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KUWAIT: (Top) Deputy Foreign Minister Ambassador Mansour Al-Otaibi on Sunday received 
Iran’s Ambassador to Kuwait, Mohammad Irani. During the meeting, both sides touched on 
bilateral ties between the two friendly countries and ways to boost cooperation at vari-
ous levels. (Below) The Deputy Foreign Minister also received Iraq’s Ambassador to 
Kuwait, Al-Manhal Al-Safi. Both sides touched on bilateral relations.  —KUNA photos

By Ghadeer Ghloum 
 
KUWAIT: Environmental pollution and cli-
mate change have become an undeniable 
global crisis that must be prioritized among 
other issues that various nations are facing. 
The wellbeing and existence of humans and 
different creatures, global food security and 
quality, as well as other living fundamentals 
are all connected to the environment’s stabili-
ty. Pres ident  of  Kuwait  Environment 
Protection Society (KEPS) Wejdan Al-Oqab 
told Kuwait Times: “The global crisis has 
pushed mult iple nations from around the 
globe to set strategies to find solutions and 
stop the problem from growing.” She pointed 
out that sustainable development goals are 
set to be achieved by 2030, with three direct-
ly related to fundamental environment ele-
ments - focusing on water and sea life, the 
land (soi l  and rocks)  and cl imate act ion. 
“These three goals represent the core of sus-
tainable development,” she said.  

Oqab emphasized the negative effects of 
pollution on food quality and security, espe-
cially since unhealthy chemicals and plastics 
have been found in every level of the food 
chain. She began by shedding light on the 
importance of clean seas. “Sea creatures are 
the source of food for many populations. This 
means that sea pollution puts such populations 
on the verge of a food shortage crisis and 
increases the threat of starvation,” she said.  

Similarly, Oqab signified the importance of 
keeping earth free from damage and pollution. 
“Dealing with a polluted environment will def-

in i te ly af fect  food and 
water security because 
pol lut ion negat ive ly 
affects the qual ity and 
quantity of agricultural 
produce. Unheal thy 
materials and chemical 
elements move through 
the food chain until they 
end up in the consumers’ 
systems.” 

According to  Oqab, 
health-damaging materi-
als such as plastic are becoming an increas-
ingly dangerous issue that  is  destroying 
nature. “Studies have shown that nano plastic 
part ic les  are  found ins ide human food. 
Therefore, controlling pollution is a priority to 
prevent the issue from getting worse. Studies 
have also proven that throughout the years 
chemicals accumulate in some types of food 
and transfer through the food chain. This 
means we would need to stop consuming 
these foods, which could lead to overcon-
sumption of other foods, consequently putting 
pressure on our limited resources.” 

Oqab added that KEPS makes great efforts 
to raise awareness about the importance of 
maintaining a habitable environment that is 
free from factors contributing to pollution 
such as non-biodegradable trash, especially 
plastic, which never fully decomposes but 
only breaks down into very small particles.  

KEPS is working on several fronts to raise 
awareness among different groups of people 
in  society. They focus on youth through 

“green school programs”, which aim to edu-
cate students about the environment. They 
also spread awareness through media by cre-
ating informative and entertaining programs, 
with Kuwait being the main focus, as well as 
taking part in exhibitions that allow effective 
face-to-face interaction with people.  

KEPS also collaborates with different gov-

ernment bodies in Kuwait. Oqab said: “KEPS 
is in continuous connection with the public 
sector  to  provide decis ion makers  with 
enough information about the state’s environ-
menta l  s i tuat ion , such as  the Nat ional 
Assembly’s environment committee, Kuwait 
Municipal i ty, Kuwait  Environment Public 
Authority and others.”

Combating pollution a must to  
protect food security, quality

KEPS underlines the importance of maintaining a habitable environment

Wejdan Al-Oqab

Is it disrespectful  
to ignore job title?  

 
By Majd Othman  
 
KUWAIT: A couple of days ago, a tweet 
saying it is disrespectful to call someone 
without mentioning their job title before 
their name, such as Dr X or Eng X, went 
viral in Kuwait. The tweet garnered 1.3 
million views, and many of the users 
commented on it mockingly, while some-
one wrote “the only one who didn’t com-
ment on this tweet is Obama!” 

Kuwait Times discussed the reasons 
many people prefer to be called by their 
job title as a mark of respect outside their 
workplace. The tweeter justified at the 
end of her tweet that people didn’t study 
and work hard for their efforts to be 
ignored, and being called by their first 
name only without their job title. 

Nouf said she usually calls people by 
their job title out of respect and not due 
to the certificate they have, but added 
there is no reason to call people who we 
don’t know by their job title outside of 
their work circle. Huwaida also disagreed, 
saying, “a degree is just a piece of paper; 
real education is seen in behavior.” 
Marah said respect that comes due to the 
job title is not real. “People must not be 
that shallow to study a hard and exhaust-
ing major that needs great efforts only for 
other people’s appreciation,” she said. 

