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News in brief

Amir offers
condolence

KUWAIT: His Highness the Amir Sheikh Nawaf
Al-Ahmad Al-Jaber Al-Sabah yesterday sent a
cable of condolence to Pakistani President Arif
Alvi over the death of former Pakistani presi-
dent Mohammad Rafiq Tarar. In the cable, His
Highness the Amir prayed to Almighty Allah to
bestow mercy upon the soul of the deceased
and to grant his family more patience. His
Highness the Crown Prince Sheikh Mishal Al-
Ahmad Al-Jaber Al-Sabah and His Highness the
Prime Minister Sheikh Sabah Al-Khaled Al-
Hamad Al-Sabah also sent the Pakistani presi-
dent two cables of identical sentiments.

Fund’s Europe
assets at 22%

KUWAIT: An estimated 22 percent of Kuwait’s
future generations fund’s assets are in Europe,
while the fund’s assets in Russia and Ukraine
account for less than 0.4 percent, sources told
Kuwait Times. The government has placed a
plan to exit small investments in Russia, the
sources added.

Kuwait oil price
at $125.49 pb

KUWAIT: The Kuwaiti oil price dipped by
$2.22 to $125.49 per barrel (pb) on Tuesday,
compared with $127.71 pb the day earlier,
Kuwait Petroleum Corporation (KPC) said yes-
terday. In the world market, the Brent crude
went up by $4.77 to $127.98 pb, and the West
Texas Intermediate rose by $4.30 to settle at
$123.70 pb. OPEC’s basket of crudes’ price
went up $1.42 to reach $127.93 per barrel (pb)
on Tuesday, compared with $126.51 on
Monday. The annual rate for the basket’s price
for 2021 is $69.89 pb, OPEC said on its bulletin
yesterday. The OPEC+ alliance involving
OPEC and non-OPEC members decided dur-
ing a meeting on March 2 to maintain the cur-
rent production plan targeting a phased-out
output increase of 400,000 barrels a day in
April. Half of the output increase will come
from Russia and Saudi Arabia, the top two oil-
producing countries in OPEC+. Both countries
will each be able to increase their production
by 105,000 barrel per day to 10,436 million
barrels by next April.

Shamal Az-Zour
announces profit

KUWAIT: Shamal Az-Zour Al-Oula Power and
Water Company announced yesterday net
profits of KD 13.5 million (approx. $44.55 mil-
lion) for 2021, marking a 10.32 percent increase
compared to KD 12.2 million (approx. $40.26
million) for the previous year. In a disclosure
published on Kuwait Boursa website, the com-
pany added that the 2021 earnings per share
reached 12 Fils, a 9.09 percent increase in
comparison with 2020’s 11 fils. It also men-
tioned that the board of directors recommend-
ed distributing five fils of profits per share,
adding that such positive results were achieved
due to decreased interest cost. Shamal Az-
Zour Al-Oula Power and Water Company was
established in 2013 and listed in Kuwait Boursa
in 2020 with a capital of KD 110 mill ion
(approx. $330 million), and it is concerned with
building, operating, running and maintaining
Al-Zour powerplant (the first phase). 

Gulf Health Council
lauds Kuwait

RIYADH: The Gulf Health Council (GHC)
lauded on Tuesday the achievements of
Kuwait’s Health Ministry both on the national
and international levels, saying that the min-
istry was an exemplary institute in the region.
This GHC praise came to commemorate
Kuwait’s Abdulaziz Al-Rashed Allergy Center
for gaining specialized recognition from the
World Allergy Organization (WAO). A state-
ment by the GHC indicated that the Kuwaiti
center was not amongst the best  in the
Middle East and Africa regions. The Health
Ministry of Kuwait announced on February 8,
2022, that the Abdulaziz Al-Rashed Allergy
Center had gained the Center of Excellence
status from WAO.

By Staff Reporter

KUWAIT: Irina Gusacenko, a diplomat in the
European Union Delegation in Kuwait, spoke
in an interview about the strong relationship
between the EU and Kuwait, issues related to
women’s empowerment and various other
topics. The following are excerpts from the
interview:

l You are the first female diplomat working
for the European Union Delegation in Kuwait.
Could you tell us more about yourself? 

It’s a pleasure to be here and to talk to you
today. From a personal point of view, I would
like to say that I am proud of the two hats I
currently wear:  one as a diplomat at the EU
Delegation in Kuwait and another as a working
mother with a young daughter at home.

From a professional perspective, I have
been a Czech diplomat for 13 years and have
more than 10 years of international experi-
ence. I am delighted to be among the first EU
diplomats to be based in this very welcoming
country, bear ing in  mind that  the EU
Delegation to Kuwait is relatively new. 

Prior to joining the EU’s diplomatic service,
I served as Deputy Head of Mission at the
Czech Embassy in Kuwait and spent five years
as a diplomat at the Embassy of the Czech
Republic in Moscow during a prior posting. 

