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Iam extremely proud of all the entrepreneurs in the
region that are making a difference with their
technology startups, or ‘tech startups’. You are

making a difference by making our lives simpler with
technology, and you have provided jobs for others
and yourself. We are very proud of that community
that you have created. Here are a few repeated ques-
tions that I receive from my tech startup clients.

Raising money
Question: What are my best options for raising

money for  a tech startup?
Fajer: There are many options for raising funds for

ßsmall businesses. Here are a few of the popular ones,
including the pros and cons for each:

- Seed: Just like a plant, it is the beginning of the
life of the startup. This is usually provided by family
and friends. Its advantage is that it is very easy to
access, and can come from a very supportive environ-
ment. Its disadvantage is that it usually is not struc-
tured properly and legally. We are more likely to give
a family member a large amount of our company with-
out thinking through the valuation of the company.

- Crowdfunding: A product or a service is offered
in return for money. Technically, you are selling a
product or a service before you launch that product
or service. Its advantage is that it can be a great mar-
keting tool, while its disadvantage is that there is no
legal structure for crowdfunding in Kuwait.

- IPOs - Initial Public Offering: You can offer
shares of the company to the public. 

Its advantage is that no one controls shareholder,
and capital is raised quickly. Meanwhile, the disad-
vantage is that the legal structure in Kuwait for public
shareholding companies is not efficient for small
companies.

- Angel Investment: It is when a person or a small
group of people invest with their own money in a
startup. This usually happens at the early also. The
advantage is that it can be a very supportive and
mentoring relationship, while the disadvantage is that
just like at seed level, they will ask for a large amount
of shares.

-Venture Capitalist Firms: Those are professional
investors that invest in startups. The advantage is that
they add a lot of value to the company as they are
usually reputable companies. On the other hand, the
disadvantage is that the deal takes months to com-
plete, and the VC firms may have many conditions in
order to invest.

Approaching investors
Question: What should I keep in mind before

approaching investors?
Fajer: There are a number of things to keep in

mind before approaching investors, which include:
1. Know your options: Consider all the options

mentioned above and understand that you can work
with more than one, or be open to more than one
option.

2. Know what you will do with the money: It is
important for investors to know where the funds are
going and how will the funds help the company
expand.

3. Know when to ask: Something that you would
need to consider is the timing. Timing is vital. Usually,
investors want to provide funds in the first few years
of a startup because the potential for growth is much
larger than an already well-established company and
therefore the returns are much larger.

4. Have a solid legal structure: Investors would not
want to invest in companies unless they know what
the structure of the company is and that includes all
the shareholders, the type of shares they have and
their rights.

5. Register your intellectual property rights: This
is very important. Make sure you have trademarked
your logo, and if you have an innovation then you
have patented that innovation, copyright any designs,
that you own all the websites you are using and so on.
A mistake that startups do all the time is thinking that
they need to copyright their source code; you do not
need to do that. Do not give it to anyone and make
sure no one has access to it.

6. Know what the investor will be wanting: Know
how your investor is expecting their returns, this will
help you negotiate.

7. Prepare for Due Diligence: Usually, investors
will ask for Due Diligence. Due Diligence is an inves-
tigation where the investor digs really deep into the
company to see if it is worth investing in; this will be
from an accounting side and a legal side. Lawyers
that are conducting due diligence will usually look for
red flags such as any cases against the company, any
debts or legal obligations on the company, any con-
tracts signed that might put the company at risk in
the future, etc.

For questions or queries, please email us at
info@ftl-legal.com. 
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Kuwait Deputy FM restates respect
for int’l human rights commitments

Badly organized immigration subjects people to abuse: Jarallah
KUWAIT: Kuwaiti Deputy Foreign Minister Khaled Al-
Jarallah yesterday reiterated his country’s respect for
international commitments to human rights. Addressing a
seminar on contract workers’ rights co-organized by the
Foreign Ministry and the UN Mission in Kuwait, Jarallah
said Kuwait would continue its efforts to ensure the ensu-
ing rights of these commitments, chiefly guaranteeing dig-
nity. In this regard, he pointed out the efforts exerted by
Kuwait over the last years to create a congenial atmos-
phere for contract workers in Kuwait so that they could
positively contribute to the development process in the
country, citing relevant laws and decrees.

