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Crimes

Two arrested for ‘spreading rumors’

KUWAIT: Kuwait police has arrested two people
for allegedly spreading online rumors that “under-
mine national unity,” the interior ministry said on
Tuesday. It did not clarify the nature of the rumors
that the suspects had allegedly spread. The sus-
pects, bedoon (stateless), were also posting con-
tent through fake social media accounts that
defames and instigates bullying to personalities,
the ministry said in a statement, adding that crim-
inal surveillance led to their arrests. A trove of
monitors, computers and portable hard drives
were found in their possession, the ministry said,
while legal action will be launched against them.

Child molester arrested

KUWAIT: A haris (building janitor) was sent to the
prosecution charged with molesting an eight-year-
old boy, Al-Anbaa Arabic daily reported yesterday.
The child told his mother about the actions of the
suspect. A security source said that a 36-year-old
Egyptian woman told Salmiya police that her son told
her about what happened, so the 30-year-old haris
was arrested and sent to the public prosecution.

Drug dealer caught

KUWAIT: Police in Ahmadi arrested a drug
dealer with illicit substances and drug parapher-
nalia. The suspect was sent to the Drugs Control
General Department for further investigations, Al-
Anbaa reported. The Kuwaiti man was stopped at
a checkpoint, and when searched, 57 bags of
shabu (meth) and 21 bags of chemical (another
type of meth) were found. He confessed they were
for distribution.

KUWAIT: Kuwait will press ahead with plans to ease
COVID-19 restrictions as of next week, including al-
lowing restaurants to resume dine-in services, the
Cabinet said on Tuesday. The government exempted
certain arrivals in Kuwait from compulsory quarantine,
including those vaccinated using shots approved in
Kuwait, in addition to people who had recovered from
COVID-19 within 90 days; both of whom still need to
submit a negative PCR test conducted 72 hours after
arrival. This condition currently applies to Kuwaiti trav-
elers only since the ban on foreign travelers coming
into Kuwait remains in place until further notice. The
COVID-19 vaccines that have so far been approved in
Kuwait are Pfizer-BioNTech, Oxford-AstraZeneca,
Moderna and Johnson & Johnson.

The Cabinet also decided to offer exemptions
from a travel ban imposed on non-vaccinated citi-
zens, in effect as of Saturday, saying those who can-
not get the jab for health reasons will be allowed to
travel only with health ministry consent, while non-
inoculated pregnant women with valid maternity cer-
tificates can also journey abroad. The list of countries
deemed as high-risk due to the spread of the coro-
navirus will be updated on a weekly basis, the Cab-
inet has decided, ordering the government’s official
communication center to handle the task. The Cabi-
net also allowed only outbound flights to India, Pak-
istan, Nepal, Bangladesh and Sri Lanka, while cargo
planes to these destinations remain unaffected until
further notice.

Restaurants and cafes across Kuwait have been
given the go-ahead to welcome customers for dine-
ins as of Sunday, the Cabinet decided during its
weekly meeting chaired by His Highness the Prime
Minister Sheikh Sabah Al-Khaled Al-Hamad Al-

Sabah, provided the hospitality venues comply with
guidelines aimed at preventing the spread of coron-
avirus. Health Minister Sheikh Dr Basel Al-Sabah al-
layed the Cabinet’s concerns over the spread of the
pandemic in Kuwait, saying the health situation in the
country has “largely stabilized,” which allowed for
the loosening of some restrictions on public life. He
warned against pandemic complacency even as the
national vaccination campaign continues to pick up
speed and the number of critical COVID-19 patients
drops, urging nationals and expatriates alike to be
mindful of health precautions. 

The Ministry of Health had announced on Tuesday

recording 1,084 new coronavirus infections and five
related deaths in the previous 24 hours. The new fig-
ures took the total cases in the country up to 293,574
and deaths to 1,701 respectively, noted the ministry’s
spokesman Dr Abdullah Al-Sanad. He pointed out
that some 1,100 more people had been cured of the
virus over the same period, raising the total of those
who have overcome the disease to 279,924. The
number of people hospitalized with the virus stood
at 11,949 as of Tuesday, with 182 of them in intensive
care units, he added. Dr Sanad revealed that some
9,635 swab tests were conducted over the same pe-
riod, bringing the total to 2,477,308. — KUNA

Vaccinated Kuwaiti arrivals
exempted from quarantine 

Health ministry lists 1,084 new COVID-19 cases Tuesday

KUWAIT: People queue up to receive their COVID-19 vaccines at the Kuwait Vaccination Center in
Mishref yesterday. — Photo by Fouad Al-Shaikh

Information 
Minister visits
Kuwait National
Museum
KUWAIT: Minister of Information and
Culture, Minister of State for Youth Affairs
Abdulrahman Al-Mutairi praised yesterday
efforts by officials of Kuwait’s National
Council for Culture, Arts, and Letters
(NCCAL) for overhauling Kuwait National

