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Kuwait-based diver defies disability 
to become world’s fastest scuba diver

Mosawi pursued different dream after accident ended hope of becoming footballer

By Majd Othman 
 
KUWAIT: Faisal Al-Mosawi was a promising football 
player at Salmiya Sporting Club and a person who 
enjoyed a healthy lifestyle. But his life turned upside 
down in an instant after a major car accident that caused 
him to lose movement in the lower part of his body. The 
accident changed his life forever, and after a series of 
operations and bouts of frustration, Mosawi accepted his 
disability and decided to achieve exceptional success, 
becoming the fastest diver in the world. 

Kuwait Times met Mosawi, an Iraqi resident of 
Kuwait, to talk to him about his inspirational story. “My 
kinetic disability is due to a car accident in 2005. Today, 
I am proud to say that I challenged myself and set a 
world record as the fastest 10-km scuba diver. I am also 
a motivational speaker with more than 500 trainees per 
month,” Mosawi said.  

 
Turning point 

“I decided two years after the accident to join univer-
sity and earned a Microsoft Certified Systems Engineer 
(MCSE) diploma in 2007. I continued my studies and 
began my bachelor’s degree in finance, which helped me 
get involved in social life again, but I was still feeling 
frustrated after I lost my dream of becoming a profes-
sional football player,” he said. “After several operations 
in the hope to walk again, I realized it was a big mistake 
to link my happiness to things that may not come back, 
especially since it cost me time in which I could do 
something more useful,” Mosawi added.  

Regarding the turning point that made him accept his 

disability and start accomplishing his impressive suc-
cesses, Mosawi said: “Every year on my birthday, I was 
hoping I would be able to walk again. But every year 
nothing happened, which made me very disappointed. 
During one of my birthdays, I realized I wanted to 
change people’s lives and become an inspiration for 
them, especially after I heard about many disabled peo-
ple who tried to commit suicide due to their frustrations 

in life.” 
“After two years, I decided to either be a new per-

son looking for a new dream that could change my life, 
or forever remain a useless person, and this was my 
turning point in becoming a new person with new 
hopes and dreams,” Mosawi said. “This changed my 
life in all aspects. In 2009, I decided to start learning to 
dive. I contacted the Swimming and Diving Center at 
Kuwait Science Club and obtained my first diving 
license from PADI (scuba diving certificate), while 

overcoming my fears, one of which was phobia of the 
sea. After that I got several more diving licenses, such 
as an open-water license, adventure license, advanced 
license and night rock diver license,” he said. 

 
Fastest diver 

Mosawi told Kuwait Times that after he managed 
to achieve his dream of diving, he decided to become 
the fastest diver in the world among both regular and 
disabled divers, and started working on this dream. “In 
2018, I became a Guinness World Record holder as 
the fastest 10 km scuba diver in the world with a time 
of 5 hours and 24 minutes, breaking a record that was 
set in 2011 by a scuba diver with no disability,” he 
said.  

Regarding diving techniques, Mosawi explained he 
wears a diving glove and depends on the strength of 
the upper part of his body. The challenge was in train-
ing daily for more than five hours underwater to 
achieve his goal. He emphasized the social inclusion of 
people with disabilities is the most important message 
that he seeks to deliver to the world, stressing that 
with his achievements, he proved to the world that 
disabled people can succeed like normal people. 

“The hope that I gave to parents of disabled chil-
dren makes me more persistent and determined to 
spread the message to the world. After the accident, 
doctors told my parents that it will be impossible for 
me to get married and have kids, but with hope and 
prayers, I married a special girl. I now have a beautiful 
daughter, and she is the most precious gift I ever got,” 
Mosawi said.

I’m grateful for the opportunity to clarify the 
laws and regulations for the Kuwaiti society, 
providing both expats and Kuwaiti citizens 

with a better understanding of their rights and 
obligations in various daily scenarios they might 
encounter. 

 
Question: I joined a company in February 

2020 by local visa transfer (indefinite contract) 
and submitted my resignation with a 90-day 
notice period in the first week of March 2022 by 
email, but the company did not respond to the 
resignation email nor issued any written letter as 
an acknowledgment to my resignation email. I 
now have a few questions that I am hoping you 
will help me understand and get better clarifica-
tion on the situation at hand. 

 
1.Is the email resignation notification valid as 

per Kuwait Law?  
Fajer: If the email was sent to an official com-

pany email address, then yes, it is considered 
official, unless your contract or company HR pol-
icy specifically states that you may not notify the 
company via email, and it has to be provided in 
written form.  

