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KUWAIT: The latest labor force statistics 
in Kuwait issued by the Central Statistical 
Bureau (CSB) as of the end of the Q1 2022 
indicate that the size of labor force in 
Kuwait is 1.885 million employees exclud-
ing the number of household workers 
(1.947 million workers as of end of Q1 
2021). If we add the household labor (fami-
ly) sector which is about 613,000 workers, 
the total will be 2.498 million workers 
(2.599 million workers as of end of Q1 
2021). This means an estimated 100,000-
worker drop within one year. Household 

workers constitute nearly 24.5 percent of 
total labor force in Kuwait as of the end of 
Q1 of 2022 (25.1 percent of the total labor 
force as of end of Q1 2021). 

The average monthly wage of Kuwaiti 
male workers in the public sector is KD 
1,888 (KD 1,869 at end of Q1 2021). The 
Kuwaiti female wage average is KD 1,318 
(KD 1,306 in end of Q1 2021), a difference 
of 43.2 percent in favor of men’s wages. 
The monthly salary average of non-
Kuwaiti males in the public sector scored 
KD 784 (KD 759 in end of Q1 2021). For 
non-Kuwaiti females, the average wage is 
KD 698 (KD 685 in end of Q1 2021) with 
a 12.3 percent difference in favor of males. 
The gender gap is more equitable in the 
case of non-Kuwaitis. The average month-
ly wage for Kuwaitis of both genders in 
the public sector is KD 1,548 (KD 1,534 in 
end of Q1 2021). The same average for 
non-Kuwaitis is KD 741 (KD 722 in end of 

Q1 2021), with a 108.9 percent difference 
in favor of Kuwaitis. 

 
Private sector wages 

The monthly average wage of Kuwaiti 
males in the private sector is KD 1,567 
(KD 1,497 in end of Q1 2021), which is 17 
percent less than that of males in the pub-
lic sector. The average for Kuwaiti females 
in the private sector is KD 994 (KD 946 in 
end of Q1 2021), which is 24.6 percent less 
than that of their female colleagues in the 
public sector. Undoubtedly, the govern-

ment support leads to reduce the 
gap between the private and the 
public sector. The monthly aver-
age wage of non-Kuwaiti males in 
the private sector is KD 309 (KD 
294 in end of Q1 2021). This 
equals 39.4 percent of the aver-
age salaries of their non-Kuwaiti 
colleagues in the public sector. 
The average monthly wage for 
non-Kuwaiti females in the pri-
vate sector is KD 435 (KD 407 in 
end of Q1 2021), which is higher 

than the average salary of non-Kuwaiti 
males in the private sector by 40.8 per-
cent, but lower than the average rate of 
non-Kuwaiti females in the public sector 
by 37.8 percent. 

In case of the overall wage average in 
both the public and private sectors, the 
monthly average wage of Kuwaiti males is 
KD 1,823 (KD 1,791 in end of Q1 2021) and 
KD 1,272 for Kuwaiti females (KD 1,251 in 
end of Q1 2021), with a 43.3 percent dif-
ference in favor of males. The monthly 
average wage for non-Kuwaiti males is 
KD 322 (KD 306 in end of Q1 2021) and 
KD 493 for non-Kuwaiti females (KD 468 
in end of Q1 2021), a 53 percent difference 
in favor of females. The monthly average 
wage for male and female Kuwaitis in the 
two sectors is KD 1,504 (KD 1,479 in end 
of Q1 2021) and KD 342 for non-Kuwaitis 
(KD 324 in end of Q1 2021). Note that the 
figures above do not include household 

labor that would have a significant down-
ward impact on the non-Kuwaiti wage 
rates if taken into consideration, nor do 
they include the governmental support 
allocations to Kuwaiti workers in the pri-
vate sector. 

