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KUWAIT: Gulf Bank has affirmed its commitment to
abolishing all kinds of gender discrimination
between its employees, with the promise of full gen-
der equality between female and male employees in
terms of employment benefits, thereby consolidat-
ing the Bank’s position as a leading institution in
Kuwait. As the first bank in Kuwait to implement
this decision, Gulf Bank’s latest announcement
comes as part of the Bank’s commitment to the
United Nations’ Sustainable Development Goals
(SDGs), and as part of Gulf Bank’s 2025 Strategy, of
which a primary pillar focuses on achieving social
sustainability at the internal and external levels.

The Chairman of the Board of Gulf Bank, Jassim
Mustafa Boodai, commented, “With this decision,
Gulf Bank is fulfilling its commitment to female
empowerment, as stipulated within the principles of
the United Nations, of which Gulf Bank was one of
the primary signatories in Kuwait in 2019.”

Boodai remarked that Gulf Bank prioritized this
pledge as part of its business strategy and in accor-
dance with the fifth principle of the United Nations’
SDGs, which aim to promote gender equality and
female empowerment in the workplace and society.
Gulf Bank’s commitment to sustainability and gen-
der equality were also recently detailed in the
Bank’s recent launch of its first sustainability report
for the year 2020.

Boodai added, “Our employees are a source of

great pride at Gulf Bank. We firmly believe that
establishing a fair work environment - in which
women are supported and empowered - will
achieve more success for the Bank, establish a
healthier work culture for all, and will enhance Gulf
Bank’s position as the employer of choice in the
Kuwaiti financial sector.”

On her part, Gulf Bank’s General Manager of
Human Resources, Salma Al-Hajjaj, said, “We would
like to congratulate the Bank’s female employees for
obtaining the same benefits that their male counter-
parts enjoy, for both themselves and their families.”
Al-Hajjaj expressed her thanks to the Bank’s Board
of Directors, which has consistently strived to
enhance Gulf Bank’s workplace and promote fair-
ness and equality. Al-Hajjaj pointed out that female
empowerment and gender equality in the workplace
require serious and specific policies, having evolved
from ambition and hope to a tangible reality at Gulf
Bank. Al-Hajjaj also noted that the financial cost of
the decision did not stand in the way of the Board
of Directors and the executive management’s deci-
sion to implement gender equality for its employees,
granting equal employment benefits to all.

She affirmed the Bank’s keenness to empower
women, whether through employment or in sup-
porting women’s career paths in pursuit of higher
leadership positions. Women currently make up
over 40% of the Bank’s total employees, with 30%

of leadership roles at the Bank also held by women.
She explained that the decision to achieve gen-

der equality in employment benefits extends far
beyond financial raises. Gender equality increases
the demand for female talent in the Bank and con-
tributes to the rise of female talent in the banking
sector and the national economy.

Al-Hajjaj added that female empowerment in the
workplace also increases the caliber of talent and
expertise within the Bank, including those of their
male colleagues. Female empowerment also helps all
employees build on ideas and create positive com-
petition in pursuit of leadership positions. In turn, all
of these efforts support the Bank’s ability to make
decisions that contribute to achieving its strategic
plans and desired goals. Al-Hajjaj concluded by
saying, “Our employees are at the heart of our suc-
cess at Gulf Bank, and it is because of them that we
are constantly working to enhance the culture we
enjoy in our workplace - a culture which is based
on justice, equality, employee engagement, and
career advancement. We firmly believe that all of
these efforts and more will help us to maintain Gulf
Bank’s position as the employer of choice for both
employees and job seekers everywhere.”

Gulf Bank’s vision is to be the leading Kuwaiti
Bank of the Future. The Bank is constantly engaging
and empowering its employees as part of an inclu-
sive and diversified workplace in recognition of

every employee’s role in delivering customer excel-
lence and serving the community at large. With its
extensive network of branches and innovative digi-
tal services, Gulf Bank is able to give its customers
the choice of how and where to conduct their bank-
ing transactions, all while ensuring a simple and
seamless banking experience. Gulf Bank is commit-
ted to maintaining a robust sustainability program
at the community, economic, and environmental lev-
els through sustainability initiatives that are strate-
gically selected to benefit both the country and the
Bank. Gulf Bank supports Kuwait Vision 2035 “New
Kuwait” and works with the different relevant par-
ties to achieve it.

