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Fed chair admits 
US inflation could 
prove ‘persistent’
WASHINGTON: The wave of price increases that has
complicated the US pandemic recovery could last longer
than anticipated, Federal Reserve Chair Jerome Powell
acknowledged Tuesday, opening the door to raising inter-
est rates sooner. It was a distinct shift by the central bank
chief who for months tried to assuage fears by saying the
inflation spike would be “transitory,” and pledged to be
patient before raising interest rates.

The uptick in inflation has put pressure on Powell and
become a political liability for President Joe Biden, who is
pushing a divided Congress to pass a massive bill improv-
ing social services and fighting climate change.

“Clearly the risk of more persistent inflation has risen,”
Powell said in testimony before the Senate Banking
Committee. He pledged that policymakers “will use our
tools to make sure that higher inflation does not become
entrenched.” Data released last week showed the central
bank’s preferred price gauge surged five percent for the
12 months ending in October, well above the Fed’s two-
percent goal and its biggest jump since 1990.

Powell, whom Biden last week nominated to a second
term as central bank chief, has previously said policymakers
could be patient before raising lending rates. However, he
signaled in his testimony that it may be appropriate to
speed up the pace of the recently begun pullback in
monthly asset purchases. That would mean the Fed would
be in a position to raise the benchmark interest rate sooner.

‘Transitory’ retired 
At its policy meeting earlier this month, the Fed decid-

ed to begin reducing its monthly bond purchases,
announcing a pace that would end them in the middle of
2022. But since then, data has shown “elevated inflation
pressures, a rapid improvement in many labor market
indicators” and “strong spending” that signals “significant
growth in coming months,” Powell said. Therefore it is
“appropriate, in my view, to consider wrapping up the
taper of our asset purchases... perhaps a few months
sooner.” The Fed slashed the benchmark lending rate to
zero at the start of the pandemic, and Powell has said poli-
cymakers will not raise rates until the bond-buying pro-
gram ends.

A growing number of Fed officials have publicly sup-
ported a faster taper and one or two rate increases next
year, while some private economists are calling for three
hikes. Powell has for months described the burst of inflation
fueled by supply chain snarls and shortages of goods and
workers as “transitory,” but told lawmakers it is time to
“retire” the term. The initial inflation spike showed up in auto
prices, due to a shortage of critical computer chips resulting
from the ongoing pandemic restrictions that disrupted semi-
conductor production in Asia. Americans, who went on a
spending spree as the economy opened up, have also faced
rising costs for gasoline, housing and other products, and in
many cases cannot find the goods they want.

Hawkish signs 
Powell acknowledged that central bankers in their pre-

dictions missed the “enormous amount” of supply chain
problems and the impact they would have on prices, and
the increases have been more widespread than anticipat-
ed. But the Fed continues to believe the pressures will
subside in the second half of the year, he said.

Prior to the next meeting of the Fed’s policy commit-
tee on December 14-15, central bankers will see data on
employment and consumer prices in November. There
may also then be more details about the Omicron vari-
ant of COVID-19, and whether it is likely to set back the
recovery, as the Delta strain did. “Today will go down as
the day Fed Chair Powell shed his dovish wings and
showed signs of becoming a hawk,” said Oanda analyst
Edward Moya. He said the change of message was
“conveniently timed,” coming a week after Powell’s
renomination. —AFP

KUWAIT: Gulf Bank has partnered with
Euromoney Learning to offer its employees access
to industry-leading learning programs spanning
various topics in the banking and finance sectors.
Over the last five years, Euromoney has provided
training programs for the world’s top 10 largest
banks, reaching over 25,000 professionals residing
in over 80 countries. Access to Euromoney
Learning’s on-demand platform will encourage Gulf
Bank employees to take ownership of their training
with a simple-to-use, financial e-learning platform
which encourages learning autonomy, and provides
on-demand education that is accessible anytime,
anywhere. 

The new initiative falls under Gulf Bank’s strate-
gy for the year 2025, which aims to provide cus-
tomers with an unprecedented banking experience
based on a digital transformation that starts from
within the Bank. Offering employees access to
Euromoney Learning marks yet another proactive
step by Gulf Bank to ensure its staff remains at the
forefront of digitization, and to train its employees
in the latest financial technology fields.

“An organization’s ability to continuously learn
and evolve rapidly is its ultimate competitive advan-
tage,” said Gulf Bank’s General Manager of Human
Resources, Salma Al-Hajjaj. “At Gulf Bank, we are
proud to be among the first leading banks that are
investing in human capital to enhance both technical
and financial competencies. To achieve our strategic
goals, it is essential to invest in our employees and
provide them with access to next generation learn-
ing experiences that will equip our employees with
the necessary skill sets to thrive in today’s digital
world.”

