shareholders’
Equity increased by KD 13.6 million to reach KD 576
million, a growth of 2.5 per cent year-on-year. 

ABK’s customer deposits reached KD 3.14 billion, up
7 per cent from 2017. Asset quality remained strong
with the non-performing loan (NPL) ratio at 1.98 per
cent and NPL coverage of 349 per cent. The Bank’s
capital adequacy ratio and Tier 1 capital ratio were
18.86 per cent and 17.7 per cent, respectively. 

Commenting on the results, Talal Mohammed Reza
Behbehani, Chairman of ABK said: “This quarter wit-
nessed a period of continued strong performance and

steady growth across the countries we operate in. The
financial results validate the successful execution of our
strategy, and we are in an advantageous position with high
asset quality and stable income, which will help deliver
sustainable long-term shareholder value. We are particu-
larly proud to be listed as one of the Top Ten Safest Banks
in the region by Global Finance for the second consecu-
tive year, and we will remain focused on delivering posi-
tive results, and achieving the Group’s full potential.”

Michel Accad, Group CEO of ABK said: “We are
pleased with our first nine months performance as our
geographical mix, technology enhancements, and
Simpler Banking strategy continue to add to our strate-
gic advantage. Our plan for the last quarter of this year
and going forward will be to remain focused on the
implementation of our strategic initiatives, enhancing
our customer’s experience and attracting the best talent
while also developing our staff internally. The Group is
moving toward implementation of the 2020 “Simplify &

Transform” plan, an ambitious program of new cus-
tomer experiences, digital transformation and opera-
tional efficiency.”

In September the Bank issued a $300 million Tier 1
perpetual bond on the International Capital Markets,
which was oversubscribed with very strong interest
from investors outside the MENA region. This bond
was also the first international capital issuance out of
Kuwait in 2018. Furthermore, ABK’s landmark $800
million agreement with Dubai Aerospace Enterprise for
syndicate funding was highly successful and achieved
substantial oversubscription.

The Bank continued to maintain strong credit ratings
of “A2” for senior unsecured debt by Moody’s and “A+”
for long-term issuer default by Fitch.

Additionally, ABK won numerous awards during the
year including : “Best Digital Transformation” by Asian
Banker, ‘Best Retail Bank’ in Kuwait by four different
international magazines Banker ME, Asian Banker,
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International Finance Magazine and The European. The
Bank was also named Bank of the Year by Arabian
Business Magazine for the third consecutive year. 

How to ease 
your job 
search stress 
KUWAIT: If you want to talk about ghosting, talk
about jobs you applied for and never got accepted
nor rejected by the employer...not cool. You’re put-
ting in so much effort in your quest to find a job,
where’s your Return on Investment? 

The job market can definitely be competitive, job
seekers need to try as hard as they can to stand out
from amongst all the others in the oversaturated job
market. You can’t just click that “submit application”
button for any job vacancy you see, hope for the
best, and then get disappointed when they leave
your application at the “seen” stage. You’ll need to
approach your job search in a strategic way that can
increase the chances of securing a job that actually
suits you.

Luckily, Bayt.com is committed to help job seek-
ers to search, find and select the right job for them.
So, here are a few points that you should note down,
as it can help you with your job search and polishing
your image in the eyes of employers.

Here are some things you might be doing wrong
and that you should remedy at the soonest:

Network the right way
Now, it is true that you should try and inform

everyone around you that you are actively looking for
a job. But, you should definitely focus on connecting
with professionals who have some sort of connection
within the industry or company that you are seeking
to get into, because they can act as a direct link
between you and the employer. Don’t expect your
hairdresser to help you find a job at a law firm. Try
online networking through “Bayt.com People,” where
you can connect with people who share your inter-
ests. Click here to start building your network.

Tip: always try to give your contacts accurate
information about yourself and the job that you are
pursuing, in order for them to appropriately refer
you to an employer that is worth considering.    

Use social media to your advantage
Do you even exist online if you don’t have social

media? There are many uses to social media, other
than stalking people, obviously. Social media can act
as a job searching tool, a networking tool, and a way
for potential employers to know more about you; the
candidate. Tip: many employers go the extra mile
and use social media to vet applicants, so you
should consider adjusting your accounts and making
them more employer-friendly, as to portray your
professionalism. 

Don’t only look to work for the big ones
A lot of job seekers have the misconception that

the best way to “make it” in their careers is to work
at a large reputable company. Okay, everyone gets it,
you want live large and drive a foreign. Who doesn’t?
But that doesn’t mean that it’s the only way to

become successful in your career.
All job seekers, especially fresh graduates, should

consider working at a small-medium enterprise
(SME) or a startup, as they usually give employees
more opportunity to develop their skills and qualifi-
cations by simply pushing them in the deep end.
Working at a SME, there’s a high chance that you’ll
have a greater amount of responsibilities than at a
larger organization. This can give you a chance to
genuinely make an impression at the company, as
well as have a great looking list of responsibilities on
your CV.

Similarly, work at a small company or a startup
tends to be more varied, which can give the employ-
ees the chance to recognize where their true
strengths are, as well as highlighting certain areas
where their skills still need to be developed.

There is a possibility that you might be given a
heavy load of work from the get go. And you also
might be expected to know things that you don’t.
But, this doesn’t mean you can’t learn.

Tip: You have to realize that not all companies
advertise their job vacancies, so you should consider
applying using a speculative approach, where you’ll
need to proactively contact employers and ask about
potential vacancies. At the same time, keep your
Bayt.com profile fresh and complete so that you
appear in employer searches for unannounced jobs.  

Narrow down your search
Wait, take a step back before you start going at it

with your job search, and try to reflect on what
you’re really looking for. What do you want in a job?
Do you want a similar job to the one you currently
have or do you want to change your career path all
together?  What are your goals? Are you looking for
your first job?