As for my educational background, I com-
pleted a PhD in European Studies at Charles
University in Prague, one of the oldest univer-
sities in Europe, and I also hold a Master of
Arts in EU External Relations and European
Diplomacy from the College of Europe in
Belgium, a postgraduate institute established
by the founding fathers of  the European
Union. 

l H ow  d i d  yo u  d e c i d e  t o  b e c o m e  a
diplomat?

I am the first diplomat in our family. My
personal background contributed a lot to my
decision. I  was born in the former Soviet
Union and lived through turbulent changes in
the 90s, before my family immigrated to the
Czech Republic at the end of that decade.  The
cultural and political environment in my new
home gave me a new perspective and made me
realize the importance of communication, with,
and between, countries and people.  This made
me even more eager to reach out to other
countries, to see things from different per-
spectives, and to understand other people’s
viewpoints. This thirst for knowledge and
adventure contr ibuted to my decis ion to
become a diplomat.  

Furthermore, I have always been interested
in international  affairs and, in particular,
European integration. One of the unique things
about Europe Union is the ability to travel
freely between its member states and to live
and study anywhere in the EU. Europe also
gave me the opportunity to really immerse
myself in other cultures and made me feel like
a truly global citizen. I experienced this first-
hand as an “Erasmus” student (a famous EU
mobility programme for students) in France
with fellow students of 30 different nationali-
ties, as well as in Belgium, with participants
from more than 50 countries. My own seven-
year-old daughter is growing up in a multi-
cultural environment. She is already fluent in
three languages and currently learning yet
another one. 

I truly believe that the European integration
process is unique.  It brings stability and pros-
perity. We tend to take the status quo for
granted these days in Europe, but I saw the
significant changes the former Soviet Union
went through during the 90s, and this is why I
believe it essential to preserve security and
stability. In addition, I have first-hand experi-
ence of the direct positive impact on the lives
of the people after the Czech Republic joined
the European Union in 2004.  

Last but not least: a big thank you goes to
my family, my mum and my dad, for their con-
stant support. I remember that my mum used
to encourage me to choose my own path in
life. She always told me that “nothing is impos-
sible in life” and “knock on the door and it will
open”. My dad likes to add: “treat people with
respect and open your heart irrespectively of
who they are and where they come from.”
Those are the principles I follow in my life.

l What does the European Union
Delegation to Kuwait do and what issues do
you work on?

The European Union has 145 Delegations
and Offices around the world, representing EU
interests to the host countries and building
closer relationships between people. The EU
Delegation to the State of Kuwait was inaugu-
rated in 2019, as proof of our strengthening
bilateral ties. 

We cover a large number of cooperation
areas, ranging from political consultations,
trade and investments, energy, research and
innovation, to security and women’s empower-
ment, as well as culture, education, develop-
ment and humanitar ian cooperat ion. Our
Delegation also represents the EU to the State
of Qatar.

The EU Delegation is different from other

diplomatic missions as it also plays an impor-
tant coordinating role with the Embassies of
the EU Member States, particularly the 17 that
are present in Kuwait. 

l What does a normal day for an EU diplo-
mat looks like?

I see the role of a diplomat as a bridge
builder, one who works to advance relation-
ships between countries and people.  A typical
day for me involves a lot of communication in
various formats and meetings with various
stakeholders in Kuwait, like government and
non-governmental  organisat ions, youth
groups, academics and the media, whi lst
exploring ways to strengthen ties and promote
stronger polit ical and economic relations
between the EU and Kuwait .  Analysing
domestic developments is another key part of
my job. 

I  am also the focal  point  on women’s
empowerment and human rights issues, so I am
privileged to work with many inspirational
Kuwaiti  women and leaders committed to
ensuring full participation of women in all
walks of life. 

Given the fact that I am also a mother and a
wife, I am constantly balancing my profes-
sional and private life.  Unfortunately, the
pandemic is not making our life easier these
days, but it taught me to be grateful for what

we have in life.  
And of course, I try to immerse myself in

the local culture and enjoy all that Kuwait has
to offer. I have become an expert in all chil-
dren’s-related activities in Kuwait. I am partic-
ularly grateful to my Kuwaiti friends who
introduced me to life in Kuwait, including the
local culture, which I really enjoy.

l You mentioned women’s empowerment.
Why is gender equality such an important
issue in the EU?

Thank you for this question. As a female
diplomat, women’s empowerment is close to
my heart. As for the EU, gender equality is a
core value of the EU and a fundamental right.
Equality between men and women is enshrined
in our treaties since 1957. It is an important
part of who we are and what we stand for as a
group of nations. 

