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KUWAIT: Women 
in Kuwait have long 
held impressive 
positions across all 
sectors  and have 
a lso successful ly 
gained political and 
voting rights in the 
country. However, 
women’s issues have 
consistent ly been 
raised in the country 
owing to percep-
t ional  di f ferences 
and lack of  ade-
quate legal support. 

A pressing issue that has been highlighted by 
activists has been the differences in salaries 
between working men and women, across both 
the government and private sectors in Kuwait.  

According to a  weekly economic report 
released by Al-Shall Consulting Company, the 
average monthly wage in 2021 for male Kuwaiti 
workers in the government sector is KD1,874, 
while the average salary for Kuwaiti women in 
the government sector  for  the same year 
amounted to KD1,312- a 42.9% increase in 
salaries received by men in the country. 

Whi le  in  the pr ivate sector, the average 
monthly wage for Kuwaiti males amounted to be 
KD1,529 in 2021, the average salary for Kuwaiti 
females was only KD974 for the same year 
showing an almost 56.9 percent increase in the 
income received by Kuwaiti men.  

In an exclusive with Kuwait times, Kuwaiti 
social activist and entrepreneur, Asrar Hayat   
explained that from an official and legal point of 
view, the average salary for men and women in 
Kuwait in the government sector is deemed to be 
equal with no obvious difference. Hayat, however, 
identified two main areas of concern that created 
the differences in salaries, saying “the allowances 
are always given to the men, such as the housing 
and children while these are not given to the 
women.” 

“Despite one of the neighboring GCC countries 
giving women an equal stance and pay as men in 
government jobs, we do not demand that the mat-
ter be applied in exactly the same way in Kuwait 
as well, but at least the allowance should be paid 
in half”, she said. 

“Women now bear equal responsibilities like 
men, unlike the previous years. Secondly, when 
divorce cases occur between spouses, there are 
many instances, where men do not abide by 
their financial duties towards his wife, resulting 
in creating a financial burden on the woman 
who bears the expenses of her family alone, 
until a ruling is issued in her favor.” 

Hayat added that men get job appointments 
and promotions faster than women owing to a 
perceptional challenge that exists in the coun-
try due to the patr iarchal  societa l  cu l ture 
where men are preferred to women in terms of 
job advantages and facilities.  

Regarding the signif icance of legislat ive 
backing, Hayat said, “We just demand one leg-
is lat ion, which is  to  d iv ide the a l lowances 
between men and women equally,” adding, “We 
have a problem not only with legislation, we 
need  a  change  in  the  soc ie ta l  percept ion 
through research and developmental studies as 
well as governmental support that contribute 
towards achieving an equal status for women.” 

“Profess iona l  equa l i ty  must  be  lega l ly 
obtained for women in Kuwait by allocating 
quotas for women on boards of directors and in 
leadership positions. For example, European 
countries allocate 30 percent quotas for women 
in boards of directors, electoral and administra-
tive positions, in addition to one of the Gulf 
countries as well, therefore, in order to change 
this culture, there must be government interven-
tion,” explained Hayat.  

Outl ining the importance of education in 
changing the culture of society to be more sup-
portive of women, Hayat said, “Education plays 
a major role in changing the culture-we see our 
educational curriculum filled with content that 
supports the idea that women are expected to 
only raise children and do household chores, 
and the man is the one who works and spends 
for the house.”  

“A woman holds a very important position in 
our society, even the housewife, her role is cru-
cial  in supporting the economy and for the 
development of our country, therefore, women 
should not be stereotyped.” 

Asrar Hayat
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KUWAIT: Leaning in the back of a car near the 
Family Court in Mahboula, Sylvia Thomas could not 
contain her emotions as she narrated her ordeal. “If 
anyone could have told me I will end up like this, I 
wouldn’t have believed them. I spent a lot of money 
to bring him here (in Kuwait). As soon as he started 
working, things went from bad to worse. The abuses 
and insults were terrible,” Sylvia, an African expat, 
told Kuwait Times. When asked why she did not 
report her husband to the police, she said: “I really 
don’t want him to be in trouble. They might jail or 
deport him. Although I still love him, I can no longer 
live with him. That’s why we are filing for divorce”. 

