
STOCKHOLM: The world’s biggest weapons
manufacturers largely avoided the economic down-
turn caused by COVID-19 and recorded a growth
in profits last year for the sixth year in a row,
according to a report published yesterday.

Governments around the world have continued
to buy arms during the pandemic and some also
passed measures to help their big weapons firms,
according to the Stockholm International Peace
Research Institute (SIPRI).

Overall, the 100 top weapons firms saw their
profits rise by 1.3 percent in 2019 to a record $531
billion, despite the global economy contracting by
more than three percent. “Military manufacturers
were largely shielded by sustained government
demand for military goods and services,” said SIPRI
researcher Alexandra Marksteiner in the institute’s
annual assessment of arms companies.

“In much of the world, military spending grew
and some governments even accelerated payments
to the arms industry in order to mitigate the impact
of the COVID-19 crisis.” The top five arms firms
were all from the United States, Lockheed-Martin
— which counts F-35 fighter jets and various types
of missiles among its bestsellers — consolidating its
first place with sales of $58.2 billion.

Britain’s BAE Systems, in sixth position, was the
highest-placed European firm, just ahead of three
Chinese groups.

Rise of China 
“The rise of China as a major arms producer has

been driven by its aim to become more self-reliant
in weapons production and by the implementation
of ambitious modernization programs,” the report
said. While China’s arms sales have expanded, they
still lag US and British firms, accounting for a total
of 13 percent of the top 100 arms sales in 2020.

Sales by the five Chinese firms in the top 100
totaled an estimated $66.8 billion in 2020, up 1.5
percent on the previous year. “In recent years,
Chinese arms companies have benefited from the
country’s military modernization programs and
focus on military-civil fusion,” SIPRI senior
researcher Nan Tian said.

“They have become some of the most advanced
military technology producers in the world.” Of the
top-producing countries, only France and Russia
saw their firms’ sales decline last year. The institute
said the firms had benefited from the broad injec-
tion of cash into economies, as well as specific
measures designed to help arms companies such
as accelerated payments or order schedules. And
as military contracts usually span several years,
firms were able to make gains before the health
crisis took hold.

“However, despite these and other factors,
global arms production was not fully immune to
the impact of the pandemic,” the report said,

pointing to France’s Thales which blamed a 5.8
percent fall in arms sales on lockdown disruptions.
The report highlighted that the rate of increase in
profits had slowed substantially between 2019 and

2020, and noted that measures taken to halt the
spread of the virus had disrupted supply chains in
the weapons industry just as they had across the
wider economy. —AFP
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Governments help arms firms 
avoid COVID slump: Report

100 top weapons firms saw their profits rise by 1.3% in 2019 to a record $531bn

VILLEPINTE, France: In this file photo taken on June 11, 2018 visitors speak to military personnel as they
stand in front of models of military vehicles manufactured by the Chinese company Norinco, displayed at
the Eurosatory Defense and Security international exhibition in Villepinte, near Paris. — AFP

UK’s gender pay 
gap barely shifts 
since mid-1990s
LONDON: Britain’s gender pay gap remains wide
and has barely narrowed over the last 25 years,
according to a study published yesterday that
blamed “deep-seated social norms”. The report by
the Institute for Fiscal Studies (IFS) found the aver-
age working-age woman in the UK earned 40 per-
cent less than her male counterpart in 2019.

This broad gap in average pay is due to fewer
women being in paid work at all compared to male
counterparts, while some of those that are
employed do fewer hours per week than men. The
40 percent difference is about 13 points — or a
quarter — lower than in the mid-1990s, but around
three quarters of that reduction can be explained by
“the rapid increase in women’s educational attain-
ment”, the IFS noted.

Women of working age have gone from being
five percentage points less likely, to five points more
likely, to have a university degree than men.

“This suggests that it is only because of the
increase in women’s educational attainment that
there has been any meaningful progress in closing

the gender earnings gap,” the study concluded. In
terms of hourly wages — the typical measure for
gender pay gaps — women earn an average of 19
percent less per hour, down from 24 percent less in
1995, but this figure has barely shifted since 2005.

In addition, the hourly wage gap has narrowed for
low-skilled employees, thanks in part to increases in
the minimum wage, but has risen for the more highly
educated. “Gender gaps in paid and unpaid work
seem to be driven by deep-seated social norms and
expectations,” the IFS report stated, noting other
countries showed that “progress is possible”.

“Interventions that change established norms,
perhaps through an accumulation of policies which
consistently point in the same direction towards less
radically different gender roles, could have transfor-
mative effects,” it added. The report noted there are
“large costs” to maintaining associated with the
status quo, with proactive policies such as expand-
ing free childcare could eventually pay for them-
selves in boosting the labor market. 

