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EXCHANGE RATES

Al-Muzaini Exchange Co.

ASIAN COUNTRIES
Euro 345.110
Sterling Pound 398.480
Canadian dollar 229.240
Turkish lira 52.630
Swiss Franc 303.630
US Dollar Buying 303.800

ASIAN COUNTRIES
Japanese Yen 2.729
Indian Rupees 4.379
Pakistani Rupees 2.187
Srilankan Rupees 1.743
Nepali Rupees 2.737
Singapore Dollar 225.760
Hongkong Dollar 38.875
Bangladesh Taka 3.603
Philippine Peso 5.893
Thai Baht 9.616
Malaysian ringgit 78.005

GCC COUNTRIES
Saudi Riyal 81.388
Qatari Riyal 83.826
Omani Riyal 792.723
Bahraini Dinar 810.420
UAE Dirham 83.095

ARAB COUNTRIES
Egyptian Pound - Cash 20.850
Egyptian Pound - Transfer 17.726
Yemen Riyal/for 1000 1.225
Tunisian Dinar 105.170
Jordanian Dinar 430.670
Lebanese Lira/for 1000 2.033
Syrian Lira 0.000
Morocco Dirham 32.344

Dollarco Exchange Co. Ltd

Rate for Transfr Selling Rate
US Dollar 304.440
Canadian Dollar 227.320
Sterling Pound 402.510
Euro 342.100
Swiss Frank 311.145
Bahrain Dinar 809.620
UAE Dirhams 83.290
Qatari Riyals 84.530
Saudi Riyals 82.080
Jordanian Dinar 430.680
Egyptian Pound 17.748
Sri Lankan Rupees 1.720
Indian Rupees 4.401
Pakistani Rupees 2.154
Bangladesh Taka 3.606
Philippines Pesso 5.871
Cyprus pound 18.110
Japanese Yen 3.739
Syrian Pound 1.590
Nepalese Rupees 2.753
Malaysian Ringgit 74.440
Chinese Yuan Renminbi 45.680
Thai Bhat 10.540
Turkish Lira 51.515
Singapore dollars 223.55970

Swiss Franc 0.293311 0.304311

Australasia
Australian Dollar 0.204535 0.216535
New Zealand Dollar 0.195284 0.204784

America
Canadian Dollar 0.220627 0.229627
US Dollars 0.300700 0.306000
US Dollars Mint 0.301200 0.306000

Asia
Bangladesh Taka 0.003012 0.003813
Chinese Yuan 0.043619 0.047119
Hong Kong Dollar 0.036760 0.039560
Indian Rupee 0.003810 0.004582
Indonesian Rupiah 0.000017 0.000023
Japanese Yen 0.002665 0.002845
Korean Won 0.000250 0.000265
Malaysian Ringgit 0.069990 0.075890
Nepalese Rupee 0.002682 0.003022
Pakistan Rupee 0.001525 0.002295
Philippine Peso 0.005783 0.006083
Singapore Dollar 0.217923 0.227923
Sri Lankan Rupee 0.001377 0.001957
Taiwan 0.009725 0.009905
Thai Baht 0.009217 0.009767
Vietnamese Dong 0.00013 0.00013

Arab
Bahraini Dinar 0.793917 0.810417
Egyptian Pound 0.017750 0.020350
Iranian Riyal 0.000084 0.000086
Iraqi Dinar 0.000210 0.000270
Jordanian Dinar 0.424997 0.433997
Kuwaiti Dinar 1.000000 1.000000
Lebanese Pound 0.000152 0.000252
Moroccan Dirhams 0.021235 0.045235
Omani Riyal 0.785370 0.791050
Qatar Riyal 0.079431 0.084371
Saudi Riyal 0.080193 0.081493
Syrian Pound 0.001292 0.001512
Tunisian Dinar 0.097391 0.105391
Turkish Lira 0.045072 0.056572
UAE Dirhams 0.081561 0.083261
Yemeni Riyal 0.000991 0.001071

CURRENCY BUY SELL
Europe

British Pound 0.395418 0.406318
Czech Korune 0.005230 0.014530
Danish Krone 0.041573 0.046573
Euro 0. 333227 0.346927
Georgian Lari 0.112007 0.112007
Hungarian 0.000962 0.001152
Norwegian Krone 0.030762 0.035962
Romanian Leu 0.054713 0.071563
Russian ruble 0.004655 0.004655
Slovakia 0.009118 0.019118
Swedish Krona 0.027774 0.032774
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Monthly Report of NBKCapital