While Sylvia cited abuses as the cause of 
breakup, Lara, a 35-year-old Kuwaiti woman, cited 
family interference as the main factor. Lara, who got 
married at 24, divorced four years ago. She was 
married to her cousin and has a six-year-old 
daughter. “I refused to drag him to court, because 
my parents were divorced and they fought a lot. 
That affected me and my siblings and I don’t want 
my daughter to face what I went through,” she said. 
“The reasons for the divorce were family interfer-
ence (especially from his mom), miscommunication 
and stubbornness. I tried hard to fix the problems 
but couldn’t,” Lara added. 

 
Divorce rate 

Kuwait, in 2021, recorded the highest rates of 
marriage and divorce. There was a 28.9 percent 
increase in the marriage rate with a corresponding 
13.7 percent increase in the divorce rate - the high-
est in five years. Social scientists and scholars have 
long studied what leads to divorce. Some have 
looked at easily measured factors that make divorce 
more likely, such as the age when people get mar-
ried. But other researchers have gone right to the 
source - asking divorced people why their mar-
riages ended. 

According to Kuwaiti lawyer Saud Akil Alhalfi, 
divorce cases are rising after the implementation of 
the domestic violence law (in 2020). “Domestic vio-
lence is a huge problem in Kuwait. There is a high 
number of domestic violence cases filed in court. 

The justice ministry’s recent report has shown a sig-
nificant increase in divorce cases,” he said.  

“There are many reasons why married couples 
divorce. These include lack of commitment, infideli-
ty, conflicts of interest, marrying too young, finan-
cial problems and domestic violence among others. 
People are more likely to have problems in their 
marriages when there is lack of understanding, trust 
issues, communication problems, etc. These issues 
can be exacerbated,” Hamzat Obodo, a sociologist, 
told Kuwait Times.  

 
Incompatibility 

He highlighted “incompatibility” as the main rea-
son why couples have irreconcilable differences. 
“Nowadays, people marry for different reasons. 
Some people marry to please their families and 
friends, while others marry due to financial reasons. 
Many married couples are not compatible. They 
lack shared values, intimacy and friendship. These 

make them grow apart, drift apart and finally break 
up. Most successful marriages are based on a core 
of shared interests, priorities and values,” he added.  

On the other hand, Pastor Millicent E emphasized on 
the need for couples to communicate effectively. 
“Various studies have cited poor communication as 
one of the reasons for divorce. These include arguing 
too much - and not being able to talk to each other 
adequately. Problem shared is half solved. We should 
learn how to communicate with each other more effec-
tively, perhaps through couple therapy,” she advised.  

Some divorcees have mixed feelings over their 
actions. Some feel freer and happier, while others 
regret the steps they took. Some victims of physical, 
mental and verbal abuse said they would not want 
to remarry again because of what they went 
through. “I was abused. And I cannot say I am hap-
pier now - I actually have mixed feelings about it. 
As a woman, I would like to live with my husband 
for the rest of my life and build a family together, 

but it is better to leave to live than to die trying to 
stay,” Sylvia said. 

“Various studies have listed domestic violence as 
an important reason for divorce. Women and men 
tend to have very different views about domestic 
abuse as a cause of divorce. Abuse victims are more 
likely to see behavior as the cause of divorce. Many 
couples suffer different forms of abuse, but physical 
attacks shouldn’t be tolerated,” Milicent said.   

For Layla, a 52-year-old Kuwaiti woman who got 
married at 19, it is better to stay unmarried than to 
marry a violent man. “I got divorced 23 years ago. I 
have two boys and a girl. My ex-husband is a very 
jealous man and we had many problems and irrec-
oncilable differences. I was subjected to verbal and 
physical abuse. But I did get married again,” Layla 
told Kuwait Times. 

 
Social media 

A recent study has found a correlation between 
relationship health and social media use. It states 
that some people spend more time online than pay-
ing attention to their spouses. The study, published 
in the Journal of Cyberpsychology, Behavior and 
Social Networking, found that people who use 
Facebook more than once an hour are more likely to 
“experience Facebook-related conflict with their 
romantic partners”. That conflict could then lead to 
a breakup or divorce.  

