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Many of us in Kuwait are getting ready for
Ramadan, expected to begin in the first week
of May. Ramadan is a chance for many people

who practice Islam to change their lives for the better,
whether it is by detoxing, forgiving, quitting a bad habit
or spending more time with family. What I love about
Kuwait also is that we are very diverse, and this means
if you want to - regardless of what your religion or
belief is - you can also practice or experience Ramadan
with the Muslims living in Kuwait. 

I really do hope this year brings positive changes for
everyone. For those who are new to Kuwait or not sure
about the legal impacts that Ramadan brings, here is an
article that may help you understand. Blessed Ramadan
everyone!

Working hours
Question: It is my first year in Kuwait working in a

private sector and I have heard that our working hours
will be less in Ramadan. Is this true? I am not a Muslim
though - is this only for Muslims fasting?

Fajer: Yes, work hours are reduced in the private
sector to six hours a day according to the labor law’s
article 64, which states: “It is forbidden to allow work-
ers to work for more than 48 hours per week or eight
hours a day, except in such events as are specified in
this law. Working hours during the month of Ramadan
shall be equal to 36 hours per week” for employees
working six days a week, ie six hours per day.

Eating in public
Question: As it is my first year in Kuwait in Ramadan,

can you explain to me if I can eat in public before iftar?
Is food available for purchase then?

Fajer: Food will be available before iftar time. There
are legal restrictions on some restaurants, but this does
not mean that food will not be available. Law no 44 of
1968 dictates punishments under the law for eating or
drinking in public in Ramadan. The law states the fol-
lowing punishment:

Punishment up to KD 100 and/or jail for up to one
month

i) for anyone who eats/drinks in public during day-
time in Ramadan

ii) for anyone who assists anyone to eat/drink in
daytime during Ramadan

The punishment is up to one month in jail. So theo-
retically speaking, someone may be jailed on the first
day of Ramadan until Eid, but I would think that com-
mon practice has been to only impose a fine for first-
time offenders. 

Whether or not you can get deported for eating or
drinking in public, under Kuwaiti law, you can get
deported for committing any criminal offense - eating
in public during daytime in Ramadan is a criminal
offense. As for commercial businesses that are caught
serving food/beverages to the public during daytime in
Ramadan, they will be punished by having their busi-
ness sites shut for two months.

For questions or queries, please email us at info@ftl-
legal.com.

Ramadan in Kuwait

By Attorney Fajer Ahmed
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Bourse’s privatization first true privatization in Kuwait’s history: Ghanem 

Proposed labor law amendments present
great danger to economy: KCCI Chief

By A Saleh

KUWAIT: The proposed amendments to the labor law in
the private sector present a great danger to the Kuwaiti
economy, especially small and medium companies, which
will not be able to bear such costs, a leading Kuwaiti econ-
omist said yesterday. Small and medium projects that are
being formed currently by pioneers are legally committed
to hire Kuwaiti labor, and will be the most harmed from the
increase in the cost of the labor element, “which contra-
dicts the state’s vision and our keenness over projects,” Ali
Al-Ghanem, President of the Kuwait Chamber of
Commerce and Industry (KCCI), said in a speech during
the 55th general assembly of KCCI.

The National Assembly’s health and labor committee
had last week succumbed to pressure by the government
and the business community and decided to rescind its
earlier approval of increasing the annual leave for private
sector employees to 35 days. The amendment had been
approved by the committee about two months ago and
then passed by the National Assembly in the first reading
last month. The Assembly was due to pass the amendment
in the second and final reading more than three weeks ago,
but the government delayed the vote. The government
clearly told the panel that the amendment harms the inter-
ests of Kuwaiti businessmen against a minor benefit to a
small number of Kuwaitis employed in the private sector.

The overwhelming majority of employees in the private

sector are foreigners, who would have been the main ben-
eficiaries of the amendment. “Allowing more than 1.7 mil-
lion non-Kuwaiti workers to get advantages and excep-
tional conditions with the claim of attracting Kuwaiti labor
to the private sector is unjustified,” Ghanem said yester-

day. “It is clear that the proposed amendment looks at the
private sector through its strongest establishments such as
banks and telecommunication companies, but small and
medium facilities make up 90 percent of the sector, and
the majority of these facilities cannot financially bear the
large financial increase in calculating annual leave.”

Bourse’s privatization
In the meantime, Ghanem said that the bourse’s privati-

zation is the first true privatization in the history of Kuwait.

“This success calls upon us to be optimistic,” he said,
adding that Kuwait’s ports are considered the most impor-
tant element in its basic economic structure. He said
Kuwait’s political, social and economic history is linked to it
being a free, strategically located and highly efficient port.