KUWAIT: Supported by a strong recovery in oil prices,
GCC markets posted a very solid overall performance in
April. The S&P GCC Composite index added 4.82 percent
for the month resulting in a return of 14.85 percent so far
this year. The index performance reflected a robust month
for both Saudi Arabia and Dubai. The Tadawul All Share
Index was the leader in the GCC in terms of performance
adding 5.5 percent in April and bringing its 2019 return to
18.9 percent. 

The DFM General Index came in second with an
advance of 5.02 percent after ending March practically
flat. Qatar Exchange Index followed and was up 2.67 per-
cent, thus returning marginally to positive territory for the
year at 0.76 percent. Bahrain closed the month up 1.46
percent followed by Kuwait which advanced marginally
by 0.22 percent as profit taking dominated after the solid
performance during the previous month. The broader
A&P Pan Arab Index underperformed the GCC as it
advanced by 4.12 percent in April, mainly caused by an
underperformance in the EGX30 which advanced by 1.24
percent and a decline in Jordan of 6.12 percent. 

Meanwhile, oil continued to rally supported by a com-
bination of factors including the end of the US waivers of
Iranian oil imports on May 2, OPEC+ production cuts, the
military escalation in Libya, in addition to the worsening
political situation in Venezuela. Brent added 6.45 percent
in April to close the month at $72.8/bbl, while WTI added
6.27 percent to close April at $63.91/bbl. For the year,
Brent and WTI are up 35.32 percent and 40.74 percent
respectively. 

Emerging markets continued to push forward during
April. The MSCI Emerging Market Index added 2.0 per-
cent for a total return of 11.75 percent since the begin-
ning of the year. The MSCI Asia Ex-Japan, on the other
hand, reflected the broader outperformance of Asian
emerging markets as it added 2.46 percent in April and
is now up 11.72 percent for the year. In Turkey, the
Borsa Istanbul 100 Index managed to add 1.74 percent
during April after very volatile trading last month. It is

still, despite the 10.3 percent decline in March, positive
for the year at 4.5 percent.  

Global Markets climbed higher in April in a continua-
tion of a strong performance since the beginning of the
year. The positive performance is supported by solid eco-
nomic growth in the US and dovish monetary policies
from central banks globally, in addition to what appears to
be continued progress in the trade talks between the US
and China. The MSCI All Countries World Index added
3.2 percent during April and the MSCI Emerging Markets
Index was higher by 2.0 percent bringing their year-to-
date performance to 15.18 percent and 11.75 percent
respectively. 

In its latest meeting, the Fed kept rate unchanged not-
ing that inflation is below target but it is “transitory”,
while the economy is growing at a solid rate. Earlier,
President Trump continued to be vocal about pressuring
the Fed to revert to an accommodative policy. This time
suggesting that the Fed should reduce rates by as much as
a full percentage point. In the meantime, preliminary num-
bers for US GDP showed a 3.2 percent growth, exceeding
the expectations of 2.0 percent by a big margin. Core
Personal Consumption Expenditures (PCE), on the other
hand, came in at 1.3 percent lower than the expected 1.6
percent in a further sign that inflation is still weak. 

The jump in GDP growth was largely attributed to an
increase in net exports accounting for about a third of the
increase in GDP, something that analysts attributed to
trade wars which caused a decrease in imports.
Manufacturing activity decelerated as preliminary num-
bers of the ISM Manufacturing PMI came in at 52.8 for
April compared to 55.3 for the previous month and
expectations of 55.0. This would mark the lowest reading
since October 2016. 

US Indices continued to track higher during the month
as the S&P 500 and the tech heavy Nasdaq reached
record highs. The S&P 500 closed the month at 2,945.83,
up 3.93 percent for April while the Nasdaq was up 4.74
percent at 8,095.39. The Dow Industrial, on the other

hand, underperformed with a monthly performance of
2.56 percent. Ten-year treasury yields edged higher dur-
ing the first 3 weeks of the month to reach an intra-day
high of 2.61 percent before retreating back to 2.52 per-
cent at the end of April. 