“We are proud to be spearheading a new
approach to learning in the corporate world, offer-

ing our employees the chance to proactively seek
out subject matters that will expand on their exist-
ing knowledge of the field, while ensuring they
remain on top of new and emergent technologies,”
continued Al-Hajjaj. “Skill acquisition is a lifelong
process for all Gulf Bank employees, and we are
delighted to be building a learning culture in Gulf
Bank that encourages knowledge transfer through
simple, yet accessible, digital platforms.”

Euromoney develops bespoke learning experi-
ences that blend next generation learning technolo-
gies and techniques in a way that drives perform-
ance and inspires a culture of lifelong learning. As
the world’s first on-demand video learning platform,
Euromoney Learning will provide Gulf Bank staff
with a comprehensive, high quality and engaging
video learning platform covering all areas of bank-
ing and finance from fundamental concepts to
advanced theory. The platform covers eight cate-
gories: Banking, Innovation and Technology,
Sustainability, Investment Management, Technical

Foundations, Compliance, Competence & Culture,
and Macro-Markets.

With the banking sector heading toward a new
era of digital transformation, Gulf Bank has demon-
strated a proven dynamism in responding swiftly to
today’s demands. The Bank’s latest digital-driven
strategy aims to transform the Bank into a full-
fledged digital bank that will exceed the aspirations
of future generations.  Gulf Bank’s vision is to be the
leading Kuwaiti Bank of the Future. The Bank is
constantly engaging and empowering its employees
as part of an inclusive and diversified workplace in
recognition of every employee’s role in delivering

customer excellence and serving the community at
large. With its extensive network of branches and
innovative digital services, Gulf Bank is able to give
its customers the choice of how and where to con-
duct their banking transactions, all while ensuring a
simple and seamless banking experience.

Gulf Bank is committed to maintaining a robust
sustainability program at the community, economic,
and environmental levels through sustainability ini-
tiatives that are strategically selected to benefit
both the country and the Bank. The bank also sup-
ports Kuwait Vision 2035 “New Kuwait” and works
with various relevant parties to achieve it. 

Euromoney Learning programs cover various banking and finance topics

Gulf Bank employees access training 
program with Euromoney Learning

Lynk & Co brand 
launched in 
Kuwait by Al-Zayani
KUWAIT: Al-Zayani is pleased to announce the
launch of its latest premium brand, Lynk & Co in the
Kuwaiti market. Launched in 2016, Lynk & Co is cre-
ated for the new generation of open urbanites. The
design is inspired by the landscape, time change and
lifestyle in Mega cities all across the globe. Its devel-
opment is the comprehensive expression of
advanced technologies begin with European to fulfil
the needs of urbanites. Lynk & Co is a new brand in
the car industry, but not just a new car brand. Born
global, open and connected. With a global view, the
brand wants to build an open platform connecting
people, cars and the world. 

As the first model of Lynk & Co, 01 adopts the
unique design philosophy called “Mega-city Contrast”
to lead the global aesthetics and urban fashion. It
presents the brand mission of “Changing Mobility
Forever”, which shall bring Lynk & Co’s exclusive
sense of value to the end-user on product experience.

Lynk & Co 01 creates an iconic family front face,
which integrates urban skyline and urban matrix air-
inlet grille to manifest urban youngster’s eccentric
lifestyle.  The lighting combinations which involve
“Aurora Borealis” LED daytime running lights,
“Energy Cube” LED Crystal Taillight and separated
LED headlights with lens illuminate the urban life with
the exclusive light of Lynk & Co.  

With the strong powertrain, 218/160 Horsepower
& 2.0 T4 EVO-8AT engine, well-tuned chassis and
20 ADAS functions, Lynk & Co 01 provides the feel-
ings on ultimate driving control and outstanding
intelligent driving assistance to drivers. In addition,
Lynk & Co 01 has already won the 5-star rating in

2021 E-NCAP test to guarantee the industry
supreme safety on occupants. In addition, its leading
infotainment system offers the highest convenience
in order to achieve the real-time connectivity with
the world. Lynk & Co 01 provides an ultimate luxury
and comfort using experience on occupants.

Lynk & Co 01 owns equally excellent NVH per-
formance with many luxury brands, and the Harman
Infinity top Audio takes a splendid auditory enjoy-
ment to the users. The sporty seats adopt top-layer
genuine leather and Nubuck materials to provide
premium feelings, and the enjoyable ambient lighting
provides Lynk & Co 01 an incomparable sense of
luxury. Lynk & Co 01 creates a green cockpit which
involves AQS system, active cockpit purifying func-
tion and the eco-friendly interior materials brings a
totally new comfort feeling to the users. Keyless
entry and keyless start functions are also equipped
on 01 to offer more convenience to the daily use. 