Burgan Bank rewards 
clients with ‘Burgan 
Instant Rewards’ 
KUWAIT: Burgan
Bank announced the
launch of its Burgan
Instant Rewards pro-
gram for all eligible
credit cardholders, in a
move to further reward
customers and offer
them maximum benefit
and added value on
their cards. Under the
umbrella of this pro-
gram, and upon using
their Burgan Bank
credit cards to make purchases, customers will
benefit from instant and exclusive discounts at a
wide range of partner brands and retail outlets;
offering customers a comprehensive selection of
products and services that meet their needs and
are perfectly fitted to their lifestyles and tastes.
These include shopping outlets, retail stores,
hotels and resorts, restaurants, automotive
brands, entertainment destinations, as well as
health and fitness clubs. The Burgan Instant
Rewards program is available on all Burgan Bank
Credit Cards.

On the occasion, Head of Cards at Burgan
Bank, Saket Jajoo, commented: “Burgan Bank is
keen on implementing an ongoing customer
engagement strategy, especially since we perceive
our clients as real partners in the Bank’s success
and growth. That is why we continue to design
and launch solutions that deliver a seamless expe-
rience and bolster our product offering with
added value benefits and exceptional features.”

Jajoo added that the Instant Rewards facility
seeks to further elevate the Burgan Rewards pro-
gram which features a series of great benefits and
incentives for all Burgan Bank cardholders, includ-
ing instant discounts applied at a wide range of
point-of-sale transactions, and reward points or
miles customers collected with every transaction
made. He stressed that the Bank is continuing to
offer robust incentive campaigns and unique fea-
tures based on the Bank’s loyalty exchange strate-
gy with its clients.

Concluding his statement, Jajoo noted that
Burgan Bank offers a wide range of credit card
options that guarantee exclusive features and
excellent comprehensive banking services that
meet the customer’s banking needs, enrich their
way of living and add another level of luxury
experiences, all whilst conforming with the highest
international standards. 

Boodai:  Female empowerment will result in more success for the bank

Gulf Bank first bank in Kuwait to enact 
gender equality in employment benefits

KUWAIT: Emirates Motor Company (EMC), the
authorized general distributor for Mercedes-Benz in
the emirate of Abu Dhabi, hosted the special edition
of the AMG Performance Tour this year, the ‘Gold
Edition,’ in commemoration of the UAE’s 50th
anniversary. The AMG Performance Tour is a compli-
mentary experiential customer program that has
been around for several years. It gives EMC the
opportunity to invite guests to drive exceptional cars
from the Mercedes-AMG fleet - including compact,
sedan and SUV models. The experience also enables
potential and current customers an opportunity to
drive the world-renowned racetrack on Yas Island
that hosts the Abu Dhabi Grand Prix. 

Offering the highest level of performance, incredi-
ble handling, and great stability, AMG vehicles take
car lovers to entirely new heights of power, dynamics,
and engineering, not just in speed and performance,
but across every single component in the vehicle’s
build. Each step of the design process is meant to
enhance the driving experience and create a bond

between man and machine that is second to none.
The theme of this year’s tour, and indeed the

name, ‘AMG Performance Tour Gold Edition’, is in
honor of the UAE’s landmark 50th anniversary cele-
bration. The launch of the Performance Tour saw
guests walking through a ‘50 year’ tunnel, which took
them on a journey through time, showcasing key
milestones for both Abu Dhabi and the evolution of
AMG over the last 50 years. A printed floor installa-
tion, with gold track lines, led the guests into the
event space. Guests felt the celebratory 50th-
anniversary spirit through all the details of the event.

The participants were split into three groups; one
group was escorted to the track to start the Slalom;
the second one experienced Lead and Follow and, the
third group attempted the Obstacle Course. The
groups then switched, so everyone got to experience
each challenge.

Mohammad Ghazi Al-Momani, General Manager
of Emirates Motor Company, said: “The AMG
Performance Tour is an event that EMC organizes

each year to connect more closely with current and
potential customers who seek the thrill of perform-
ance driving and the unmatched exclusivity that is
associated with AMG. The event has always attracted
ardent performance car enthusiasts.” He added “We
enjoyed every moment together with our customers,
and having our global partner IWC Schaffhausen
participate in the event for the first time added a
valuable attraction to this year’s tour with the various
exciting activities they had prepared for our guests.”

