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Slavery and human trafficking are 
widely condemned in all its forms all 
over the world, yet modern day slav-

ery is still seen in many countries, and 
unfortunately for Kuwait, it has a few cases 
a year that can be seen as that. Modern day 
slavery is defined as the severe exploitation 
of other people for personal or commercial 
gain, and unfortunately, some people have 
intercepted their severe experiences in 
Kuwait as modern day slavery.  

As a lawyer, I receive complaints from 
expat employees with restrictions that may 
be seen as modern day slavery, like restric-
tions on their movement. One example are 
domestic workers who are not allowed to 
leave the house they work in, or employers 
who are illegally keeping the passports of 
their employees, non-payment of wages, or 
working long hours with no pay. 

 
No day off 

Question: My agreement states a day off 
weekly, but I am not allowed to take a day 
off, and I am not being paid overtime. My 
agreement says food would be provided, 
but no food is being provided. The manager 
literally wants to enslave us. This is modern 
day slavery. He collected our passports and 
visas. I am yet to get a civil ID and it’s my 
second month in Kuwait. Anytime I ask, he 
keeps telling me a different story. What can 
I do? 

Fajer: I am really sorry to hear this and I 
wish extreme cases like this are seriously 
criminalized. Your option is to walk out of 
that job and go to shoon (manpower 
authority) to file for your monetary rights 
and for your passport. I know it is difficult 
to go to shoon, especially when you have to 
work so many hours and when you do not 
speak Arabic. Please go to the closest 
shoon office and file a case. Take your 
agreement with you and any proof you 
have that you have been working for this 
company for those hours.  

Keeping your passports and visas are 
illegal and the law takes restriction of 
movement seriously. Also, your employer 
has no legal right to hold your passport. I 
would highly suggest you contact your 
embassy too and explain to them the situ-
ation. 

I understand why this feels like enslave-
ment to you, and many may see it as mod-
ern day slavery, but please understand you 
have the right to get up and file a case, 
even though this may seem so inaccessible 
to you right now. I hope the above helped. 
If you have any legal questions, please 
email me at fajer@kuwaittimes.net

Modern day slavery

In my view
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KUWAIT: According to the Kuwaiti Central 
Statistics Bureau, there are currently 8,318 Kuwaiti 
citizens who are unemployed. Many tend to take 
the opinion that these people are misfits, lazy, and 
do not deserve to be among the Kuwaiti workforce. 
Despite the fact that this stereotype holds water 
with some unemployed Kuwaitis, there are many 
Kuwaitis who are unable to get adequate employ-
ment in Kuwait even though they are very savvy 
and work-oriented individuals. 

Ahmed is a Kuwaiti cit-
izen who currently lives in 
Dubai and has been work-
ing there for 18 years. He 
has had a very successful 
and progressive career in 
the UAE, working with 
multiple multinational 
organizations. His main 
expertise l ies in talent 
acquisition and helping 
companies and startups 
set up their human 
resource function from scratch. Previously, Ahmed 
was working towards a bachelor’s in business in 
Portland, Oregon but was unable to complete it due 
to family challenges and financial constraints that 
hindered his ability to finish his degree. 

Currently, Ahmed wants to return to Kuwait in 
order to care for his family. Although he is forced to 
stay in Dubai as he is unable to acquire adequate 
employment in Kuwait due to his lack of a higher 
education degree. Yet he can work in Dubai 
because, as he explained, “Here in Dubai, they 
focus on your experience rather than your degree, 

which is helpful for someone like me who has had 
18 years of experience. Well, in Kuwait, one of the 
central things firms and companies ask for is your 
degree. They put a lot of weight on the degree that 
is sometimes irrelevant or outdated and that’s the 
struggle I’ve had with finding employment in 
Kuwait.” 

Ahmed went on to state, “I’ve had some great 
interviews and presentations in Kuwait. I’ve been 
offered a role in companies a couple of times but 
when they ask for my diploma, they see that I’m 
only a high school graduate, and they quickly 

retract the offer.” 
He explained that this 

unwarranted weight for a 
degree in the hiring 
process is an “old para-
digm.” And Ahmed is not 
alone in this belief. The 
Predictive Index, an 
organization that special-
ized in talent optimization 
and studying behavioral 
tendencies in the work-
place and has serviced 

companies such as Subway, IBM, and Nissan hold a 
similar belief, stating, “There’s an assumption that 
education provides the training and experience for 
job performance. It does not. In fact, education is a 
worse predictor of job performance than a candi-
date’s actual training and experience. In short, a 
good education does not equal a good employee.” 