Museum. This came during a field tour the
Minister made at the Museum, accompanied
by NCCAL Secretary General Kamel Al-Ab-
duljaleel, NCCAL Secretary General Assis-
tant for relics sector Tahani Al-Adwani, and
NCCAL Secretary General Assistant for cul-
ture sector Essa Al-Ansari, along with other
NCCAL officials. The Minister visited the main
exhibition hall at the museum and checked its
various collectibles about ancient stages, like
the Stone Age, Bronze Age, the 1st Century
BC, and the era before and after Islamic ruling.
Minister Mutairi was briefed about works of
a team of engineers tasked with renovating the
museum. He also visited the folklore heritage
museum and Dar Al-Athar Al-Islammyah
(DAI) buildings. — KUNA

KUWAIT: Minister of Information and Culture, Minister of State for
Youth Affairs Abdulrahman Al-Mutairi is seen during a tour at
Kuwait National Museum yesterday. — KUNA

Burgan Bank
launches new 
wellbeing program
for its employees
KUWAIT: Committed to its core values and to the
wellness of employees, Burgan Bank’s Learning and
Development Department - under the Human Re-
sources Management, crafted a new and modern
wellbeing program as part of a strategic initiative
aimed at fostering individuals’ welfare, enhancing
their engagement levels, and sharing mental health
tips in order to help employees deal with arising dif-
ficulties during these exceptional circumstances and
beyond.

Considered a pillar to any organization’s success,
employee empowerment programs became part of
Burgan Bank’s culture, owing to the tremendous im-
pact it had on maintaining sustainable levels of em-
ployee engagement, resilience in the face of
organizational change, motivation and innovation. Ad-
ditionally, such programs have proven their efficiency
in boosting productivity and creating brand ambas-
sadors capable of passing positive energy to cus-
tomers. Therefore, Burgan Bank’s Human Resources
department has been upholding staff’s health and
wellbeing to help them achieve their full potential and
cope with daily stress. By building a positive work en-
vironment, the Bank has been helping its cadres suc-
ceed in their current roles and contribute to its overall
accomplishments, safely and effectively. 

Launched in 2020 amid the pandemic, the L&D
Department’s Wellbeing and Welfare Program aims
at improving employees’ health and overall wellness.
Furthermore, the program’s activities intend to sup-
port and facilitate regular communication, and en-
courage employees to stay connected to the
workplace and with each other. Encompassing a
comprehensive virtual wellbeing plan with cus-
tomized content channeled through the online Learn-
ing and Development portal, the L&D wellbeing
program is scheduled to last until the end of 2021.
Since its start, the program has gained support from
all levels of management who commended its goals
and the anticipated benefits to both the Bank and its
employees.

Speaking of employees’ wellbeing impact on any
business performance, Assistant manager - Learning
and Development, Fatemah Yaqoub Ahmed, said:
“There is vast evidence indicating that workplaces
with higher employee wellbeing are associated with
higher productivity, hence Burgan Bank has strived
to provide the necessary care to ensure the physical
and mental health of its employees, further to moti-
vating and helping them thrive, especially amidst the
COVID-19 outbreak. The L&D Program will run until
the end of this year and will include carefully selected
topics and events.” 

Since the Wellbeing and Welfare Program started,
employees reported that Burgan Bank’s initiative has
contributed to their feeling of purpose and made

them feel proud to be Burganers. Moreover, employ-
ees experienced optimism, while keeping themselves
physically and mentally healthy under the current cir-
cumstances. Specialist - Learning and Development,
Siham Essam Al-Kharayeef, confirmed that the pro-
gram witnessed an increased engagement during the
health crisis that piled new pressures on our daily
routine. “A growing number of employees have joined
the L&D Wellbeing Program with higher levels of in-
teraction during the live sessions and discussions. In
fact, the number of participants in 2021 increased 6
times compared to the previous year. We are ex-
tremely proud of Burgan Bank’s supportive culture
for such initiatives, which proved their success
through the conducted analysis that reflected an im-
provement in performance as reported by direct
managers, with employees demonstrating increased
self-awareness and additional control of their behav-
iors,” she added.  

Each month, the L&D team prepares and holds
theme-based materials, including videos, articles, tips,
and quotes, further to conducting community group
discussions about the topic that is tackled in order to
exchange experiences and points of view. Till date,
employees were given motivational lessons on “The
Science of Gratitude”, “Practicing Optimism”, “Em-
bracing Uncertainty”, “Building Resilience in Time of
Crisis”, “Light Your Way with Kindness”, “Mindset
and Patterns”, and “Stress Management”, all of which
will help them adopt behaviors capable of improving
their wellbeing, reduce stress, and overcome any cur-
rent or future hurdle. Additionally, Burgan Bank’s em-
ployees will benefit from an upcoming set of topics
covering yoga and meditation, work-life balance,
mental agility, managing emotions and wellbeing and
tips on boosting health and setting goals. 

The L&D Well-being Program reflects Burgan
Bank’s keenness on creating a caring environment by
investing its diverse resources and time to cater to
employees’ need to feel better and rise above any dif-
ficulty, especially during the current pandemic and its
associated anxieties and concerns. To ensure con-
stant progression and excellence, Burgan Bank’s cul-
ture has always been marked by top-notch programs
and events that reflect its commitment to the health
and wellbeing of its employees.

Employee wellness is at the heart of Burgan Bank’s
business underpinned by the executive management’s
willingness to offer all kind of support, which will al-
ways be provided to its personnel in order to create
a solid foundation for growth and sustainability and
achieve continuous development and excellence.

Fatemah Ahmed Siham Al-Kharayeef