2. Is it mandatory that the company needs to 
accept the resignation? 

Fajer: The company may not accept your res-
ignation with a three-month notice for a definite 
contract. As for an indefinite agreement, they 
have the right to expect you to complete your 
agreement period, unless they agree to the 90-
day notice you have provided, or if your contract 
specifically states that you may terminate your 
agreement with the company with a 90-day 
notice. 

3. Since the company forcefully relieved me 
from my duties early (before completing the 
notice period), can I get the remaining days’ 
salary? 

Fajer: Unfortunately, no, if the company has 
not asked you to come in to work, since the res-
ignation was submitted by the employee and this 
is not a termination.  

4. If the company files an absconding case at 
the shuoon, what will be the duration to sort out 
the issue and how long will it normally take to 
transfer the visa to the new company? 

Fajer: This depends on the situation, and I 
cannot speculate. But it may take anywhere 
between a day to a few months. 

5. If the company files an absconding case, 
how will I get notified about the complaint and 
the hearing date? 

Fajer: You usually get notified through a text 
message on your mobile phone, or in written 
form to your registered address on your civil ID. 

6. Do I need the presence of a lawyer during 
the hearing at shuoon? 

Fajer: You do not, but it is recommended that 
you do have a lawyer present with you, or at least 
a translator. 

7. Will shuoon help me to get my final settle-
ment (pending salary and leave salary), or do I 
need to approach the court to get it? 

Fajer: The shuoon is a medium for you to 
negotiate with your company, so it may be help-
ful, but if the company is not willing to cooperate, 
you will need to go to court.

Faisal Al-Mosawi practices scuba diving.Faisal Al-Mosawi

Mosawi’s story 
inspires  
children with 
disabilities

By Nawara Fattahova 
 
KUWAIT: The Public 
Authority for Manpower 
(PAM) launched a new 
electronic service through 
the As-hal app for employ-
ers. This service allows the 
employer to change work 
permit data. PR and Media 
Director and the Official 
Spokesperson of PAM 
Aseel Al-Maziyad said this 
service allows an employer 
to modify or correct the 
data of their employees. “The employer can modify 
the name, degree or certificate, passport number 
and other data of their employees through this new 
service,” she pointed out. 

“In case the amended application is accepted, 
the data of the worker’s visa will be modified 
through the e-link with the systems of the ministry 
of interior. It’s necessary that the profession to be 
modified is in line with the ‘need assessment’, which 
is a condition. Also, it’s not allowed to change the 
profession to driver,” explained Maziyad. As-hal 
service is provided by PAM as part of the Kuwait 
Government Online.

Employers can 
change staff info in 
labor system online

Aseel Al-Maziyad

KUWAIT: A preliminary agreement was reached 
between the commerce ministry and labor offices to 
raise prices of bringing in domestic helpers, 
informed sources told Kuwait Times. “Domestic 
help offices’ union’s meetings with the commerce 
and industry ministry resulted in an agreement to 
raise fees, but the dispute now is over deregulating 
prices and canceling a previous decision that fixed 
the price at KD 890, or set a higher recruitment 
fee,” the sources said. 

The sources said the commerce ministry was 
convinced by the justifications of the union, as the 
costs for bringing in labor including airline tickets is 
KD 1,200, compelling the consumer to pay more 
than KD 890, which is the current price. 

Sources said commerce ministry’s cancellation of 
the KD 890 fee is imminent and could be made next 
month at the latest, at the end of the summer break 
and return of travelers, when demand for domestic 
help increases. The new prices are expected to vary 
between KD 1,100 and KD 1,400. 

Sources said Saudi Arabia stopped bringing in 
helpers from the Philippines, which made the work-
ers available for Kuwait, but the demand will not be 
met if Filipino helpers return to Saudi Arabia. They 
said Riyadh’s ban made offices in the Philippines 
send their workers to Kuwait at prices that agree 
with what the commerce ministry decided. 

Domestic helpers’ 
recruitment fee could 
reach up to KD 1,400

KUWAIT: As the academic year nears its conclusion 
with results of high school exams to be announced 
soon, the education ministry begins its preparations for 
the new school year, when students are expected to 
attend fulltime and not in the two-group system as the 
case is now, which was imposed during the coron-
avirus pandemic. 

Informed sources said the education ministry has 
prepared its needs for teachers, and will inform 327 
resident teachers that they are no longer needed. The 

teachers to be laid off include those in specialties 
Kuwaitis were appointed in, while some work in sup-
port jobs such as social specialists and laboratory 
assistants. 