European major indices were higher during April with
the Stoxx Europe 600 adding 3.23 percent during the
month for a 15.90 percent performance since the begin-
ning of the year. The German DAX was a star performer
with a 7.1 percent increase during the month supported
by the tech sector and adding 16.91 percent for the year.
The French CAC40 added 4.41 percent to bring its per-
formance for the year to 18.09 percent. Manufacturing
activity remained weak as the Markit Manufacturing PMI
recorded 47.8, marginally higher than the 47.5 for March,
while the Markit Services PMI retreated to 52.5 in April

down from 53.3 for the previous month. European GDP
recorded 1.2 percent for the first quarter while unemploy-
ment edged lower to 7.7 percent from 7.8 percent.

UK equities joined the global rally as the FTSE 100
ended the month of April higher by 1.91 percent, bring-
ing its year-to-date performance to 10.26 percent. The
Brexit saga, however, is still exerting pressures on the
UK economy. The Markit Manufacturing PMI retreated
to 53.1 in April down from 55.1 the previous month.  In
Asia, Japanese equities had a very solid month as the
Nikkei 225 advanced by 4.97 percent, bringing its total
return for the year to 11.21 percent. Manufacturing
activity recovered marginal ly as the Nikkei
Manufacturing PMI increased to 49.5 in April from 49.2.
Unemployment registered 2.5 percent in April up from
2.3 percent for March. 

Strong oil prices help GCC markets 
post very solid overall performance

S&P GCC Composite index adds 4.82% for month 

Malabar Gold & 
Diamonds presents 
‘Gold Promise’ 
promotion 
KUWAIT: Malabar Gold & Diamonds, one among the
largest jewelry retailers globally, is running a ‘Gold
Promise’ campaign across their Kuwait showrooms until 11
May, 2019. During the promotional period, customers have
a golden chance to win gold coins with every purchase of
a certain worth of gold and diamond jewelry at any
Malabar outlet. In addition, the newly released Festive
Jewelry collection of gold, diamonds and precious gems in
intricate and trendy designs offers captivating options for
shoppers.

Within the first two weeks of the campaign, there have
been many satisfied customers who have won gold coins
after making jewelry purchases from Malabar Gold &
Diamonds outlets, and customers will continue winning
big! Under the ‘Gold Promise’ promotion, customers are
entitled to a Scratch & Win’ coupon on purchase of gold
jewelry worth KD 200 that enters them into the draws to
be held at different dates. As part of the amazing promo-
tional offer, customers can also get a two gram gold coin
on a diamond jewelry purchase worth KD 400, and a one
gram gold coin on purchase of diamond jewelry worth KD
250.  There is also the fabulous chance to buy 8 gram gold
coins with absolutely no making charges from any of
Malabar Gold & Diamonds outlets as well as a zero
deduction offer on 22K (GCC) gold jewelry exchange.  

Complementing the promotion, Malabar Gold &
Diamonds’ latest jewelry collection was launched in cele-

bration of the festive season, which showcases both tra-
ditional and contemporary designs embellished with 18
and 22K gold, diamonds and precious gems. The collec-
tion has varied and an attractive design to suit the tastes
of any person from the brand’s growing multicultural and
multinational customer base. Malabar Gold & Diamonds
has incorporated these designs as a part of various
brands presented at Malabar Gold & Diamonds’ namely
Ethnix - Handcrafted Designer Jewelry, Era - Uncut
Diamond Jewelry, Mine - Diamonds Unlimited, Divine-
Indian Heritage Jewelry, Precia - Gem Jewelry and
Starlet - Kids jewelry. 

5 ways your job will be
reimagined in 2030
By Mohammed Amin

Technology evolution is not slowing down. While many
organizations are struggling to keep up, significant
changes in the workplace are beginning to take place

today and professionals are feeling the impact. Automation,
VR, AR, you name it, it’s happening. With rapid developments
across science, technology engineering and communication,
technology has brought upon a new Industrial Revolution, or
“second machine age,” that will greatly influence jobs across
sectors, as well as roles within the home. The rise of advanced
tools and skills leaves many unanswered questions for the
future; however, it’s clear five major changes are bound to
impact the future of work.