“One of the reasons we work so well together
with Mercedes-AMG is because our DNA is aligned
- we share a common passion for performance, engi-
neering and crafstmanship. We already enjoy a very
fruitful partnership with Mercedes-AMG and are
now pleased to have the same with Emirates Motor
Company, the authorised distributor for Mercedes-
Benz. Our co-operation started with this event, and
we are looking forward to taking part in many more
in the future,” said Mehdi Rajan, Brand Director IWC
Middle East, India & Africa.  

Jassim Mustafa Boodai Salma Al-Hajjaj

Saket Jajoo

EMC marks UAE’s 50th year with 
AMG tour gold edition at Yas Island

AMG drive fleet AMG drive fleet

KIB nabs ‘Best Banking 
Vision’ and ‘Best Sharia 
Compliant Bank’ awards
KUWAIT: In recognition of the Bank’s ongoing contri-
bution and active role in the development of the Islamic
banking sector, Capital Finance International (CFI)
magazine recently honored Kuwait International Bank
(KIB) with its “Best Banking Vision - MENA 2021”
award, in addition to naming it as the “Best Sharia
Compliant Bank - MENA 2021” for the seventh year in
a row. This came as part of the international magazine’s
annual industry awards program.

Among the notable banking and financial institutions
that were shortlisted, KIB succeeded in nabbing both
awards, after the judging panel - supported by the CFI
research team - unanimously selected the Bank for the
titles, for having met and excelled within the set criteria.
Some of the factors considered included: the strength
of nominations, value creation and innovation, customer
service level, corporate governance and executive lead-
ership, use of technology, regulatory compliance and

risk management practices.
Other key criteria included
KIB’s financial stability and
performance, in addition to
its active role when it
comes to social responsi-
bility and environmental
sustainability.

On the Bank winning
the “Best Banking Vision -
MENA” title from CFI for
the first time, Vice
Chairman and CEO of KIB,
Raed Jawad Bukhamseen,
commented: “Earning this
award at this particular time testifies to the success of
our integrated strategy and visionary approach, which
has been built on the core principles of adoption, adap-
tation and flexibility. The award also recognizes KIB’s
outstanding performance in risk management, as well as
its insightful vision and expertise in seizing opportuni-
ties in the market during times of crises and capitalizing
on them; whether that pertains to developing services
and products, providing the latest digital solutions and
financial technology, or inclusively expanding the scope

of our social program”.
Bukhamseen also

highlighted the fact that
CFI continues to name
KIB as “Best Sharia
Compliant Bank - MENA”
year after year, a testa-
ment to the Bank’s ability
to maintain its strong
position, leadership status
and growth potential

within the Islamic banking sector across the region. He
noted that the Bank continues to provide a comprehen-
sive and advanced banking and financing experience,
that is first and foremost Sharia-compliant, in line with
the highest international industry standards.

It serves to note that CFI is one of the most promi-
nent London-based media platforms, specializing in
international business, economics, and finance news
coverage and analysis. CFI’s awards program stands
as one of the largest international forums to evaluate
and honor individuals and institutions who have con-
tributed to providing the highest standards of innova-
tion and excellence in the economic and financial sec-
tor worldwide.

Bader Al-Nesef wins
KD 10,000 in ABK’s
Alfouz weekly draw
KUWAIT: Al-Ahli  Bank of Kuwait (ABK)
announced Bader Ghassan Al-Nesef as the winner
of KD 10,000 in the Alfouz weekly draw. The draw
was held under the supervision of the Ministry of
Commerce and Industry and announced live on
Q8 Pulse Station FM88.8 on Monday 27th
December 2021.

The Alfouz draw account offers ABK customers
the chance to win life-changing rewards. With
Alfouz, ABK customers will get a chance to win KD
10,000 in Kuwait’s highest single weekly draw and
the ultimate grand prize of KD 5,000 monthly addi-
tional income for 10 years. Both new and existing
ABK customers can benefit from this opportunity,
with a minimum account balance of KD 100 only.

The next draw winner announcement will be on
Monday, 10th January 2022. 

Raed Jawad
Bukhamseen


