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KUWAIT: Kuwait Telecommunications Company - stc,
a world-class digital leader providing innovative serv-
ices and platforms to customers, enabling the digital
transformation in Kuwait, participated in the American
University of the Middle East’s (AUM) annual career
fair. stc’s participation falls in line with the various ini-
tiatives the Company has organized and pursued to
empower the younger generation, while attracting
aspiring candidates that fit into stc’s dynamic culture.

During the AUM career fair, members from
stc’s recruitment team welcomed students and
graduates at the Company’s dedicated booth.
Those visiting stc’s booth got a chance to learn
more about how the pioneering telecom company
operates, as well as the different fields and pro-
fess ions current ly avai lable . Members of  the
recruitment team also held on the spot interviews
and provided graduates with the necessary steps
required to submit their resumes for a chance to
start their career journeys at stc. 

stc indicated in a statement that its participation in
the career fair strongly supports its ongoing commit-
ment to attract and recruit Kuwaiti talent. This initiative
aligns with the Kuwaitiziation initiative and stc’s strive
to empower the younger generation through various

aspects of their lives within the community. stc has
implemented various strategies to achieve these objec-
tives, including participating in career fairs, organizing
internships, and sponsoring initiatives that aim to edu-
cate and prepare the younger generation for their
future careers.  

As part of stc’s commitment to support the Kuwaiti
employment program ‘Kuwaitization’ aimed at increas-
ing the indigenous participation rate in the private sec-
tor, we have placed the Kuwaiti employment replace-
ment program as one of the main pillars of our human
resources strategy. Whereby, the Kuwaiti employees at
stc reached 63 percent of company’s total employees
by the end of 2021.

Following its participation in the AUM career fair,
stc was recognized by the university for its active role
in the private sector, especially when it comes to sup-
porting students and graduates. The steps taken by stc
to assist individuals in starting or developing their
careers in the telecom industry have well positioned
the Company to become one of the employers of
choice within the community. 

stc expressed that it is proud to participate in
AUM’s career fair once again, especially following the
pandemic where such initiatives were placed on hold.

The Company also thanked AUM for recognizing stc’s
role within the private sector, and for organizing the
career fair which serves as a platform to connect
employers with aspiring candidates and recent gradu-
ates. Through its role as an active member within the
community, and a pioneer within the private sector, stc
will continue to participate and organize initiatives that
support the community across various aspects includ-
ing empowering and supporting the younger genera-
tion. 

As part of its ongoing initiatives to recruit aspiring
talents, stc has an open internship program to all stu-
dents and recent graduates who wish to learn more
about the telecom sector. The internship programs are
carried out in collaboration with local universities such
as AUM, where students can effectively apply what
they have studied, as well as their personal knowledge
throughout the experience. The internship programs
have been designed to measure each candidate on
their ability to grasp new concepts and apply their
knowledge to achieve positive results that can possibly
lead to a job opportunity at stc. This scenario has
played out several times in the past, in which stc
recruited graduates from AUM based on their merits
and ability to work well within stc’s dynamic culture.

stc takes part in AUM career fair

ABK participates
in AUM career fair
KUWAIT: Al-Ahli Bank of
Kuwait (ABK) successfully
concluded its participation
in the American University
of the Middle East’s (AUM)
hybrid career fair, which was
launched last week. As the
event’s gold sponsor, ABK is
reinforcing its commitment
to investing in local talent
and providing opportunities
to students who aspire a
career in the banking sector. 

Students and alumni vis-
ited the ABK booth, where they were provided with
networking opportunities and career advice from the
Bank. Visitors were also introduced to the processes
within the banking sector and were provided with
access to an array of in-person and online courses to
enrich their learning experience. 

Commenting on the Bank’s participation at the AUM
career fair, Afrah Al-Arbash, Acting General Manager
for Human Resources said, “We are pleased to be par-
ticipating in the AUM career fair, consistent with our
ongoing commitment to empower the ambitious youth
in Kuwait. In line with our ‘Transformation and Growth’
strategy, the Bank will continue to invest heavily in
inspiring, guiding and preparing the future generation,
for an appropriate career in the banking sector. We look
forward to participating in the upcoming annual fairs,
remaining steadfast in our commitment to attracting
national workforce, and enhancing our capabilities at
the Bank.”