The sources said a committee will travel to Jordan 
and Palestine next month to sign contracts with 
Jordanian and Palestinian teachers specialized in 
Mathematics, Physics and Chemistry. The visit will be 
first to Jordan, then to Palestine to interview teachers 
who expressed their wish to come to Kuwait following 
an advertisement by the Kuwait Embassy in Jordan. 

The committee that will visit Jordan is the only 
one that will sign contracts with teachers from 
abroad. The education ministry will only sign con-
tracts with Palestinian and Jordanian teachers only in 
certain specialties, and no applications will be 
accepted from teachers of other nationalities living in 
Jordan or Palestine. 

Kuwait to recruit 
more teachers from 
Jordan, Palestine

KUWAIT: The Kuwait Economic Society (KES) 
released the following statement on Sunday commenting 
on the current political situation in Kuwait, and the actu-
arial deficit at the social security body and the pension-
ers’ session at the National Assembly. The following are 
excerpts of the statement: 

First of all, and before presenting the issue profession-
ally and away from political squabbles, we will emphasize 
the necessity for forming a Cabinet as soon as possible to 
create a consensual atmosphere that serves the country 
and preserves the constitution. 

 
First: 

Social security is only an advanced means in defense of 
the society and its prosperity against any deterioration in 
its standards of living. It is organized savings by law, and 
what makes the management of a pension fund different is 
that dealing with the savings of pensioners and the deduc-

tions of workers in both the public and private sectors is 
an accurate and more sensitive challenge than managing 
an investment fund of the state, as the issue is not related 
to the role of the economic policy of the state; rather it fol-
lows opportunities for profits in the medium to long term. 

There are two basics for the Public Institution for 
Social Security that must be paid attention to - the first is 
ensuring a dignified living for pensioners through linking 
the annual increase of their monthly allocations to equal 
the increase in the cost of living as the case is worldwide, 
and having a minimum level of pensions based on statisti-
cal studies of living in any country. The second basic is 
the presentation of creative initiatives and policies that 
ensure the country’s ability to meet its commitments.  

 
Second:  

We are aware that proposals are presented in parlia-
ments with the aim of gaining political loyalty and votes 
at the expense of their children and their future, but in all 
parliaments, there is a government that took the oath to 
protect the people’s funds and interests and fight with all 
constitutional facets to protect public funds and keep it 
from becoming a tool in political strife. 

 
Third: 

The number of those insured reached nearly 382,000 
by March 2019, while those on salaries number nearly 

149,000. The number of those who inherit pensions is 
around 85,000, so the total is nearly 619,000 people who 
benefit from the social security system. The total funds 
paid to those eligible and pensioners during the last five 
years till Dec 2019 is nearly KD 8.44 billion. 

The actuarial deficit is the negative result when 
deducting the value of all social security commitments 
towards pensioners and the insured from all financial data 
of social security - the true value of its assets and invest-
ments at the end of a certain day. From what we have in 
numbers, under a lack of transparency and scary coverup 
in Kuwait, the latest we learned from the former 
spokesman of the parliamentary budgets committee, for-
mer MP Riyadh Al-Adsani, that the deficit doubled in the 
previous years due to the reduction in investment returns, 
and the actuarial deficit is the difference between future 
commitments and the rates of current income. So, it 
increased from KD 9 billion to KD 17.4 billion in the three 
fiscal years up to March 2019. 

 
Fourth:  

The missing transparency leads to supervision weak-
ness, and this brings bad legislation, so many reports by 
international bodies that carried out actuary studies gave 
us numbers with large variations in the actuary rates - 
from KD 2 billion to KD 19 billion in all open and closed 
evaluation cases. The action of PIFSS and the investment 

authority a year ago was a good first step in transparency 
and was commended by many, and now we say that what 
you started with became a commitment out of the joint 
action, which is characterized with transparency. 

 
Fifth:  

When we speak about the quality of Kuwait’s retire-
ment system, opinions vary between those who think it is 
the best in the region and even the world, and those who 
think otherwise, and it is not possible to decide that the 
opinion of one side is correct in the absence of a compre-
hensive system of evaluation and the difficulty in getting 
trusted and updated information about Kuwait’s retire-
ment system, because it is not subject to international 
evaluation according to the Global Pension Index used in 
Saudi Arabia and UAE. This index has been issued annu-
ally since 2009 by Mercer. 

 
Finally:  

The government policy over the previous years was 
dealing with sensitive issues with “floatation” policies and 
the goal was to go through the grillings, so we do not 
blame the citizen who believes that distributions of social 
security profits and generations funds is a gained right, as 
he sees thefts of the country’s wealth without true moni-
toring. So, we insist on economic reforms, especially 
those concerned with the sustainability of social security.

Kuwait Economic 
Society comments on 
pensioners’ session