“Some of these differences will originate from
choices made by individuals and families relating to
career and childcare decisions,” said Mark Franks,
of the Nuffield Foundation research charity.
“However, the gender gap in total earnings in the
UK is almost twice as large as in some other coun-
tries, which suggests the gender earnings gap is
heavily influenced by the policy environment and
cultural and social norms.” — AFP

LONDON: Women protest against violence, the gender pay gap and economic discrimination in London in
this file photo.

BoE warns UK 
inflation to top 
5.0% on energy costs
LONDON: British inflation will “comfortably” top
five percent in April due to rocketing energy prices,
well above the Bank of England’s target, a high-
ranking BoE official forecast yesterday. Ben
Broadbent, deputy governor for monetary policy,
made the prediction ahead of a central bank policy
meeting next week during which the BoE could
decide to lift its historically low interest rate, or
leave it intact.

Broadbent said inflation would soar further when
the domestic energy price cap is hiked by UK regu-
lator Ofgem. “The chances are that (inflation) will
comfortably exceed 5.0 percent when the Ofgem
cap on retail energy prices is next adjusted, in
April,” Broadbent said in a speech in Leeds, north-
ern England.

Ofgem had in October already raised the energy
cap, which limits electricity and gas providers’ stan-
dard variable tariffs. As a result, the UK inflation
rate spiked close to a 10-year peak in October,
buoyed also by resurgent post-lockdown demand.
The Consumer Prices Index (CPI) rate soared to 4.2
percent, the highest level since November 2011.

That followed 3.1 percent in September and
was more than double the BoE’s 2.0-percent tar-
get. The energy cap is widely expected to surge

even higher in April, because it does not yet
reflect rocketing wholesale gas prices from during
the summer months.

Inflation has soared around the world due to
high energy prices and resurgent post-lockdown
demand, raising the prospect that central banks will
hike interest rates sooner than expected. —AFP

German industrial 
orders go into 
reverse in October
FRANKFURT: German industrial orders dropped
significantly in October after a revival in September,
official figures showed yesterday, as continuing
supply issues bedevilled industry. The federal sta-
tistics office Destatis calculated that industrial
orders in Europe’s largest economy fell by 6.9 per-
cent in October compared with the previous month,
after a small 1.8 percent rise in September. The indi-
cator, which gives a foretaste of industrial produc-

tion, was also down one percent on the previous
year, the first annual fall since September 2020.

Orders for capital goods fell 10.7 percent, while
those for intermediate goods fell 2.7 percent com-
pared with the previous month. Only orders of
consumer goods rose, growing 4.3 percent on
September. International demand suffered particu-
larly in October, with orders from outside the
European Union down 18.1 percent, while domestic
orders were 3.4 percent higher than in September.

The coronavirus pandemic has led to disruptions
in supply chains across the globe, causing short-
ages of everything from wood to semiconductors.
These widespread bottlenecks were “slowing
German industry in 2021”, Destatis concluded. The
figures were a “cold shower for German industry”,
said Carsten Brzeski, head of macro at ING.  —AFP 

FRANKFURT: German industrial orders dropped significantly in October after a revival in September, official
figures showed yesterday.

EU ministers agree 
guarantees for 
low-paid workers
BRUSSELS: EU ministers yesterday agreed meas-
ures to better protect wage levels in Europe and
give workers more power to oppose low pay. While
the proposal does not set an EU-wide minimum
wage, once confirmed it would mark a significant
step in promoting the European social model, espe-
cially in eastern European countries where salaries
are low.

The 27 member states are historically divided on
the issue because national pay systems and mini-
mum wages vary widely, from 312 euros ($352) a
month in Bulgaria to 2,142 euros ($2,419) in
Luxembourg, according to figures published last
year. Some Nordic countries are especially against

any change to their collective bargaining system in
which companies negotiate pay directly with pow-
erful unions, without state intervention.

“Work should pay,” said Slovenian labor minister
Janez Cigler Kralj, whose country holds the EU’s
six-month rotating presidency. “We cannot accept
that people who put all their energy in their job still
live in poverty and cannot afford a decent standard
of living,” he added. In the plan, countries without
collective bargaining systems, which typically deliv-
er better wage conditions for workers, are urged to
implement them.

Countries with minimum wage systems are
tasked to ensure that pay levels are updated in a
regular and fair manner. An EU source said the
compromise agreed was fragile and that negotiators
will be under pressure to not give ground to the
European Parliament, which passed its own version
of the law last month. France takes over the EU
presidency on January 1 and has made forging a
compromise between both versions of the plan a
priority of its six-month term. — AFP