ABK Human Resources employees at the AUM
career fair provided a view into the financial services
sector, while also highlighting the most coveted skills in
the banking sector. Students were also presented the
opportunities for growth and development within ABK.
Namely, ABK’s Retail Banking Division (RBD) Academy,
designed to give trainees the opportunity to be fully
immersed in the working environment of various
departments within the Bank and get familiar with the
day-to-day operations, providing them with a more
hands-on experience.

Afrah Al-Arbash concluded by saying, “ABK has
been and will continue to be very active in local career
fairs.  We are always energized by the enthusiasm of
student and fresh graduates who are interesting in
working in banking and finance.  We will continue to
reach out young talents and participate in career fairs,
as we are always looking for quality candidates to join
the ABK team.” 

Afrah Al-Arbash NBK gold sponsor
of AUM career fair
KUWAIT: In line with its continuous support of fresh
graduates as they make the first step in their profes-
sional career, National Bank of Kuwait (NBK) partici-
pated as the Gold Sponsor of the American University
of the Middle East (AUM) Career Fair 2022 held during
May with a view to encourage students to navigate the
labor market and get directly in touch with employers.

NBK’s participation in AUM Career Fair reflects its
belief in the importance of supporting the young stu-
dents and fresh graduates and providing them with
suitable job opportunities in an important sector like
the banking and financial sector, as NBK is an active
participant in the events aiming to support promising
national talent in Kuwait.

On this occasion, Emad Al-Ablani, GM - Group
Human Resources at National Bank of Kuwait, said:
“NBK continues to cement its leading role among pri-
vate sector institutions in soliciting, training, upskilling
national talent and qualifying them for working in the
banking sector.”

Ablani pointed out that NBK has the highest
employee retention rates and is the employer of
choice for national talents in the private sector, adding
that the bank is the largest employer of national labor
in the private sector.

“Group Human Resources strategy is based on
soliciting high-caliber national talent, serving the
goals of New Kuwait Vision 2035 by increasing
national labor ratio in the banking sector, and sup-
porting the national economy by recruiting local tal-
ent,” he elaborated.

He explained that graduates are an important source
for the bank to solicit talent, which contribute to its
change agenda and the remarkable transformation,
thanks to their high potential that require the proper
guidance. On the other hand, the Bank provides a
unique training and development environment to

enhance the skills of its employees and build their pro-
fessional career.

Gadeer Al-Kooheji, Recruitment Manager, Group
Human Resources at National Bank of Kuwait said:
“Career fairs offer NBK a great opportunity to spread
its work culture among students and fresh graduates,
and encourage them to join the private sector.”

“NBK’s booth witnessed a noticeable turnout from
the fair visitors, as Group Human Resources staff pro-
vided answers to all inquiries raised by the students
who filled out the job applications for available vacan-
cies,” she added.

NBK is committed to provide training programs for
young Kuwaiti fresh graduates and students, to equip
them with the expertise, professional knowledge, and
on-job training, as professional preparation for them to

navigate their way into the labor market, reflecting its
role as one of the key supporters of the youth among
local private sector institutions.

NBK’s efforts in soliciting national talents go in line
with its development and training plans aimed to invest
in national cadres and prepare a promising banking
generation. The bank also offers a number of training
courses and professional academic programs, being
one of the leading banking institutions in Kuwait in
organizing training programs for the youth.

During the fair, the Chairman of the Board of
Trustees of the American University of the Middle East
(AUM), Dr Fahad Ibrahim Al-Othman, presented an
honorary shield to Emad Al-Ablani, GM - Group
Human Resources, in appreciation of NBK’s role in
supporting and nurturing fresh graduates.

News in brief

Arab Parliament hopes for stability

CAIRO: The Arab Parliament Tuesday hoped that
the Lebanese legislative polls concluded Sunday
would achieve political stability in the country that is
aspired by all Lebanese people. In a statement, the
parliament stressed support to the Lebanese State
in order to complete all steps and form a national
government to contribute to improving economic
conditions facing the country. The statement lauded
wisdom and ability of Lebanese people to maintain
stability in their country, despite difficulties.

28th Arab mineral committee held

RABAT: The 28th meeting of Arab mineral
resources advisory committee was held in Rabat,
in the presence of representatives of some Arab
countries. The meeting stressed the need to devel-
op the mineral wealth sector for development in
Arab countries. Director General  of Arab
Industrial Development, Standardization and
Mining Organization (AIDSMO) Adel Saqar
affirmed the importance of cooperation amongst
Arab countries to develop this sector, pointing to
several achievements made by the organization in
this field. He highlighted the establishment of a
database of mineral services production in the
Arab countries.