Psychologist Dr Hassan Al-Mosawi 
told Kuwait Times in the Arab society and 
culture, using the job title as a kind of 
social appearance is the main reason peo-
ple use their job titles to introduce them-
selves. “We have to consider the big soci-
ocultural role when we compare between 
the Arab and foreign cultures. It is notice-
able that we are giving great importance 
to this issue, while they only call each oth-
er by their first names even in high-profile 
jobs. This is due to their respect for 

human beings for 
their performance, 
work and connec-
tion to their titles,” 
he said. 

“In our Arab 
culture, for many 
people it  is  not 
acceptable to call 
them by their 
name directly 
without mention-
ing their job title. Even among doctors, 
for example, it is inappropriate to call 
each other without their job titles,” he 
said. Dr Mosawi clarified this issue as 
kind of psychological problem, as peo-
ple think they are not respected if oth-
ers don’t mention their job title, or peo-
ple don’t recognize their job or certifi-
cate, stressing this is a belief specific to 
Arab societies, unlike Western societies. 

“Also, many people unfortunately 
obtain postgraduate degrees as a kind of 
social appearance, more than working 
with it and benefiting the people with their 
knowledge. Someone who cares about 
getting a certificate for social appearance 
has an inferiority complex, which is when 
a person feels people will respect them 
only when they add their job title before 
their name,” Dr Mosawi said. 

Dr Mosawi said social media’s posi-
tive affect helped the new generation to 
understand that this is not a big issue 
anymore, as they have the awareness to 
focus on people’s performance and 
achievements rather than the job title. 
On the other hand, he said some people 
are looking for getting some privilege 
by having higher degrees, such as 
increment in their salaries, social status 
and more respect, regardless of their 
weak knowledge. 

Dr Hassan Al-Mosawi

Fresh graduates  
face challenges  

 
By Ghadeer Ghloum 
 
KUWAIT: Having a university degree no 
longer awards fresh graduates their 
dream job amid competition among job-
seekers. Possessing an educational back-
ground sets expectations of finding a job 
that matches graduates’ majors and pro-
vides financial independence. However, 
this does not apply to the reality of the 
job market, where fresh graduates face 
unreasonable restrictions. In Kuwait, 
three different categories of people - 
Kuwaitis, bedoons and expats - experi-
ence a stressful journey while searching 
for a fulfilling job, each according to their 
own circumstances.  

Eman, a Kuwaiti industrial engineer, 
shared her experience after graduating 
with Kuwait Times. “I have waited for 
more than two years for my turn to come 
on the employment center’s waiting list. 

During this time, I applied to companies 
in the private sector, where I faced fur-
ther struggles because non-Kuwaitis and 
those with lower educational degrees are 
preferred at lower pay,” she said. 

Despite being a local with a good 
education, Eman faced restrictions in 
both the private and public sectors. After 
as long wait, she got hired in the public 
sector, where she was further disappoint-
ed over the irrelativity of the job’s nature 
with what she has studied. “I mostly 
struggled with the ministries’ needless-
ness of my major. Most ministries claim 
they already have enough industrial engi-
neers, besides the fact that my responsi-
bilities at my workplace do not match my 
education,” she said.  

Dana, a bedoon fresh graduate also 
had her own share of struggles finding a 
suitable position and fair pay. “I recently 
graduated with a bachelor’s in English and 
literature from a private university in 
Kuwait. I also have a secretarial diploma 
as well, both with a high GPA. I also used 
to work while studying in order to 
empower my CV. In spite of that, I have 

not found a job yet that takes my qualifi-
cations into consideration. Most compa-
nies try to exploit me by making me work 
for long hours for a low salary,” she said. 

According to Dana, when it comes to 
profit, some private companies disre-
gard fairness and humanity. Being in an 
uncertain situation in Kuwait (neither 
Kuwaiti nor expat), Dana finds addi-
tional difficulties fitting in some job 
requirements. “When job vacancies are 
open at places related to the public 
sector, a lot of hindering factors come 
in the way. For example, not all bedoons 
are given equal opportunities. There 
are certain specifications such as only 
allowing bedoons whose mothers are 
Kuwaiti or of a certain nationality. 
Besides unstable hiring periods that are 
hard to follow up and other complicat-
ing factors,” she told Kuwait Times. 

Ala’a, an expat fresh graduate, also 
shared her experience. “People already 
have preconceived opinions and ideas 
about certain races. This becomes 
apparent when you are looking to get 
hired. Experience also plays a vital role 

in getting hired at times. Most people 
will not hire you if you have no experi-
ence (despite being a fresh graduate), or 
they will take advantage of this fact to 
pay you lower wages.” 

Prejudice, low pay and lack of experi-
ence are major issues that Ala’a faces as 

an expat. Moreover, she highlighted the 
issue of confiscating students’ driving 
licenses after graduating as another 
unpleasant experience. “Although I 
wanted to graduate as soon as possible, 
I used to procrastinate in order to keep 
my driving license,” she said. 