Ever since its inception, the EU has contin-
ued to tackle gender-based discrimination and
we are proud that the EU is a global leader in
gender equality today and one of the safest
and fairest places for women in the world.
Women make up to 40.4% of the members of
the European Parliament for the 2019-2024
legislature, and the average representation of
women in the parl iaments of the Member
States is 32.7%. Furthermore, 14 of the top 20
countries on gender equality worldwide are
EU Member States. All of the above is owed to
robust legislation, efforts to mainstream gen-
der priorities into different policy areas, and
laws to address particular inequalities. 

And yet  there is still much work to be done:
. For instance, the majority of women in the EU
still carry a disproportionate burden of unpaid
care responsibil it ies within their families,
which hinders their participation in the labour
market. They continue to be under-represent-
ed in decision-making positions in politics and
business and, on average, women still earn  14
% less than men do across the EU. 

l How does the EU promote women’s
empowerment within the Union?

The EU is a global front-runner in promoting
gender equality both within our Union and
beyond. The European Union is working to
address two of the greatest challenges women
face in the workforce - lower participation in
the job market and the gender pay gap.
Currently the employment rate for women in
the EU is 67%, while that of men is 78%. To
help close this gap, the EU adopted the Work-
Life Balance Directive, which aims to improve
families’ access to family leave and flexible
work arrangements. It seeks to better support a
work-life balance for parents and care-givers,
and to encourage a more equitable split of
parental leave between men and women, who
often carry the biggest burden of childcare.
Building on this, the EU has set a new goal for
Europe - aiming to cut the gender employment
gap in half by the end of the decade. 

To address pay inequalities, the EU is pro-
posing a European Directive for Pay
Transparency. It is built on two simple principles
- equal pay for equal work and transparency to
ensure employers treat women fairly.  Finally,
the European Union is also putting women at
the heart of the recovery from the pandemic.
Stronger engagement on gender equality is key
to a sustainable global recovery and to building
fairer, more inclusive, more prosperous soci-
eties. Indeed, estimates show that advancing
gender equality could add about EUR 11 to 21
billion trillion to global GDP by 2025.

l The EU is seen as a champion and protec-
tor of women’s rights globally. How does the
EU promote women’s empowerment abroad?

The EU promotes gender equality through
development cooperat ion programmes
throughout the world as well as in our EU
trade policy. The EU is also a major player in
international fora on gender equality. The EU
recently launched its  Action Plan on Gender
Equal i ty and Women’s  Empowerment in
External  Relat ions 2020-2025 (GAP III) ,
which is  looking for  greater  and faster
progress towards gender equality by promot-
ing a transformative approach and main-
streaming gender perspectives in all policies.
The EU is also encouraging change in social
attitudes, by actively engaging men and boys
and by putting a focus on young people as
drivers of change. 

l What is the EU doing to support women
empowerment in Kuwait?

In spite of the fact that the EU Delegation
was establ ished only two years ago and
despite COVID-19 related constraints, we
have been actively working with our local
partners on promoting women’s empowerment.
Just to provide a few examples - we set up the
informal EU-Kuwait Human Rights dialogue, a
platform which enables annual  frank
exchanges on topics of mutual interest in the
field of human rights, including women’s and
girls’ rights. Women’s empowerment was iden-
tified as a priority topic and a possible area
for EU-Kuwait cooperation during the first
and the second round of informal Human
Rights Dialogue that took place in February
2020 and then in July 2021.

In July 2020, ahead of the Kuwaiti parlia-
mentary elections, the EU Delegation joined
efforts with the Ministry of Foreign Affairs, the
General Secretariat of the Supreme Council
for  Planning and Development , and the
Women’s Research and Studies Center at
Kuwait  Univers i ty to jo int ly  organize a
Workshop on Strengthening Women’s Political
Participation in Kuwait.

In 2021, the EU Delegation co-organized a
high-level  event  on Women Economic
Empowerment on 29 November, in the context
of the 16 Days of Activism against gender-
based violence and in coordination with the
General Secretariat of the Supreme Council
for Planning and Development, UN Women
and the Women’s Research and Studies Center
at Kuwait University, among others. The title
of  the event  was “Driving Women’s
Empowerment Forward:  Women’s
Empowerment Principles (WEPs) and the Role
of Business to Accelerate Equality in the
Workplace”. 

The event aimed to showcase Kuwait ’s
developments in the area of women empower-
ment and SDG5 and to exchange best prac-
t ices in Kuwait , the European Union and
abroad in the area of  women’s economic
empowerment, particularly as private sector
companies develop their post- pandemic and
recovery plans, which are increasingly more
purpose-driven. 

Women still face challenges on their way to
assume leadership roles, including in political
offices. I believe that best practices from the
EU and EU Member States could perhaps
serve as an additional inspiration for further
strategic changes in Kuwait when it comes to
women’s empowerment. 

Women’s empowerment and gender equality
are essential elements for societies to thrive
and we look forward to working with our
Kuwaiti partners to build on the progress
which has a lready been achieved in  th is
regard.
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