Ghanem said that after successfully privatizing the bourse,
the project to privatize Kuwait’s ports must be a guide to a
serious and new direction in attracting direct foreign invest-
ment and an effective passage to achieve the development
vision which includes northern Kuwait and islands.

Employees’ rewards
Director General of the Public Authority for Manpower

Ahmad Al-Mousa said the Civil Service Council respond-
ed to the authority’s request to grant its employees the
rewards that are decided according to the council’s deci-
sion 45/2006 starting from April 1, 2019, and the authority
will pay the dues for April retroactively with May’s salary.
The decision was taken to prevent any financial discrepan-
cies in monthly salaries between the authority’s employees
and those of the Manpower and Government
Restructuring Program after activating the Council of
Minister’s decision 875/2017 issued on July 3, 2017 to
move the program to the manpower authority.

Price control
Head of the Kuwait Union of Consumer Cooperative

Societies Khalid Al-Hudaiban said a joint committee
between the union and social affairs ministry will carry out
inspection tours of cooperatives during the month of
Ramadan to monitor prices and ensure there are no artifi-
cial price increases. He said the union stands against all
attempts by some companies to approve increases in
prices, adding that he has designated a hotline for all con-
sumers - citizens and expats - to call and inform about any
increase in prices. He said the union is about to receive its
new warehouses in Sulaibiya spread over an area of 6,000
m, which provides place to store food supplies of co-ops
that do not have enough storage space.

KCCI President Ali Al-Ghanem
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Acting Premier meets 
Canadian Defense Minister
KUWAIT: Acting Prime Minister, Defense
Minister and Acting Interior Minister
Sheikh Nasser Sabah Al-Ahmad Al-Sabah
met the visit ing Canadian Defense
Minister Harjit Sajjan at Bayan Palace yes-
terday. During the meeting, Sheikh Nasser
said such visits contribute to promoting
cooperation between both friendly coun-

tries, the Defense Ministry said in a press
statement. He stressed deep relations
between Kuwait and Canada and pointed
out mutual willingness to bolster and con-
solidate bilateral ties, according to the
statement. The Canadian minister arrived
in Kuwait on Monday evening on an offi-
cial visit. — KUNA 

KUWAIT: Acting Prime Minister, Defense Minister and Acting Interior Minister
Sheikh Nasser Sabah Al-Ahmad Al-Sabah meets with Canadian Defense Minister
Harjit Sajjan. — KUNA

Ministry staff
resume protests
KUWAIT: Several employees at the Ministry of
Public Works resumed their sit-in yesterday at
the ministry’s building in South Surra, in protest
over not receiving their dues and allowances.
The protesters said the ministry did not cooper-
ate with engineers’ demands and deliberately
stopped paying site allowances to ministry engi-
neers and technicians, depriving them of their
basic rights, according to their statements. They

are demanding site, remote area, risk, shift and
screen allowances. — Meshaal Al-Enezi

Attempted murder
A Kuwaiti woman was found stabbed in her

neck in front of her house. The woman was
rushed to hospital, where medical tests revealed
the stab is deep. The woman accused her hus-
band of stabbing her, but he denied it. A case of
attempted murder was filed. — A Saleh

Mobile traffic cameras
The traffic department has adopted the use

of mobile traffic cameras to cover the new road
network until permanent cameras are installed.

Security sources said this deployment is impor-
tant in areas that lack cameras, as it is easier to
move them according to reports received by the
department about reckless driving, and this will
curb such behaviors. — A Saleh

Medical center bills 
Health Minister Sheikh Dr Basel Al-Sabah

asked the assistant undersecretary for financial
affairs at the ministry Mohammad Al-Azmi, head
of the Kuwait health office in Washington Dr Ali
Al-Enezi and financial and administrative
employees to settle hospital and medical center
bills after getting discounts in favor of public
funds. — Meshaal Al-Enezi 

NBK sponsors
‘Digital Business
Transformation’ forum
KUWAIT: As part of its ongoing support to programs that
aim to introduce knowledge and experience among pro-
fessionals and the society as a whole, the National Bank of
Kuwait (NBK) sponsored ‘The Dynamics of Disruption in
Digital Business Transformation’ forum that was organized
by the Institute of Banking Studies and presented by IMD
Professor of Innovation and Strategy, Michael Wade. Held
at Symphony Hotel, the discussions focused on the strate-
gic advantages gained through a flexible business as well
as how to link strategies to on-ground execution.