You should try to dig deep and ask yourself these
types of questions, you can hopefully have a better
understanding of what type of jobs you should tar-
get. Rather than wasting your time and effort by just
applying to as many jobs as possible, regardless of
the role, as to increase the chances of getting hired.
It doesn’t work that way.

Sign up on bayt.com and use advanced search
tools to tailor your job search. By using Bayt.com to
search for jobs, you will have the ability to filter
through thousands of jobs within the MENA region
by applying appropriate filters such as job role, loca-
tion, specialty, etc. Also, you can take advantage of
Bayt.com’s “Job Search Strategy Workshops” that
can help you in searching, selecting and applying to
the jobs that best fit you.

Also, if you’re looking for a job that is within a
certain pay range, you can use Bayt Salaries to find
what kind of job best suits your financial needs and
interests.

Finally, not hearing back from employers can cer-
tainly be frustrating, as well as demotivating for job
seekers to continue their job hunt. But, you should
know that it’s all part of the process. It’s a given, even
if you have a strong background, and you’re a “class
A” people pleaser, you can’t always impress every-
one. You have to recognize that your job search can
take a while, but everyone has a path to follow in life
and it might take time to find it. 

Bayt.com weekly report Moody’s downgrades 
Italy credit rating 
on debt, deficit 
concerns
MILAN: Moody’s has cut Italy’s credit rating by a
notch over concerns about plans for larger deficits and
the high public debt load as the country’s populist gov-
ernment clashes with Brussels over its budget.

The European Commission formally warned Italy
late Thursday that its budget plans for 2019 are a seri-
ous concern, launching a high-stakes process that
could see Rome hit with unprecedented sanctions for
breaking commitments to Brussels. At the heart of the
concerns is Italy’s public debt, which amounts to 2.3
trillion euros, or 131 percent of Gross Domestic Product
(GDP), the highest rate in the eurozone after Greece.

Brussels has demanded Italy cut spending and
reduce its public deficit in order to pare down its debt
pile. But the country’s populist coalition government
has done the opposite — offering a draft budget that
boosted overall spending. The downgrade from
Moody’s — from Baa2 to Baa3 with a stable outlook —

is the latest move by international financial watchdogs
sounding the alarm over Italy’s economic health. 

The decision cited “material weakening in Italy’s fis-
cal strength, with the government targeting higher
budget deficits for the coming years,” as well as debt
holding near the current 130 percent of GDP “rather
than start trending down as previously expected”. And
Moody’s said “stalling of plans for structural economic
and fiscal reforms” also had negative implications for
the country’s growth outlook and debt.

Italy’s deficit is now projected at 2.4 percent of GDP,
far higher than the 0.8 percent estimate given by the
earlier centre-right government. 

Stinging criticism 
The budget drew stinging criticism from the EU’s

top economic affairs officials, who penned a letter to
Rome describing the plans as “unprecedented” and
warning that Brussels does not rule out rejecting the
entire budget. Aimed at fulfilling electoral promises,
Italy’s planned spending boost is what the government
calls its “people’s budget”.

It includes a series of pension and tax changes that
will cost 37 billion euros ($43 billion), of which 22 bil-
lion will  be paid for by expanding the deficit.
“Following a temporary lift to growth due to the
expansionary fiscal policy, the rating agency expects
growth to fall back to its trend rate of around one per-
cent,” Moody’s said. —AFP

S&P falls on 
interest rate, 
trade concerns
NEW YORK: The US benchmark S&P 500 stock index
edged lower on Friday as strong earnings from Procter
& Gamble Co were offset by ongoing concerns about
rising interest rates and tensions over trade policy
denting economic growth.

Shares of Procter & Gamble jumped 8.8 percent
after the consumer goods company reported a surprise
rise in first-quarter sales. The climb in Procter &
Gamble shares lifted the Dow and helped advance the
S&P 500 consumer staples index 2.3 percent.

The consumer staples sector, which has underper-
formed the broader S&P 500 this year, was set for its
biggest daily percentage gain since August 2015.

Yet recent jitters regarding global trade tensions and
rising interest rates, which have weighed US stocks this
week, persisted. The S&P 500 index closed below its
200-day moving average, a key statistical indicator of
long-term price trends. Defensive sectors - utilities and
real estate in addition to consumer staples - led the S&P
in percentage gains, signaling caution among investors.

Trade policy worries weighed on shares of Honeywell
International Inc, which erased early gains to end 1.1
percent lower after the industrial conglomerate said it
was seeing slower growth in China and that tariffs would
potentially cost it “hundreds of millions” of dollars in
2019. US home sales fell in September by the most in
over two years as the housing market continued to
struggle despite strength across the broader economy.
Home sales have now fallen for six straight months, and
rising mortgage rates are expected to slow demand.

“There are still concerns you can see in the market
regarding whether or not higher interest rates are
going to weaken growth,” said Quincy Krosby, chief
market strategist at Prudential Financial in Newark,
New Jersey. As a result, Krosby said, investors will be
looking specifically for strong sales, not just profits, as
the earnings season progresses.

So far, 61.9 percent of S&P 500 companies have
reported revenue above analyst expectations, below
the 73 percent average over the past four quarters,
according to I/B/E/S data from Refinitiv.

“What we need to see to get investors back into the
market is stronger revenue growth,” she said.

The Dow Jones Industrial Average rose 64.89 points,
or 0.26 percent, to 25,444.34, the S&P 500 lost 1 point,
or 0.04 percent, to 2,767.78 and the Nasdaq
Composite dropped 36.11 points, or 0.48 percent, to
7,449.03. —AFP


