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KUWAIT: The decision to stop issuing visas for 
expatriates aged sixty years and above in 2020, is 
making headlines again in terms of its impact on 
expatriates. This ruling has caused great disruption 
and hardship for many expatriate families, as they 
have to uproot their lives and leave behind every-
thing they have built in Kuwait and has also led to a 
negative impact on the Kuwaiti economy. The loss 
of expatriate workers led to a shortage of skilled 
labor, resulting in issues such as the ‘tailor crisis’ 
during the peak Ramadan season and so on. While 
this law has been regulated from the government’s 
side, the residents’ side of the story as a result of 
this law has gone unheard.  

While most Kuwaiti citizens agree that this law is 
unfair to the residents who have resided for a long 
period in Kuwait and dedicated their life to the 
development of the country, others differ in their 
opinions. “You can’t have 1.5 million Kuwaitis being 
serviced by 4.5 million expats,” Ramzy, a Kuwaiti 
told Kuwait Times, adding “Out of the four and half 
million expats we have here, 4.4 million are 
unskilled! They are the ones who are creating drug 
issues, prostitution problems, and other issues.”  

Regarding the presence of skilled expats aged 

sixty and above, who work as carpenters or tailors, 
he said “We have too many garages and too many 
people! At the end of the day, everybody has to go 
back to their home country!” Ramzy also stated 
that investors and graduates are welcome as long 
as they are skilled and qualified from reputable 
universities such as Harvard, Oxford, Cambridge, 
Stanford, and MIT.  

Meanwhile, Mohamed 
Dehrab, a Kuwaiti, dis-
agrees with Ramzy and 
stressed that the law was 
unfair, explaining, “The 
expats have spent all their 
life here in Kuwait helping 
to add to the development 
of this country. They have 
been loyal to our country 
since the very beginning, 
when they were young and now, we are sending 
them back just because they are old. I do not agree 
with this law.”  

While Ramzy emphasizes bringing in more quali-
fied and skilled workers, since he believes that those 
who are aged sixty years and above, are either 
unskilled or are congesting Kuwait with too many 
repetitive skills that are useless. Yet, Mohamed says, 

that this law is unjust and lacks empathy towards 
the expats who have invested their skills and 
expertise in Kuwait’s development till date.  

“My Dad has stayed in Kuwait all his life, this is 
his home,” Fawad, a resident told Kuwait Times. He 
added “Why would someone leave his country and 
come here? To earn money. My dad’s whole life was 

built here in Kuwait, this is 
his home. Right now, he 
needs to pay KD800  to 
renew his visa, in addition 
to payments involving our 
health expenses and fees. 
This is putting a lot of 
financial strain on him. If 
Kuwait asks him to leave, it 
is actually a loss for the 
government too, as he is 
skilled and runs a garage.” 

Another resident, Jafar said, “Every society 
needs to be built upon respect for the people who 
have made contributions in building it and most of 
the expats who are aged sixty years and above are 
skilled, regardless of whether or not they hold uni-
versity degrees. They have the skills required to 
build a society. So, if the Kuwaiti government asks 
them to leave from this society, it is weakening its 

own foundation.”  
This decision is believed to have caused consid-

erable hardship for many expatriates, who were 
relying on these visas to work and make a stable 
living in Kuwait, compared to the highly unfavorable 
economies back in their home countries.   

Many residents also feel that they have a strong 
connection to this country, in terms of the number of 
fruitful years they have dedicated to Kuwait’s econo-
my, and hold it dear to their hearts. Another resident 
stated “Given that I spent my entire childhood in 
Kuwait, I would consider it my home. I wasn’t only 
born and raised here, but my dad also spent almost 40 
years of his life working in an office here in Kuwait.” 

Kuwait’s recent employment policy, dubbed 
Kuwaitization, is also said to be aimed at addressing 
its demographic imbalance and efforts have already 
been taken to replace foreign workers with its citi-
zens. The first phase of the policy will be enacted 
starting this month with the termination of contracts 
for a majority of skilled expat workers. While the 
efforts of the Kuwaiti government are aimed at pri-
oritizing employment for its own citizens, is it truly 
human to disregard long-standing expat workers 
who have spent the majority of their lives in Kuwait, 
contributing to its own development, to be asked to 
leave within a period of mere months?