Al-Zayani is one of the most highly regarded lux-
ury automotive retailers in the Gulf region represent-
ing some of the world’s finest automotive brands
such as Ferrari, Bentley, Maserati and Jaguar. The
mega reveal of Lynk & Co 01 took place at Grand

Avenues on 18th November. The 01 model is on dis-
play till 27th November 2021. The mega reveal was
complimented by an Online launch from Lynk & Co,
which was titled “01 More Idea, 01 More Way”.
Through the movie, Lynk & Co lead all audience to
an adventurous journey with the 01 model. The Lynk
& Co showroom wil l  open in Kuwait from 5
December 2021 at Ghazali Street, Al-Rai.

Indian origin CEOs 
who are running 
American Big Tech
SAN FRANCISCO: Parag Agrawal who took over Monday
as the new head of Twitter shot from relative obscurity as
the platform’s technology expert to becoming the latest
India-born talent to lead a US tech giant. With Indian-
American Agrawal becoming the CEO of Twitter,  the num-
ber of Indians currently holding important positions in dif-
ferent American tech companies has increased. The list is
only likely to grow. 

The big names from Indian diaspora who currently run
Big Tech in the United States include Google’s Sundar Pichai,
Twitter’s Parag Agrawal, Microsoft’s Satya Nadella and more!

Sundar Pichai - Alphabet
The CEO of Alphabet (Google’s parent company), Sundar

Pichai was born in Chennai, Tamil Nadu in India. He studied
at IIT Kharagpur before going to Stanford University to pur-
sue an MS degree in materials science and engineering.
Pichai also went on to get an MBA degree from the Wharton
School of the University of Pennsylvania. Pichai took over
CEO duties for Google in August 2015 after Larry Page.

Parag Agrawal - Twitter
Parag Agrawal, the newly-appointed CEO of Twitter, is the

latest figure to emerge from the Indian diaspora in the United
States. Agrawal went to IIT-Bombay, after which he studied at
Stanford University and got a PhD degree in computer science.
In 2011, he joined Twitter as a distinguished software engineer,
and became the chief technology officer (CTO) in 2017.

Satya Nadella - Microsoft
Microsoft’s magic man Satya Nadella was born in

Hyderabad, India. Before becoming the CEO of Microsoft,
Satya Nadella was the executive vice president of
Microsoft’s cloud and enterprise group. At Microsoft,
Nadella is credited for the company’s swift move to cloud
computing - overseeing the development of one of the
world’s largest cloud infrastructures. Nadella received a
bachelor’s in electrical engineering from the Manipal Institute
of Technology in Karnataka, before moving to the US to get
an MS degree in computer science from the University of
Wisconsin-Milwaukee. Before joining Microsoft in 1992,
Nadella worked at Sun Microsystems.

Arvind Krishna - IBM
The current chairman and CEO of IBM, Arvind Krishna

was born in Andhra Pradesh, India. He has remained the CEO
of IBM since April 2020 and also took over chairman duties
in January 2021. Krishna was behind IBM’s acquisition of Red
Hat, the largest one for IBM ever (at $34 billion). Before mov-
ing to the States, Krishna received a BTech degree in electri-

cal engineering from the Indian Institute of Technology in
Kanpur. Then, he pursued a PhD degree in electrical engi-
neering from the University of Illinois at Urbana-Champaign.
Krishna succeeded Ginni Rometty, who served as IBM’s CEO
from 2012-2020.

Shantanu Narayen - Adobe Inc.
Born in Hyderabad, Andhra Pradesh, Shantanu Narayen has

been at the helm of Adobe Inc since December 2007. Before
becoming the CEO, chairman, and the president of Adobe Inc,
Narayen got a bachelor’s degree in electronics and communi-
cation engineering from University College of Engineering,
Osmania University. Not much later, he received a master’s
degree in computer science from Bowling Green State
University in Ohio. Narayen also has an MBA degree from the
Haas School of Business, University of California, Berkeley.

Raghu Raghuram - VMWare
The CEO of VMWare, Raghu Raghuram joined the com-

pany in 2003. Raghuram has held multiple leadership roles
at VMWare including CEO. According to VMWare,
Raghuram is responsible for all of VMWare’s product and
service offerings including centralized services, support,
and operational functions. Before working at VMWare,
Raghuram worked at AOL, Bang Networks, and Netscape -
holding product management and marketing roles.
Raghuram received a Master’s degree in electrical engi-
neering from IIT-Bombay and also has an MBA degree
from the Wharton School of Business. —Agencies

Salma Al-Hajjaj