The number of Kuwaiti employees in the 
government sector according to the CSB is 
362,100 workers (338,500 workers by end 
of Q1 2021). The number of Kuwaiti 
employees in the private sector is 72,700 
workers (72,900 workers by end of Q1 
2021). This indicates that the Kuwaiti work-
force is distributed between 83.3 percent 
in the public sector and 16.7 percent in the 
private sector. About 45.1 percent of 
Kuwaitis working in the public sector are 
university graduates, 4.5 percent have 
postgraduate degrees, 13.9 percent have 
diplomas above high school but below uni-
versity degrees, and 21 percent are holders 
of high school certificates or equivalent. 
This shows that about 84.5 percent of gov-
ernment employees are holders of high 
school certificates and above. That being 
said, the ongoing low productivity of the 
public sector is due to crowded and unor-
ganized work environment, incompatible 
educational and labor market requirements, 
poor education quality, or even the spread 
of fake degrees. 

 
Household workers 

Approximately a quarter of total expa-
triate workers in Kuwait are household 
workers, totaling at 613,000 (according to 
the Central Statistical Bureau) at the end of 
Q1 2022 (651,000 workers in end of Q1 
2021). The figure is divided almost equally 
between males 306,000 and females 
307,000. Indian male workers take the 
lead with 205,000 workers (215,000 at 
end of Q1 2021), while Filipinos represent 
the largest female non-national workers of 
140,000 (139,000 workers in end of Q1 
2021). India has the highest share of non-
national household workers of both gen-
ders constituting 47.5 percent of the total 

household workers, followed by the 
Philippines by 23 percent. Four nationali-
ties namely India, Philippines, Bangladesh 
and Sri Lanka capture 95.2 percent of total 
household workers out of 10 nationalities. 
The six other nationalities form the rest, 1.9 
percent for the highest and 0.2 percent as 
the lowest contributions. Three African 
countries are among the countries export-
ing household labor, led by Ethiopia at 1.7 
percent then Benin and Sudan at 0.3 per-
cent and 0.2 percent respectively. 

If we merge the numbers of household 
workers with other expats categories, 
according to nationalities, Indians make up 
726,000 workers (787,000 workers in the 
end of Q1 2021) or 29.1 percent of total 
labor force including Kuwaiti employees 
and 35.2 percent of total foreign labor 
force, taking the lead in both cases. The 
Egyptian labor force follows by a total of 
450,000 workers (471,000 workers in the 
end of Q1 2021), forming 18 percent of total 
labor force and 21.8 percent of total expat 
labor force. The Kuwaiti workforce comes 
third at 435,000 (411,000 workers in the 

end of Q1 2021) forming 17.4 percent of the 
total labor force. That percentage might 
rise if the numbers include the military. 
Bangladesh comes fourth with a total of 
235,000 workers (246,000 workers in the 
end of Q1 2021). Making up 9.4 percent of 
total labor force and 11.4 percent of total 
expat workers. The Philippines occupies 
the fifth position in total employment by 
204,000 workers (209,000 workers at the 
end of the year 2020), about 8.2 percent of 
total labor force and 9.9 percent of total 
expat work force. —  Al-Shall Report 

Kuwait’s total workforce down by 
100,000 in one year, statistics show

Around 43% pay disparity in public sector in favor of men

KUWAIT: This file photo shows a construction worker working at a construction site in 
Kuwait. — Photo by Yasser Al-Zayyat

Top five labor force communities in 
Kuwait per nationality: 
 
1- India (726,000) 
2- Egypt (450,000) 
3- Kuwait (435,000) 
4- Bangladesh (235,000) 
5- Philippines (204,000)

Household 
workers nearly 
25% of labor 
force

KUWAIT: The Deputy 
Director-General of the 
Central Agency for 
Information Technology, 
Dr Ammar Hassan Al-
Hussaini, participated in a 
panel discussion organ-
ized by “UDACITY”, the 
leading global education-
al organization in profes-
sional qualification for 
computer science and 
advanced technological 
software, through its digital platform, for a number 
of government and private agencies and agencies at 
the level of the Gulf Cooperation Council countries 
and the Middle East. The Middle East Center to dis-
cuss ways to enhance digital transformation strate-
gies by 2025, which must be associated with the 
development of digital skills for youth as an essen-
tial component of its Vision 2030 plans to achieve 
sustainable environmental development. 