No visas for aged skilled  
expatriates - unfair decision?

As a lawyer, I always ask myself before 
writing an article - what would people 
want to know about the law in Kuwait 

the most, for this week. A topic that has been 
on my mind lately is passports of expat 
employees and the misconceptions around 
them. Here are the most common questions 
and their answers:  

Question: Is it legal for my company to 
hold my passport? 

Fajer: No. It is illegal for employers to 
hold the passports of employees, and this is 
clearly stated in ministry resolution 
143/A/2010 in Article 1: “It is prohibited for 
private sector employers and oil sector 
employers to hold travel documents of their 
employees.” 

 
Question: What can I do if my boss is 

keeping my passport? I am afraid of argu-
ing with them. 

Fajer: I know that sometimes it is hard for 
an employee to do something against their 
employer, but you have to know your rights 
and ask for them. I would suggest you do the 
following - email your boss or the human 
resources department in writing, nicely. That 
way you have something in writing.  

You can go to the ‘shuoon’ (ministry of 
social affairs and labor), where you can file a 
complaint. The ministry has set up a complaint 
department that makes the process of filing for 
labor rights easier than going through a court; 
you can always hire a lawyer to negotiate on 
your behalf. You can also access the official 
website of the Public Authority of Manpower at  
https://www.manpower.gov.kw/EmploymentS
erviceEnglish.aspx, which might be helpful for 
you to understand your rights.  Most impor-
tantly, remember to stand up for your rights. 
The Kuwaiti government has set all laws in 
place, so that employees have rights, but you 
have to ask for them. 

Passports of  
expat employees 

They have 
been loyal to 
our country 
since the very 
beginning

KUWAIT: Workers at the social development sector 
have started a protest to raise awareness about some 
of their benefits that have been denied to them such as 
a freeze on promotions, adequate monetary compen-
sation and in general, against the transfer of their 
department, which was initiated in 2020. The protest-
ers were met by Fahad Al-Shuraian, Minister of Social 
Affairs and Development, who listened to their 
requests and promised to find solutions to their griev-
ances, within the existent legal framework. “We will sit 
with everyone involved and we hope that your 
requests are prioritized,” Al-Shuraian said. The depart-
ment, which consists of about six hundred and fifty 
employees provides free social and psychological con-
sultancy services carried out by specialized doctors. 

Social development 
employees protest 
for benefits

KUWAIT: Protestors from the social development sector in talks with officials.

KUWAIT: Deputy Prime Minister, Minister of Oil and Minister of State for Cabinet Affairs Mohammad Abdullatif Al-Fares signs a condolences book at the British 
Embassy in Kuwait on Sunday to pay tribute to Queen Elizabeth II. The Embassy opened a condolences book on Sept 11.

RIYADH: The Gulf Cooperation Council 
(GCC) and India signed a memorandum of 
understanding on the mechanism of consulta-
tions between India and the six-nation region-
al bloc. The MoU was signed during the offi-
cial visit of India’s External Affairs Minister Dr 
S Jaishankar to the kingdom, where he held a 
‘productive’ meeting with the GCC Secretary-
General Dr Nayef Falah Mubarak Al-Hajraf. 

Meanwhile, Dr Hajraf and Dr Jaishankar 
exchanged views on the current regional and 
global situation and the relevance of the India-
GCC cooperation. Both sides reviewed the 
Kuwait-India bilateral relations, discussing 
ways to strengthen them further. 

During his visit, Dr Jaishankar also co-
chaired the inaugural ministerial meeting of 
the Committee on Political, Security, Social 
and Cultural Cooperation (PSSC), established 
under the framework of the India-Saudi 
Arabia Strategic Partnership Council, with the 
Foreign Minister of Saudi Arabia, Prince Faisal 
bin Farhan Al-Saud. the three-day visit to 
KSA,  the first official trip to the kingdom 
made by Dr Jaishankar as India’s external 
affairs minister. 

GCC, India sign 
MoU to 
strengthen ties

RIYADH: GCC Secretary-General Dr Nayef Falah Mubarak Al-
Hajraf meets with India’s External Affairs Minister Dr S 
Jaishankar in Riyadh. — KUNA 

KUWAIT: Elderly expat workers are seen in these illustrative file photos. — Photos by Fouad Al-Shaikh