1) Robots, do you take lunch breaks?
Robots have performed manufacturing activities that

humans don’t want to do or shouldn’t do for decades. From
repetitive tasks or jobs that do not require unique cognitive
skills or emotional intelligence, replacing human workers with
intelligent machines can enable a company to become more
productive as believed by 61 percent of businesses in the
UAE and Saudi Arabia. Another bonus: the elimination of the
lunch break. Beyond the fears of intelligent machine growth as
a job killer, artificial intelligence (AI), machine learning and
automation will enhance the coordination of resources and
on-demand learning, which will reset work structures for
manufacturing and more. AI-powered machines have an
enhanced ability to make basic decisions, learn from experi-
ences and share that learning with other AI programs. This
will enable people to rely on them more heavily, while
streamlining and improving processes and everyday tasks,
while also enabling a mutually beneficial relationship. Unlike
humans, robots do not provide emotional intelligence; and
thus humans will remain as critical partners working along-
side advanced algorithms. A recent survey of over 3,000
global business executives worldwide, conducted jointly by
MIT Sloan Management Review and The Boston Consulting
Group, revealed that out of the respondents from the Middle
East, 60 percent consider AI to be only an opportunity, not
a risk, for their business and 23 percent believe AI already
has a large impact on their organisation. This also reflects in
our Realizing 2030: A Divided Vision of the Future study, as
per which 87 percent of businesses in the UAE and Saudi
Arabia state that in the next 5 years, they expect humans
and machines to work as an integrated team within the
organization.

2) Gig or fib?
Contract workers, freelancers, ride-share drivers and other

alternative work arrangements - otherwise known as the “gig
economy” - account for a significant amount of employment
growth regionally. While the gig economy becomes more per-
vasive, the gigs will change. Take autonomous cars for exam-
ple. Well-known ride sharing companies have invested heavily
in the development of driverless cars. While there are early
signs of technology leaning this way and the impact may not
be evident for some time, you can very well envision a time
where autonomous cars will replace “gig” drivers, and
humans will have to come to terms with what this means for
the future of their various professional endeavors. However,
with a change in the gig economy also comes new opportuni-
ty. Around 85 percent of the jobs that today’s population will
be doing in 2030 haven’t been invented yet, according to our
research..

3) Visualize your work in real-time
Businesses are looking to VR and AR to enhance training,

collaboration and much more. On-demand access to AR
learning resources will reset expectations and practices
around workplace training and real-time decision-making will
be supported by easy access to information. VR-enabled sim-
ulations will immerse people in alternative experiences and
places, creating empathy and empowering a blend of physical
and virtual worlds. For example, Nike, Meta and Dell are part-
nering to use VR, AR, voice control, a digital canvas and hap-
tic technology to allow designers to create their vision in

more natural ways. OEMS are investing heavily in innovation
on the content creation side, consumption of the content for
gaming, entertainment and work and service and support, to
be able to take advantage of what VR and AR have to offer.

4) Up in the clouds 
Whether it’s public, private or hybrid cloud, organizations

are relying on it and it’s expected to grow. Chitale Dairy, a
dairy farming business in India, recently launch a ‘cow to
cloud’ initiative to tag and capture data through AI and IoT to
alert farmers when they need to change the cows’ diet,
arrange vaccinations, etc. The cloud is the most agile method
for enterprise companies, like Chitale Dairy, to benefit in
terms of efficiency and profitability, but also the customers in
the end. Organizations must train their employees to master
the cloud, and in turn, companies will experience strong ben-
efits when it comes to simplifying their tasks, saving time and
focusing efforts on strategic areas of their businesses to max-
imize revenues.

5) Clear the bias
Human-machine partnerships will enable people to find

and act on information without the interference of emotions
or bias, potentially eliminating stereotypes. Machine learning
will increase a person’s ability to evaluate an employee
prospect and identify optimal talent or even a worker’s apti-
tude for gaining new knowledge or learning new skills with-
out personal judgment. Both hiring processes and daily tasks
will experience significant improvements as prospects and
employees are viewed solely for their skills, and biases are
removed from the equation.  

Keeping a pulse on these imminent changes today will
prepare both employee and employer for what’s to come in
the next 15 years and beyond. While challenges and hurdles
may arise, humans must act now on technology’s impact on
the future by maximizing these relationships now. 

— Mohammed Amin is Senior Vice President, Middle East,
Turkey & Africa at Dell Technologies