In the same context, Deputy Director General of 
the Central Agency for Information Technology, Dr 
Ammar Al-Husseini, said: Most of the countries of 
the Gulf Cooperation Council, including Kuwait, suf-
fer from a shortage of skilled workers in the field of 
information technology, which negatively affected 
the development process and caused delays in the 
completion of large and vital projects. One of the 
main challenges that prevent creating a suitable 
environment for the digital economy, referring to the 
most important technological scientific disciplines 
required in the Middle East, including cloud com-
puting, advanced programming for cybersecurity, 
data science, artificial intelligence and augmented 
reality, digital marketing, and building and develop-
ing programs and applications for mobile phones. 

Husseini added in a press statement: In the semi-

nar, we focused on activating plans and solutions to 
bridge the supply and demand gap for talent, com-
petencies and digital skills facing the Middle East, 
and ways to improve the competitiveness of the 
information technology sector, noting that upgrad-
ing the skills of workers in the sector depends on 
the concerted efforts of the government sector. and 
the involvement of other relevant entities to sup-
port, for example, in Kuwait, the Civil Service 
Bureau, as the authority concerned with mapping 
jobs and specializations that the country needs in 
various scientific fields, the most important of which 
is the field of information technology, the corner-
stone in building the digital future of Kuwait. 

Husseini revealed that the Central Agency was 
able to train more than 4,000 government employees 
in the fields of information technology from 2020 to 
2021, in addition to organizing workshops and lead-
ership programs for digital transformation, in which 
more than 75 government leaders participated 
through a number of successful regional initiatives 
launched by Kuwait. In cooperation with a number of 
international companies, including Huawei, Microsoft, 
Palo Alto, Fortinet and others, which aimed to 
enhance the technological capabilities of young peo-
ple and develop their skills and abilities. 

Husseini pointed to a number of measures that 
support the rehabilitation and development of digi-
tal talent capabilities, including allocating a suffi-
cient budget to build skills in the government sector, 
coupled with effective plans to raise awareness 
among employees and supervisors of the impor-
tance of continuing education, and to provide new 
mechanisms and work models that are compatible 
with global changes that rely heavily on flexibility. 
And adopting all mechanisms of digital transforma-
tion, in addition to agreeing to develop a unified job 
description for skills in information technology to 
provide the necessary jobs in its framework for the 
public and private sectors. 

Husseini concluded by emphasizing the role of 
the Central Agency for Information Technology, as 
the government’s representative, in improving the 
skills of employees in specialized technical and 
digital fields and qualifying them with the appro-
priate training courses to achieve the New Kuwait 
Vision 2035. 

CAIT trained 4,000 
state employees 
in one year

Dr Ammar Al-Husseini

KUWAIT: The Kuwait Meteorological Department 
predicted that the country would be affected by 
extremely hot air with northwesterly winds with 
moderate speed during daylight hours, which are 
sometimes dusty especially on the exposed areas. 
The head of the Department Yasser Al-Balushi, said 
that this is due to the low-seasonal Indian sprawl 
that extends the region with very hot air, but that 
the atmosphere changes in the evening as the coun-
try is affected by a relatively damp air mass, espe-
cially on the coastal areas, and the winds are light - 

heading towards the south-east.  
About the weather during the day, he said that it 

will be very hot, and winds at 14 kilometers in open 
areas. The wave’s height will be between one and 
four feet, he said, adding that the weather on Friday 
will be relatively hot and humid on the coastal 
regions. The wind is to the northeast, with a fluctu-
ating direction of light-to-moderate speed between 
8 to 35 kilometers per hour.  

The anticipated temperatures will be between 44 
and 46 degrees Celsius. The sea will be light-to- 
moderate, and the wave’s height will be between 
one and four feet. He explained that the weather 
tomorrow night will be hot with relatively humid on 
the coastal regions, and the wind will swing to a 
light southeast direction, to mild speed between 
eight and 28 kilometers per hour.  —  KUNA

Meteorologist 
predicts hot 
and dusty weather 