Twenty-eight individuals took part in the forum and
discussed the concept of digital business transformation,
managing principal business goals, as well as increasing
revenue, reducing cost, maintaining profitability, increasing
market share, and ensuring customer satisfaction through
digital tools.

During the workshop, participants were trained on how
to let go of traditional methods in business management,
look at changes introduced in other business sectors
regionally and internationally, and identify challenges and
opportunities associated with the process of digital trans-
formation.

Emad Al-Ablani General Manager of Group Human
Resources, said, “NBK’s main sponsorship of the event
falls as part of our commitment to actively contribute to
increase the knowledge in the work sector and develop the
skillset of professionals working in the banking sector.” He
added that the discussions on innovation and creativity are
the key focus of NBK in increasing the performance of its
employees through training programs that apply leading
international standards.

Ablani further explained that NBK continues to spon-
sor programs aimed at developing the skills of Kuwaiti
professionals in general and in the banking sector in par-
ticular, to enable professionals to easily adopt at work and
qualify them to lead in the future. Ablani highlighted the

significance of the role of the Institute of Banking Studies
in spreading the culture of banking through programs and
events that contribute to the development of employees in
the financial and banking sector in Kuwait.

Michael Wade is the Director of the Global Center for
Digital Business Transformation at IMD and has published
nine books, more than one hundred articles, presentations,
and case studies, writes a regular column for Fortune on
digital disruption, and appears frequently in the main-
stream media. His Latest book is Orchestrating
Transformation: How to Deliver Winning Performance with
a Connected Approach to Change, published in early 2019.

He was named one of the top ten digital thought leaders
in Switzerland from 2016 to 2018. He was also nominated
for teaching awards in the MBA, International MBA, and
Executive MBA programs. Michael sits on three company
boards as a digitally-focused advisor. Prior to joining IMD,
he was the Academic Director of the Kellogg-Schulich
Executive MBA Program in Canada.

On the sidelines of the seminar, the Director General of
the Institute of Banking Studies, Dr Yacoub Al-Rifai, pre-
sented an honorary shield to Ablani in recognition of
NBK’s role in supporting the seminars and programs
organized by the Institute of Banking Studies. 

KUWAIT: The participants pose for a group photo.

Kuwait, Japan
share info on
energy projects
TOKYO: Kuwaiti and Japanese representa-
tives yesterday discussed ways to further
enhance cooperation and shared information
about the electricity and water sector in
Kuwait. In the presence of visiting Kuwaiti
Minister of Oil, Electricity and Water Dr
Khaled Al-Fadhel, the ‘High-Level Seminar
on the Electricity and Water in Kuwait’ was
held in Tokyo with more than 100 officials
from energy-related Japanese companies
attending. In his opening remarks addressing
the one-day seminar, Dr Fadhel commended
the long-lasting relationship between the
two countries and voiced his ministry’s keen-
ness to enhance bilateral cooperation based
on the Japanese long-term experience and
its advanced technology. The minister also
highlighted a target announced by His
Highness the Amir Sheikh Sabah Al-Ahmad
Al-Jaber Al-Sabah to ensure that 15 percent
of Kuwait’s power demand to be met through
renewable energy sources by 2030.

The seminar was organized by the Japan
External Trade Organization (JETRO) in
connection with the Kuwait-Japan Policy

Dialogue on the electricity and water sector,
which was established by the two govern-
ments in 2015. The dialogue aims to
exchange information of future projects in
Kuwait and applicable technologies of Japan,
and discuss possible cooperation projects in
the electricity and water sector.

Jassem Al-Nouri, Assistant
Undersecretary for Transmission of Electrical
Networks of the Kuwaiti Ministry of
Electricity and Water (MEW) briefed the
participants on the ministry’s future plan for
electricity infrastructure, including the sec-
ond and third phases of the Az-Zour North
IWPP with 2,700 MW production capacity
and the Al-Khairan Phase 1 development with
1,800 MW capacity. According to Nouri,
Kuwait’s maximum peak power demand
recorded 13,910 MW, up 0.8 percent from
the previous year, on July 10 last year, when
temperatures reached 50 degrees.

Meanwhile, Assistant Undersecretary for
Water Projects of the MEW Humoud Al-
Rowdhan said in his presentation that, due to
the scarcity of fresh water from its natural
resources, Kuwait has worked towards the
desalination of seawater to meet the needs of
its population to supply fresh water using
the latest technologies. Rowdhan also listed
a number of future water projects, such as
ground reservoir for fresh water with the
total capacity of 115 MIG at Mutla City and
87-km fresh water pipeline from Wafra to
the Six Ring Road. — KUNA