 
Finding success abroad 

Ahmed’s employment predicament is a shame, 
especial ly given the recent rhetoric of 
Kuwaitization, meaning increasing the number of 

Kuwaitis in the Kuwaiti workforce and decreasing 
reliance on expat workers that has dominated 
Kuwaiti political discourse. Ahmed stated, “I am 
familiar with many Kuwaitis who are successful in 
their career and work abroad. They work abroad 
because they have better opportunities there. That 
is unfortunate because we hear increased rhetoric 
about Kuwaitization and reducing our reliance on 
the expat workforce in Kuwait.” 

Kuwait, like any other country, must prioritize its 
talented and savvy citizens and give them adequate 
treatment, but Ahmed believes that Kuwait is not 
doing so. He stated, “It’s very frustrating because 

there are many talented Kuwaitis out there, but 
they don’t get the support that they deserve. They 
should be encouraging us to go back to Kuwait, to 
work there, change the work environment and con-
tribute to building and developing Kuwait. But 
they’re not giving us a reason to come back.” 

For many reasons, lack of government prioriti-
zation, lack of sufficient infrastructure, and an 
archaic employment process to name a few, 
Kuwait is becoming less and less appealing to its 
specialized and talented citizens, many of whom 
are genuinely interested in playing a role in devel-
oping Kuwait.

Kuwait’s degree-first approach adds 
to challenges facing local jobseekers

Companies favor degrees, though irrelevant or outdated, over experience

‘Many Kuwaitis 
found better 

work  
opportunities 

abroad’

Minister of  
Information rotates  
undersecretaries 

 
KUWAIT: Minister 
of Information and 
Culture, Minister of 
State for Youth 
Affairs Abdulrahman 
Al-Mutairi makes 
new hiring and rota-
tion procedures with 
regards to undersec-
retaries and assistant 
undersecretaries. The 
following have been 
hired as undersecre-
taries for their respective position. 

l Muhammad bin Naji as Undersecretary for 
the Ministry of Information 

l Turki Al-Mutairi for the Television sector 
l Mazen Al-Ansari for Foreign information 

sector 
l Wael Khalifah for Tourism sector 
l Lafi Al-Subaie for Press and Publication 

sector 
l Salem Al-Watyan for Management and 

Finance sectors 
l Saad Al-Azemi for New Information sector 
l Manal Al-Baghdadi for Law sector

Ministry of Commerce 
issues ticket for 
violating store 

 
KUWAIT: A home tools and appliances store 

violated the law by selling medical injection nee-
dles, which made the Ministry of Commerce and 
Industry to issue a ticket. The violator has been 
detained after a consumer complained about the 
issue, which prompted the ministry to immediate-
ly contact the emergency team and proceed with 
legal procedures.

Abdulrahman Al-Mutairi

Cabinet to kick 
off election 
preparations 

 
KUWAIT: The Cabinet is set to discuss ministeri-
al procedures to start the organization of the 
upcoming elections of the National Assembly. 
Initial procedures will be discussing election dates 
and an invitation for candidates who wish to be 
nominated. According to constitutional law, elec-
tions must start within two months after the disso-
lution of the National Assembly, while invitations 
must, at most, be issued within a month of the dis-
solution. The election is expected to be held late 
September or early October, if the invitation is 

issued within the next week.  
“Investigating panels will start its work as soon 

as candidates begin submitting their requests for 
nomination, which will ensure each candidate’s 
qualification according to constitutional law,” 
sources revealed to Kuwait Times. Sources have 
revealed that election panels in 125 schools have 
been designated across the different provinces of 
the country. 

Moreover, the Ministry of Justice has organized 
with more than 1,200 judges and public prosecutors 
to supervise the election process. Meanwhile, the 
Ministry of Interior will provide security to the 
election process by providing more than 13,000 
policemen, of which 4,000 who will be assigned 
specifically to supervise election ballots. 
Furthermore, the Municipality will be assigned to 
provide licensing for candidate advertisements and 
the hygiene of the election process throughout. 

KUWAIT: The National Assembly.

Fire Force shut 
down 92 basements 
in rental buildings 

 
KUWAIT: Ninety two basements in housing 
investment buildings have been shut down since 
the start of the year due to violations, the Kuwaiti 
Fire Force’s public relations department 
announced. Tens of other violators have fixed 
their violations before being shut down. The 
department has encouraged people living in 
those investment buildings to report any viola-
tions that they may notice, especially basements 
that are designated for storage and workshops. 
To report any violations, the department encour-
aged people to notify them on their WhatsApp 
number (65914431) to report any complaints. 