More so, last June, the Center for Gulf and 
Arabian Peninsula Studies in cooperation with 
Kuwait University conducted a field study to survey 
the opinion of Kuwaiti citizens on the phenomenon 
of divorce. The study found the leading causes of 
divorce include weakness of faith, parental interfer-
ence, lack of responsibility, financial problems, 
cheating and lack of trust between spouses, uncom-
fortable residence, beatings and violence, personal 
status law and sexual problems. 

The study, conducted by Dr Faisal Bouslaib, 
Professor of Political Science, included 887 male 
and female citizens. It recommended treatment for 
social media addiction for spouses, strengthening 
their faith in religion, not allowing anyone to inter-
fere in their marital life and providing family coun-
seling clinics, among others. 

Divorcees, experts weigh in 
as Kuwait divorce rate rises

‘It is better to leave to live than to die trying to stay’

Research report finds  
significant gender pay 
differences in Kuwait

GENEVA: Ambassador Nasser Al-Hain, Kuwait’s 
permanent representative to the UN and other 
international organizations in Geneva, expressed 

the countryís desire to work in close cooperation 
with the World Trade Organization (WTO). 

Speaking after submitting his credentials to 
WTO as  a  permanent  representat ive , 
Ambassador Al-Hain added that the talks with 
Dr Ngozi Iweala, Director-General of WTO, 
were directed towards developing closer ties 
between Kuwait and the organization over top-
ics of mutual interest. 

Kuwait keen to  
work with WTO

Dr. Fahad Al-Dhafiri, Kuwait’s Ambassador to Sudan, submits his credentials to General Abdul-Fattah Al-Burhan.

KUWAIT: Dr. Fahad Al-Dhafiri, Kuwait’s 
Ambassador to Sudan, submitted his credentials to 
General Abdul-Fattah Al-Burhan, head of the inter-
im sovereign council at the presidential palace in 
the Sudanese capital. 

Ambassador Al-Dhafiri said in a statement that 
he conveyed to Gen. Burhan greetings from His 
Highness the Amir Sheikh Nawaf Al-Ahmad Al-
Jaber Al-Sabah and His Highness the Crown Prince 
Sheikh Mishal Al-Ahmad Al-Jaber Al-Sabah. The 
envoy said that he assured Gen. Burhan of Kuwait’s 
keenness on boosting bilateral relations and coop-
eration, emphasizing on closer coordination 
between Kuwait and Khartoum. The council chair-
person also requested that his greetings be con-
veyed to the Amir and Crown Prince, welcoming Al-
Dhafiri in Sudan and wishing him success.  

Meanwhile, Ali Al-Dhafiri, Ambassador of the 
State of Kuwait to the Netherlands, has presented 
his credentials to King Willem Alexander. 
Ambassador Al-Dhafiri was also accompanied by 
diplomats Jaber Al-Sabah, Hala Al-Gharaballi and 
Fawaz Al-Rashidi during the credentials’ presenta-
tion ceremony, stated Kuwait’s embassy in The 
Hague. During the meeting, the two sides discussed 
ways to develop bilateral relations, emphasizing on 
the need to work towards achieving common 
ground on regional and international issues. 

Faisal Al-Adwani, Kuwait’s Ambassador to 
Bangladesh, also submitted a copy of his credentials 
to Muhammad Abdul Hamid, President of 
Bangladesh in an official protocol ceremony. 

Ambassador Al-Adwani conveyed to the 
President, the greetings of His Highness the Amir of 
Kuwait Sheikh Nawaf Al-Ahmad Al-Jaber Al-Sabah, 
and His Highness the Crown Prince Sheikh Mishal 
Al-Ahmad Al-Jaber Al-Sabah, and their wishes to 
the Bangladeshi people for more progress and 
prosperity. Both sides reiterated on their countries’ 
friendly mutual relations and expressed their desire 
to further strengthen the partnership between both 
countries across all sectors.

New Kuwaiti 
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Ali Al-Dhafiri, Ambassador of the State of Kuwait to the 
Netherlands, submits his credentials to King Willem 
Alexander.

Faisal Al-Adwani, Kuwait’s Ambassador to Bangladesh, 
submits a copy of his credentials to Muhammad Abdul 
Hamid, President of Bangladesh. — KUNA photos