Jarallah emphasized that badly organized immigration
could deepen splits and divisions in societies and subject
people to exploitation and abuse. Therefore, he main-
tained, Kuwait participated in the Intergovernmental
Conference to Adopt the Global Compact for Safe,
Orderly and Regular Migration organized by the UN in the
Moroccan city of Marakech in December 2018, which pro-
duced the Global Compact for Migration. He added that all
Kuwaiti labor laws are a normal outcome of growth and
development in the country, spurring workers to seek job
opportunities in this oil-rich country. As the labor law
aimed at making a fair balance between the interests of
employees and employers, a new law, Law 6/2010, was
adopted, the Kuwaiti official remarked. This piece of legis-
lation reflected Kuwait’s respect for all international com-
mitments in the fields of human rights and International
Labor Organization (ILO) agreements, Jarallah said.

Furthermore, Kuwait has established several labor
agencies with a view to promoting and safeguarding the
rights of contract workers and to offering all necessary
facilities to them, he boasted. Foreign laborers and their
families, who are over three million in number, enjoy all
rights enshrined in national laws and favorably contribute
to all sectors in the country, Jarallah noted. In this regard,

he recalled to memory the UN General Assembly’s deci-
sion adopted on September 4, 2000 designating
December 18 as the International Migrants Day due to the
increasing number of migrants worldwide.

The Kuwaiti deputy foreign minister cited Law
68/2015 regarding housekeepers as an example to follow
owing to its multiple guarantees, mainly in relation to
housekeepers and employers. The law included a center

for female laborers, aiming at providing them with help,
legal protection and health services and free-of-charge
meals, Jarallah pointed out. The center, which can accom-
modate 500 women workers, has gained the praise and
appreciation of international governmental and non-
governmental organizations and diplomatic missions in
Kuwait, he said, adding that another center for male
workers was in the offing. — KUNA

KUWAIT: Kuwaiti Deputy Foreign Minister Khaled Al-Jarallah speaks during a seminar on contract workers’
rights co-organized by the Foreign Ministry and the UN Mission in Kuwait. — Photo by Fouad Al-Shaikh

KUWAIT: NBK Capital hosted students from the
Australian College of Kuwait (ACK) in collaboration
with the non-profit NGO, INJAZ (Kuwait). The aim of
the visit is to educate students on ‘Savings and
Investments,’ and prepare them for the financial and
business working environment in the private sector.

During their visit to NBK Capital, the students were
given a tour in the various departments of the firm,
including Asset Management, Investment Banking and
Brokerage, where they learned about the day-to-day
work as a realistic model on how one of the largest
companies of the investment sector in the region oper-
ates. The tour was followed by an educational session
on “Savings and Investments” presented by NBK
Capital’s volunteers.

NBK Capital’s CEO, Faisal Al-Hamad, stated: “NBK
Capital’s social initiatives focus on two main objectives,
providing the opportunity for participating students to
learn about the nature of work in the financial private
sector and the importance it represents in developing
the national economy, and the financial education of
Kuwaiti youth on Savings and Investments.” Hamad
stressed on the importance of educating youth in sav-
ings, introducing them to the culture of investments,
and teaching youth better financial planning through
‘Savings and Investments’ management. 

NBK Capital is firmly committed to its social respon-
sibility programs, which focus on educating Kuwaiti
youth in order to achieve greater development and pros-
perity for Kuwait, always seeking to support and encour-
age initiatives that serve our society through education,
to empower youth and guide them towards success.
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KUWAIT: A group photo of ACK students with NBK Capital employees.

ACK students during the educational session presented by NBK Capital’s volunteers.

KUWAIT: VIVA, a world-
class digital leader providing
innovative services and plat-
forms to customers and
enabling the digital transfor-
mation in Kuwait, and a sub-
sidiary of STC Group, has
extended a warm welcome to
the students of the American
University of the Middle East
(AUM), who were given the
opportunity to visit VIVA’s
Headquarters located in
Olympia Tower to attend the
induction session. The Human Resources team at VIVA
received the AUM students and presented the history of the
company since inception. They also explained different
functions held within various departments, reflecting that
cross functional activities and responsibilities. 

On this occasion, Ahmad Hamad Al-Hammad, VIVA
CHRO stated: “We are eager at VIVA to support the
Education Sector and students from inside and outside of
Kuwait, majoring in different fields, all in line with VIVA’s
CSR program. Because we believe that those students are
the building blocks of the future of Kuwait, we have
assigned professionals from our Human Resources team at
VIVA to share their expertise and knowledge with AUM’s
students to help them better understand the industry and
how to apply their skills in the real world to promote their
readiness for future career positions.” He added: “We invest
in our employees to provide them with an environment that
makes them reach their full potential and contribute to the
success of VIVA and the Telecommunication Industry.”
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